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1 PREAMBLE 

2 This is an Agreement originally made and entered into 

3 this first day of September, 1978, between the Manhattan Beach 

4 City School District (hereinafter referred to as "District") 

5 and the Manhattan Beach Teachers Association, an affiliate of 

6 South Bay United Teachers, California Teachers Association, 

1 and the National Education Association (hereinafter referred 

8 to as "Association"). It has been subsequently modified or 

9 amended as of September 26, 1979; July 21, 1980; and July 8, 

10 1981. This Agreement shall remain in full force and effect up 

11 to and including June 30, 1982; and thereafter shall continue 

12 in effect year-by-year unless one of the parties notifies the 

13 other in writing between February 1 and March 31, 1982, of its 

14 request to modify or amend this Agreement or of its intention 

15 to terminate this Agreement. 

16 Except as specified herein, or by mutual agreement, the 

1i parties expressly waive and relinquish the right to meet and 

18 negotiate with respect to any subject or matter, even though 

lD such subject or matter may not have been within the knowledge 

20 or contemplation of either party at the time they met and 

21 negotiated on and executed this Agreement, and even though 

22 such subjects or matters were proposed and later withdrawn. 

23 ARTICLE 1 : RECOGNITION 

24 1.1 The District confirms its recognition of the 

25 Association as the exclusive representative for 

26 the employees in the representation unit which 

27 is comprised of the following positions: 

28 Classroom Teacher; Special Education Teacher; 
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1 Reading Specialist; Math Specialist; Resource 

2 Teacher; Librarian; P. E. Specialist; Instrumental 

3 Music Teacher; Psychologist; and part-time regular 

4 employees serving more than one-fourth of a full-

" ;) time unit member in a comparable position; and ex-

6 eluding all other positions not designated, includ-

I ing but not limited to: Superintendent; Assistant 

8 Superintendent; Business Manager; Directors of: 

9 Instructional Services, Administrative Services, 

10 Special Services, Special Projects, and Children's 

11 Center; Principal; Assistant Principal; Adminis-

12 trative Assistant; Head Teacher, Children's Center; 

13 Children's Center Teacher; Substitute Teacher; 

14 part-time irregular employees; and part-time regular 

15 employees serving one-fourth or less of a full-time 

16 unit member in a comparable position. 

1i 1.2 The Association agrees that the unit is appropriate 

18 and that it will not seek clarification of the 

19 unit either as to the specific exclusions or the 

20 enumerated inclusions. 

21 ARTICLE 2 : GRIEVANCE PROCEDURE 

22 2.1 Definitions 

23 A "grievance" is a formal written allegation by a 

24 unit member regarding an interpretation, application 

25 or violation of the specific provisions of this 

26 Agreement. Actions to challenge or change the 

27 policies, regulations or other matters outside of 

28 this contract are not within the scope of this 
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2.2 

2.3 

procedure, and review must be taken under separate 

processes. 

A "day" is a day in which the unit members are 

scheduled to work as set forth in this Agreement. 

The "immediate supervisor" is the lowest level 

administrator having immediate jurisdiction over 

the grievant who has been designated by the 

District to adjust grievances. 

Informal Level 

Before filing a formal written grievance, the 

grievant shall attempt to resolve it by an informal 

conference with the grievant's immediate supervisor. 

Formal Level 

2.3.1 Level I 

Within thirty (30) days of when the 

grievant knew or should reasonably have 

known of the act or omission giving rise 

to the grievance, the grievant must present 

such grievance in writing on an agreed upon 

appropriate form to the immediate super-

visor. 

This statement shall be a clear, concise 

statement of the grievance, the provision(s) 

of the agreement involved, and the specific 

remedy sought. 

The supervisor shall communicate a decision 

to the employee in writing within ten (10) 

days after receiving the grievance. If the 
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supervisor does not respond within the time 

limits, the grievance is automatically 

moved to the next level. 

Within the above time limits either party 

may request a personal conference with the 

other party. 

2.3.2 Level II 

2.3.2.1 In the event the grievant is not 

satisfied with the decision at 

Level I, the grievant may appeal 

the decision on the appropriate 

form to the Superintendent or 

designee within ten (10) days. 

Failure to meet the time limit 

shall constitute an automatic 

withdrawal of the grievance. 

2.3.2.2 The Superintendent or designee shall 

communicate a decision within ten 

(10) days after receiving the appeal. 

Either the grievant or the Super-

intendent or designee may request 

a personal conference within the 

above time limits. If the Super-

intendent or designee does not 

respond within the time limits, the 

grievance is automatically moved to 

the next level. 
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2.3.3 Level III 

2.3.3.1 If not satisfied with the decision 

at Level II, the grievant may within 

five (5) days submit a request in 

writing to the Association for a 

hearing of the dispute before an 

arbitrator. If the Association so 

agrees, the Association will notify 

the District of its desire to arbi-

trate the issue. Such request must 

be made within twenty (20) days of 

the decision at Level II. Failure 

to meet the time limit shall con-

stitute an automatic withdrawal of 

the grievance. 

2.3.3.2 The Association and the District 

shall attempt to agree upon an 

arbitrator. If no agreement can 

be reached, they shall request that 

the State Conciliation Service 

supply a panel of five (5) names 

of persons experienced in hearing 

grievances in public schools. Each 

party shall alternately strike a 

name until only one name remains. 

The remaining panel member shall 

be the Arbitrator. The order of 

striking shall be determined by lot. 
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2.3.3.3 In each dispute, the Arbitrator 

shall, as soon as possible, hear 

evidence and render a decision on 

the issue(s) so submitted. If the 

parties cannot agree upon a sub-

mission agreement, the Arbitrator 

shall determine the issue(s) by 

referring to the written grievance 

and the answers thereto at each 

step. 

2.3.3.4 After a hearing and after both 

parties have had an opportunity to 

make written arguments, the Arbi-

trator shall submit in writing to 

all parties copies of the award. 

The award may be given without 

written arguments or a written 

opinion if both parties agree. 

2.3.3.5 The District and the Association 

agree that the jurisdiction and 

authority of the Arbitrator so 

selected and the opinions he/she 

expresses will be confined ex-

elusively to the interpretation 

of the express provision or pro-

visions of this Agreement at issue 

between the parties. The Arbitrator 

shall have no authority to add to, 
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subtract from, alter, amend, or 

modify any provisions of this 

Agreement or impose any limitations 

or obligations not specifically 

provided for under the terms of 

this Agreement. The Arbitrator 

shall be without power or authority 

to make any decision that requires 

the District or the administration 

to do an act prohibited by law, or 

in violation of this Agreement or 

that involves the exercise of dis-

cretion by the District under the 

provisions of this Agreement or 

applicable law. The Arbitrator shall 

have no power to render an award on 

any grievance initiated before or 

after the term of this Agreement. 

The decision of the Arbitrator, 

within the limits prescribed, shall 

be final and binding upon the 

parties to the dispute. 

2.3.3.6 The fees and expenses of the Arbi

trator and the hearing shall be 

borne equally by the District and 

the grievant. All other expenses 

shall be borne by the parties 

incurring them. Unless the parties 
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mutually agree to share the expenses, 

the cost of the services and 

expenses of the court reporter 

shall be paid by the party request

ing same. If, however, one of the 

parties declines to share the 

expenses of the court reporter and 

subsequently requests a transcript 

of the arbitration proceedings or 

a copy thereof, that party shall be 

required to reimburse the other 

party one-half of the cost of the 

court reporter's services and 

expenses. 

2.3.3.7 If either party raises an issue of 

arbitrability, such party raising 

the issue may request, by written 

notice to the other party 48 hours 

in advance of the hearing, a 

separate hearing on the issue of 

arbitrability. Such decision may, 

upon agreement of the parties, 

consist of a decision without written 

opinion. No hearing on the merits 

of the case will be conducted until 

the issue of arbitrability has been 

decided. 
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2.4 Miscellaneous Provisions 

2.4.1 Any unit member may at any time present 

grievances to the District and have such 

grievances adjusted without the inter-

vention of the Association, as long as the 

adjustment is reached prior to arbitration 

and the adjustment is not inconsistent with 

the terms of this Agreement: provided that 

the District shall not agree to a resolution 

of the grievance until the Association has 

received a copy of the grievance and the 

proposed resolution and has been given the 

opportunity to file a response. Upon 

request of the grievant and concurrence 

of the Association, the grievant may be 

represented at any stage of the grievance 

procedure by a representative of the 

Association. 

2.4.2 By filing a grievance and processing it 

beyond Level II, the grievant expressly 

waives any right to statutory remedies or 

to the exercise of any legal process other 

than as provided by this grievance/ 

arbitration procedure. The processing of 

a grievance beyond Level III shall constitute 

an express election on the part of the 

grievant that the grievance/arbitration 

procedure is the chosen forum for resolving 
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ARTICLE 3 : 

3.1 

the issue(s) contained in the grievance, 

and that the grievant will not resort to 

any other forum or procedure for resolution 

or review of the issues. The parties do 

not intend by the provisions of this para-

graph to preclude the enforcement of any 

arbitration award in any court of competent 

jurisdiction. 

2.4.3 Time limits contained herein may be extended 

by mutual agreement. If a grievance is 

filed at the end of the school year, and if 

being left unresolved until the beginning 

of the subsequent school year would result 

in harm to the grievant, then the time limits 

herein will be reduced so that the procedure 

would be exhausted as soon as practicable. 

DISTRICT RIGHTS 

It is understood and agreed that the District retains 

all of its powers and authority to direct, manage 

and control to the full extent of the law. Included 

in, but not limited to, those duties and powers are 

the right to: 

Determine its organization; direct the work of its 

employees; determine the times and hours of operation; 

determine the kinds and levels of services to be 

provided, and the methods and means of providing 

them; establish its educational policies, goals and 

objectives; insure the rights and educational 
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3.2 

3.3 

opportunities of students; determine staffing 

patterns; determine the number and kinds of personnel 

required; maintain the efficiency of District 

operations; determine the curriculum; build, move 

or modify facilities; establish budget procedures 

and determine budgetary allocation; determine the 

methods of raising revenue; contract out unit work 

regarding placement of students with special 

education needs; take action in the event of an 

emergency-- i.e., act of God, natural disaster, 

act of war, declaration of martial law, strike, 

insurrection, revolution, flood, earthquake, fire, 

epidemic, plague, power failure, or energy crisis; 

hire, classify, assign, transfer, evaluate, promote, 

terminate and discipline unit members. 

The exercise of the foregoing powers, rights, 

authority, duties and responsibilities by the 

District, the adoption of policies, rules, regulations 

and practices in furtherance thereof, shall be limited 

only by the specific and express terms of this 

Agreement and written Board Policies, and then only 

to the extent such specific and express terms and 

policies are in conformance with the law. 

The exercise by management of the rights and dis

cretion as described herein shall not be subject 

to the grievance/arbitration procedure, except when 

the exercise of such rights conflicts with the 

specific terms and conditions of this Agreement 
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3.4 Nothing in this Article is intended to limit, 

undermine or waive the Association's right to 

meet and negotiate concerning matters within the 

scope of representation. 

5 ARTICLE 4 : ASSOCIATION RIGHTS 

6 4.1 The below-listed rights of representation access 
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4.2 

4.3 

and communication shall be granted to the Association 

solely for purposes sanctioned by the Education 

Employment Relations Act, and shall be subject to 

reasonable rules and regulations of the District 

which also comport with the purposes set forth in 

said Act. 

The Association and its members shall have the 

right to use school buildings and facilities for 

Association activities only outside established 

work hours except: (a) when an authorized 

Association representative secures advance per-

mission from the Superintendent or his designee 

for use of school facilities within established 

work hours; (b) when Association activities do 

not interfere with the school program or duties 

of unit members; (c) when Association activities 

do not interfere with the rights of employees to 

refrain from listening to or speaking with 

Association representatives. 

The Association shall have the right to post notices 

with an appropriate Association identification, 

regarding activities and matters of Association 

-12-



1 

2 

3 

4 

5 

6 

I 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

10 

20 

21 

22 

23 

24 

25 

26 

27 

28 

4.4 

4.5 

4.6 

4.7 

concern on designated bulletin boards, at least 

one of which shall be provided in each school 

building in areas frequented by teachers. The 

Association may use the District mail service 

and teacher mail boxes for communications to 

teachers. Copies of all Association material 

posted or distributed for general Association 

information shall be mailed to the Superintendent 

at the time the information is posted and/or 

distributed. 

Authorized representatives of the Association shall 

be permitted to transact official Association 

business on school property only when it does not 

interfere with the school program or duties of unit 

members. 

The Association agrees to pay a reasonable fee for 

any unusual wear or damage to District facilities 

caused by Association activities. 

The Association will not post or distribute infor

mation which is knowingly false or defamatory. 

Such postings shall be subject to immediate removal 

by management. 

The Association will exclusively receive time off 

from duties for the processing of grievances under 

Article 2 herein for unit members who are designated 

as Association representatives, subject to the 

following conditions: (a) by no later than ten (10) 

days following the signing of this Agreement the 
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4.8 

4.9 

Association will designate in writing to the Super

intendent the names of three (3) unit members who 

are to receive the time off; (b) twenty-four (24) 

hours prior to release from duties for grievance 

processing the designated representatives must 

inform the immediate supervisor in order that 

substitute service may be obtained, if such is 

necessary; and (c) that time off shall be limited 

solely to one designee representing a grievant in 

a conference with a management person; and, under 

no circumstances shall this time off include use 

of time for matters such as gathering information, 

interviewing witnesses, or preparing a presentation. 

For the duration of this Agreement the Association 

shall be credited with leave in an amount equal to 

one day per month of this Agreement, such leave to 

be used at no loss of pay by unit members who are 

officers or agents of the Association, such use to 

be at the discretion of the Association. The 

Association agrees to notify the Board no less than 

forty-eight (48) hours prior to the date intended 

for use of such leave, and agrees to pay the actual 

substitute costs. 

Payroll Deductions 

4.9.1 Upon voluntary authorization duly completed 

and executed, the District will deduct from 

the pay of Association members and pay to 

the Association the normal and regular 
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monthly Association membership dues. l'li thin 

the payroll deduction capacity, the District 

will provide deductions, including but not 

limited to: remittances for Association 

sponsored insurance plans and Association 

sponsored summer savings plans. 

4.9.2 Such transmittals to the Association shall 

be made as soon as practicable after the 

withholding of authorized deductions. The 

District shall put into effect any new, 

changed, or discontinued deduction as soon 

as practicable. 

4.9.3 Upon appropriate written authorization from 

a unit member the District shall deduct 

from the salary of any unit member and make 

appropriate remittances for annuities, 

credit union, savings bonds, charitable 

donations approved by the District, or any 

other plans or programs approved by the 

District. 

4.9.4 The District shall include with all 

remittances to the Association a list of 

unit members for whom such deductions have 

been made and indicate amounts withheld 

from each unit member's salary. 

4.9.5 The Association shall furnish to the District 

any information needed by the District to 

fulfill the provisions of this Article. 
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1 4.10 Representation Fee 

2 4.10.1 Employee Rights 

3 4.10.1.1 The District and the Association 

4 recognize the right of employees 

5 to form, join and participate in 

6 lawful activities of employee 

' organizations and the equal, 

8 alternative right of employees to 

9 refuse to form, join and partici-

10 pate in employee organizations. 

11 Neither party shall discriminate 

12 against an employee in the exercise 

131 of these alternative rights. 
I 

141 4.10.1.2 Accordingly, membership in the 

15 Association shall not be compulsory. 

16 A unit member has the right to 

1i choose, either: to become a member 

18 of the Association; or, to pay to 

HJ the Association a fee for represen-

20 tation services, provided that such 

21 fee is approved by a majority of 

22 unit members pursuant to a separate 

23 election as defined in Section 

24 4.10.2 below; or, to refrain from 

25 either of the above courses of 

26 action upon the grounds set forth 

27 in Section 4.10.7 below. 

28 II 
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4.10.2 Representation Fee Election 

4.10.2.1 The representation fee provisions 

which are set forth in Sections 

4.10.1 through 4.10.11 of this 

Section shall be severed from the 

remainder of this Agreement and 

shall be voted upon separately by 

all unit members who are included 

within the bargaining unit repre

sented by the Manhattan Beach 

Teachers Association. Such elec

tion shall be held and conducted 

in accordance with Sections 3546(a) 

and 3546(b) of the Educational 

Employment Relations Act, Sections 

34000 through 34040 of the rules 

and regulations of the Public 

Employment Relations Board, and 

case law interpreting such code 

sections. 

4.10.2.2 The implementation of Sections 

4.10.1 through 4.10.11 of this 

Agreement shall be strictly subject 

to the results of the election which 

shall be conducted as described 

above. Such sections pertaining to 

the collection of a representation 

fee shall become effective only if 
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a majority of those unit members 

included within the bargaining unit 

represented by the Association, who 

vote in such election, actually 

approve the option of a represen-

tation fee as set forth in those 

sections cited above. Failure to 

achieve such a majority vote shall 

result in the severance of this 

ineffective provision and shall not 

be deemed to affect the remaining 

provisions of this Agreement. 

4.10.3 Unit Members' Obligation to Exclusive 

Representation 

4.10.3.1 A bargaining unit member who does 

not fall within one of the exempted 

categories as set forth in Section 

4.10.7 below, and who has not 

voluntarily made application for 

membership in the Association within 

the sixtieth (60th) day following, 

either, the date upon which the 

results of the separate election 

provided for in Sections 4.10.2.1 

and 4.10.2.2 above are finally 

certified pursuant to the rules and 

regulations governing the Public 

Employment Relations Board, or, the 
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date upon which said employee has 

been formally hired by the District 

as a bargaining unit employee, 

whichever date is later, must as a 

condition of employment in the 

District pay annually to the 

Association a representation fee, 

in exchange for representation 

services necessarily performed by 

the Association in conformance with 

its legally imposed duty of fair 

representation on behalf of said 

unit member who is not a member of 

the Association. 

4.10.4 Definition of Representation Fee 

4.10.4.1 The representation fee collected 

from non-Association unit members 

pursuant to Section 4.10.3 above 

shall be limited to an amount equal 

to the Association's (M.B.T.A./ 

C.T.A./N.E.A.) annual dues for 

representing such unit members. 

4.10.4.2 This "representation fee" shall 

include only those costs actually 

incurred by the Association in 

representing unit members, who are 

not also members of the Association, 

in matters specifically and directly 
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connected with the enforcement and 

administration of this Agreement, 

the adjustment of grievances, and 

litigation pertaining thereto. 

4.10.4.3 Such representation fee shall 

exclude all other costs, fees, and 

assessments including, but not 

limited to: Association fines, 

4.10.5 Exceptions 

back dues, initiation fees, or any 

other charge required as a condi

tion of Association membership; 

any and all amounts which may be 

used, directly or indirectly, for 

political or ideological activities; 

any and all amounts which do not 

constitute costs actually incurred 

by the Association in representa

tion matters specifically and 

directly connected with the bar

gaining of, enforcement and 

administration of this Agreement, 

the adjustment of grievances, and 

litigation pertaining thereto. 

4.10.5.1 Exceptions to Section 4.10.4.1 

shall be as follows: 

(a) Full-time, non-exempt bargain

ing unit members hired during 
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the school year shall pay a 

prorated representation fee. 

Such pro-rata share shall be 

based upon the number of days 

of actual scheduled service 

for a school year as compared 

with the number of days avail-

able for full-time employment 

in the school year. 

(b) Part-time, non-exempt bargain-

ing unit members shall pay a 

prorated representation fee 

on the basis of said employee's 

annual salary as compared with 

the same annual salary for a 

comparable full-time employee. 

4.10.6 Annual Verification of Representation Fee 

by Association 

4.10.6.1 At least thirty (30) days prior to 

the collection of a representation 

fee from any unit member pursuant 

to these provisions, the Association 

shall submit a written certification 

to the District verifying that the 

total amount of its representation 

fee conforms to Section 4.10.4 

above, and itemizing all component 

parts of such fee. Each year such 
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amount- shall be verified and sub-

mitted in writing to the District 

by the Association within thirty 

(30) days of July 1. The parties 

agree that such annual certification 

is a condition precedent to the 

collection by either the District 

or the Association of a representation 

fee from a unit member. 

4.10.7 Employees Exempted from Obligation to Pay 

Association 

4.10.7.1 Any unit member shall be exempted 

from the requirements of Section 

4.10.3 above, if such employee has 

a bona fide religious objection to 

the payment of any fee in support 

of a union or "employee organiza-

tion" as defined in Section 3540.l{d) 

of the Government Code. 

4.10.7.2 Such exempt unit member shall, as 

an alternative to payment of a 

representation fee to the Association, 

pay an amount equivalent to such 

representation fee to: 

(a) A scholarship fund which is 

jointly administered by the 

District and the Association; or 

(b) The United Way; or 
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(c) The Children's Hospital; or 

(d) Any charity jointly agreed 

upon by the District and the 

Association. 

4.10.7.3 The Association, upon written 

request, may require such exempt 

unit member to submit a written 

affidavit to the Association 

verifying the existence and nature 

of the allowable objection to pay

ment of a representation fee. In 

addition, the Association may require 

such exempt unit member to submit 

proof of payment of an amount equiv

alent to such representation fee to 

one of the alternative funds or 

organizations listed above. 

4.10.8 Payment Method 

4.10.8.1 Any unit members who are not exempted 

from payment under Section 4.10.7 

above may pay annually the properly 

determined representation fee 

directly to the Association. 

4.10.8.2 As an alternative to the direct pay

ment method, a unit member may 

voluntarily sign and deliver to the 

District a written assignment author

izing deduction of the properly 
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established representation fee as 

defined in Section 4.10.4 above, 

subject to the conditions set forth 

elsewhere in this Agreement for 

payroll deductions. Upon voluntary 

authorization duly completed and 

executed, the District will deduct 

from the pay of unit members and 

pay to the Association the normal 

and regular monthly representation 

fee. 

4.10.8.3 The District is under no obligation 

to make payroll deductions for 

periods during which a unit member 

is either terminated from active 

employment or not on the District's 

active payroll for any reason, 

including, but not limited to, 

layoff and voluntary leave of absence 

for more than thirty (30) days. 

4.10.8.4 Upon the rehiring of any unit member, 

or upon the recalling of a unit 

member from layoff status, the 

District will resume or initiate 

dues or representation fee deductions 

for such member only upon a valid 

dues/representation fee deduction 

authorization as defined herein. 
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4.10.9 Obligations of Parties 

4.10.9.1 District's Obligations 

The District's obligation under this 

Section is to notify any unit member 

who has failed to comply with the 

provisions of this Section that, 

as a condition of employment in 

the District, such unit member 

must either become an Association 

member, pay a representation fee, 

or establish an exempt status and 

make payment pursuant to provisions 

of Sections 4.10.3 and 4.10.7 of 

this Agreement. 

4.10.9.2 Association Obligations 

The Association shall be responsible 

for requiring unit members to ful

fill obligations defined herein and 

to collect any representation fees 

which may be due and payable to the 

Association in consideration for 

its services as the exclusive repre

sentative of unit employees. 

4.10.10 Hold Harmless Provision 

The Association shall hold the District harm

less, and shall fully and promptly reimburse 

the District for any legal fees, court costs, 

or other litigation expenses incurred in 
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ARTICLE 5 : 

5.1 

5.2 

responding to or defending against any claims 

against the District or any of its agents, or 

employees, in connection with the inter

pretation, application, administration or 

enforcement of any Section in this Agreement 

pertaining to representation fee. 

4.10.11 Expiration Date of Representation Fee 

Provisions 

It is agreed and understood by the parties 

to this Agreement that the provisions, rights 

and obligations herein pertaining to payment 

of a representation fee and dues deductions 

shall not survive beyond the term of this 

Agreement, and shall accordingly expire upon 

June 30, 1982. 

COMPENSATION 

For the school year 1981-82 unit members shall be 

paid in accordance with the salary schedule attached 

and incorporated herein as Appendix C. 

For the school year 1982-83 the parties agree to 

reopen negotiations by no later than March 15, 1982, 

on the full contract. Such meeting and negotiating 

shall not exceed fifteen (15) total hours prior to 

impasse. If resolution of differences is not reached 

within that period, the parties agree that they are 

at impasse and will proceed automatically to mediation 

and/or factfinding as set forth in the provisions 

of the Act. 
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5.3 

5.4 

5.5 

Effective September 1, 1981, eligible unit members 

will be paid the normal step and column advance

ments for the duration of the school year, except 

as otherwise provided in this Agreement. 

The District agrees to allow advancement on salary 

schedule columns due to approved earned educational 

credits to occur on both September 1 and February 1 

of each school year, with proof of eligibility for 

such advancement to be presented to the Personnel 

Office no later than September 10 and February 10 

of the month of implementation. 

Health and Welfare Benefits 

5.5.1 For the 1981-82 school year, the District 

agrees to make payment of premiums of full

time unit members with no dependents or one 

dependent, for medical, vision, dental, life 

and accidental death and dismemberment 

benefits. 

5.5.2 For the 1981-82 school year, the District 

agrees to make payment of premiums of full

time unit members with two or more dependents 

for medical, vision, dental, life and 

accidental death and dismemberment benefits, 

except that unit members with two or more 

eligible dependents will pay $15.11 per 

month for ten months, per existing practice. 

5.5.3 Part-time unit members will be eligible to 

receive benefits; however, the District's 
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5.6 

contribution to premiums will be prorated 

according to the employment percentage of 

the unit member. 

5.5.4 The District will review existing carriers 

and will implement new carriers agreeable 

to the Association based on the principle 

of the best benefits and services for the 

existing dollar commitment, adjusted by the 

amount needed to maintain existing carriers. 

5.5.5 The District agrees to give the Association 

notice and an opportunity to bargain the 

effects of any decision by the District to 

enter into a joint powers agreement for the 

purpose of providing unit members with 

health and welfare benefits. 

5.5.6 The District will continue the Long Term 

Disability program for members eligible 

under the Plan in existence at the time of 

the signing of this Agreement and will con-

tinue to make payments as per existing 

practice. 

Salary Schedule Placement 

5.6.1 All units accepted for placement on the 

salary schedule must have prior approval 

of the Superintendent or his designee. 

5.6.2 Acceptance of units for advancement on the 

salary schedule shall be determined by use 

of the following criteria: 
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ARTICLE 6 : 

6.1 

6.2 

6.3 

II 

(a) subjects are within the unit member's 

employment assignment; 

(b) subjects lead toward a credential fore

seeably needed within the District; 

(c) subjects relate to areas of future 

personnel needs of the District. 

5.6.3 A unit is defined as a "semester hour." 

HOURS 

Quarter units shall be prorated. Fifteen 

(15) quarter units equal ten (10) semester 

units. 

The normal teacher day shall extend from 8:00 A.M. 

to 3:30 P.M. or the equivalent thereof, and for 

psychologists from 8:00A.M. to 4:30 P.M. or the 

equivalent thereof, including a one-half hour lunch 

period, together with the understanding that 

existing reasonable duties may be equitably assigned 

outside the normal workday. 

The number of scheduled workdays in 1981-82 for 

regular unit members shall be 179 days, as set 

forth in Appendix A. 

The District will provide a preparation period of 

thirty (30) minutes per regular school day, or the 

equivalent thereof, for teachers of grades five 

through six; and provide one class period per day, 

or the equivalent thereof, for teachers of grades 

six throuqh eight. 
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1 6.4 The working day for unit members teaching summer 

2 school shall be 8:00 A.M. to 12:30 P.M. or the 

3 equivalent. 

4 ARTICLE 7 : ASSIGNHENTS, REASSIGNMENTS, TRANSFERS 

5 7.1 Assignments and Change of Assignments 

6 7.1.1 For purposes of this Article, "assignment" 

I is the designation of a specific position 

8 or responsibilities within a school or 

9 department or work location. Assignment 

10 includes the initial placement of a newly 

11 employed bargaining unit member .in a 

12 specific school or work location as well 

131 
I 

as the change in a unit member's position 

14 or responsibilities within the same school 

15 or department or work location. 

16 7.1.2 The Principal shall make assignments and 

1i change of assignments of bargaining unit 

18 members based on the unit member's training, 

1!) experience, advanced degrees, major and 

20 minor fields of study, competencies, 

21 credentials, evaluations, and special 

22 qualifications that can be objectively 

23 determined and educationally justified. 

24 In making assignments or change of assign-

25 ments, the Principal shall apply this 

26 criteria by utilizing Appendix B. A unit 

27 member may request the reasons for an 

28 assignment or change of assignment. 
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7.2 Reassignment 

7.2.1 For purposes of this Article, "reassignment" 

shall be defined as a change to a different 

program and/or a movement from one tvork site 

to another work site which results from 

certificated layoffs pursuant to Education 

Code Section 44955 and which may be necessary 

to assure the retention of certificated 

employees with seniority greater than those 

laid off. This definition specifically 

excludes any transfer or change in program 

assignment tvhich does not result from the 

District's obligation to reassign pursuant 

to Section 44955 of the Education Code. 

7.2.2 Reassignments shall be made by applying the 

criteria set forth in Appendix B. 

7.2.3 Any unit member scheduled to be reassigned 

shall be entitled to a written notice of 

such reassignment within ten (10) calendar 

days of the effective date of such reassign

ment and, upon request, will be entitled to 

a conference with the Principal and/or the 

Superintendent regarding the reassignment, 

at which time the unit member v1ill be pro

vided with the reasons for the reassignment 

and with the opportunity to discuss those 

reasons. 
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7.3 

7.4 

Transfers 

7.3.1 For purposes of this Article, a "transfer" 

shall consist of a change in work location 

of a unit member from one school or work 

site to another school or work site within 

the District. Such transfer does not 

encompass the process of assignment of a 

specific position and responsibilities 

within the school, or department or work 

location. A unit member assigned to more 

than one work site shall be considered as 

being transferred only when moved from one 

District-wide program to another program. 

A transfer may be initiated by a unit member 

("voluntary") or by the District 

("involuntary") . 

Voluntary Transfers as a Result of Posting and 

Filling Vacancies 

7.4.1 A "vacancy" is a new position, an opening 

arising from a resignation, retirement, or 

termination, any position which is not 

committed for purposes of leaves, or un-

resolved involuntary transfers or layoffs. 

7.4.2 Vacancies which arise during the school 

year shall be filled on a temporary basis, 

but will be posted for filling by June 1 

of each school year. Such notices of 

vacancies shall be posted at each school 
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and a copy shall be forwarded to the 

office of the Association. 

7.4.3 Each notice of vacancy posted shall include 

the following information: 

7.4.3.1 Site location of the vacancy. 

7.4.3.2 Grade level or subject matter 

assignment. 

7.4.3.3 Credential requirements. 

7.4.3.4 Service requirements. 

7.4.3.5 Special qualifications that can 

be objectively determined and 

educationally justified. 

7.4.3.6 Job description and typical 

responsibilities of other than a 

classroom teaching assignment. 

7.4.3.7 The closing date for filing a 

transfer request. 

7.4.4 A member of the unit may request, in writing, 

a transfer after completing two (2) years 

of service in the District. The transfer 

requests may be submitted at any time or at 

the time of posting, and shall remain active 

until September l of each school year. 

7.4.5 The request for transfer will be sent to 

the office designated by the District. 

7.4.6 For purposes of selection between two or 

more unit members requesting transfer to a 

vacant position, the District shall consider 
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7.5 

the training, experience, advanced degrees, 

major and minor fields of study, competencies, 

evaluations, credentials, and special 

qualifications that can be objectively 

determined and educationally justified. 

This criteria shall be applied according 

to Appendix B. 

7.4.7 When the District considers two or more 

members requesting a transfer to a vacant 

position to be equal on the basis of the 

criteria enumerated in Section 7.4.6, the 

unit member with the most District-wide 

seniority shall be selected for transfer 

to the vacant position. 

7.4.8 The District shall notify, in writing, the 

unit member requesting transfer of the 

District's acceptance or denial of the 

request. 

Involuntary Transfers 

7.5.1 Involuntary transfers shall be initiated 

by the Superintendent or designee and shall 

be based on the educational needs and best 

interests of the District. The District 

shall make the determination of which unit 

member is to be involuntarily transferred 

based on the unit member's training, expe-

rience, advanced degrees, major and minor 

fields of study, competencies, evaluations, 
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7.6 

credentials, and special qualifications 

that can be objectively determined and 

educationally justified, and frequency of 

transfer of a unit member during his/her 

period of employment with the District. 

Application of this criteria shall be 

according to the standards set forth in 

Appendix B. 

7. 5. 2 v<hen the District considers two or more 

unit members being considered for involuntary 

transfer to be equal on the basis of the 

criteria enumerated in Section 7.5.1, the 

unit member with the least District-wide 

seniority shall be selected for involuntary 

transfer. 

7.5.3 Any member of the unit who is to be involun-

tarily transferred shall be informed by the 

Superintendent or designee of the reason(s) 

for the transfer. If the unit member 

requests, a conference shall be held with 

the Superintendent or designee. 

Transfers Relating to the Closing of a School 

7.6.1 Up to August 15 of each school year, unit 

members who must be transferred as a result 

of a school closing shall have the right 

of first preference and first refusal on 

all vacancies for which they are qualified 

and credentialed. The determination of 
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ARTICLE 8 : 

8.1 

8.2 

qualified shall include the unit member's 

training, experience, advanced degrees, 

major and minor fields of study, competencies, 

credentials, evaluations and special quali-

fications that can be objectively determined 

and educationally justified. This criteria 

shall be applied according to Appendix B. 

7.6.2 The order of establishing first preference 

and refusal shall be based upon the length 

of service in the District of those unit 

members who are being transferred, provided 

the credential requirements are met. 

7.6.3 If a unit member's preference is not honored 

by the appropriate administrator, then the 

unit member may request the Superintendent 

to review the administrator's decision, 

and upon request, the Superintendent will 

provide a written explanation as to the 

reasons for the denial. 

SAFETY CONDITIONS 

The District will make a conscientious effort to 

implement and use practices and procedures recommended 

by the District Safety Officer for the safety of 

unit members. 

Unit members may notify their immediate supervisor 

in writing concerning conditions which in their 

opinion would directly affect their physical welfare. 

The supervisor, together with the District Safety 
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Officer, will investigate the reported condition 

and advise the unit member in writing of their 

findings and any corrective action which will be 

taken. 

Unit members may use reasonable force under circum

stances which require that they defend themselves 

1 or students against an assault; provided however, 

8 that such force does not exceed that which is needed 

9 to repel or protect from bodily injury, and pro-

10 vided further, that the unit member report any such 

11 incident to the immediate supervisor within a 24-

12 hour period. 

13 The above provision shall not be read as a reguire-

14 ment that unit members must place themselves in 

15 danger of serious bodily injury in order to protect 

16 another employee or student from an assault. 

17 Nothing contained in this Agreement shall be deemed 

18 as waiving the statutory rights of a teacher to 

1D suspend a student. 

20 ARTICLE 9 : EVALUATIONS 

21 9.1 The District management shall evaluate all bargain-

22 ing unit members no less than once every two years. 

23 

24 

25 

26 

27 

28 

9.2 Those unit members who are regularly scheduled to 

be evaluated will be so notified by the appropriate 

management person by no later than the tenth (lOth) 

pupil attendance day of each school year. Such 

notice will contain a brief explanation as to the 

procedures for evaluations. 
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9.3 

9.4 

9. 5 

9.6 

No later than November 1 of the school year ~n 

which the evaluation is to take place, the eval-

uator and the certificated employee will meet and 

mutually agree to the elements upon which evalua-

tion is to be based according to existing District 

practice. If the evaluator and the unit member 

cannot agree on the elements, then upon request 

the matter will be submitted to a review committee 

comprised of two unit members selected by the 

Association and two management persons selected 

by the District. 

The review committee shall meet within five (5) 

school days of the request and hear the positions 

of the two parties. The committee shall attempt 

to resolve the matter informally, but shall make 

written recommendations to the parties within 

seven (7) working days if no informal agreement 

can be reached. 

Upon request of either party, the Superintendent 

will review the recommendations and shall order 

implementation if such recommendations are found 

to be reasonable. If the Superintendent finds 

such recommendations to be unreasonable, then the 

matter shall be referred back to the review 

committee. 

If a substantial change is made in an evaluatee's 

class structure after agreement upon evaluation 

objectives, either the evaluator or evaluatee may 
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9.7 

9. 8 

9.9 

may then request a modification in the objectives 

in order to comport with the substantial change. 

For probationary employees in the unit, one pre

liminary review conference will be held prior to 

December 15, and a second conference will be held 

before February 15, at which the interim evaluation 

will be discussed by the evaluator and the unit 

member. For permanent employees who are unit 

members, the preliminary review conference will be 

held no later than February 15, at which the interim 

evaluation will be discussed by the evaluator and 

unit member. 

The final evaluation conference will be held no 

later than sixty (60) calendar days prior to the 

end of the last regular school day. The evaluator 

will present the written evaluation and discuss the 

matter with the unit member. The unit member must 

sign the evaluation signifying only that the unit 

member has read the document, and has been provided 

the opportunity of attaching a written response 

which shall become part of the permanent record. 

If an evaluation includes public charges or com

plaints by students, parents or teachers, then the 

unit member has the right to: (l) receive notice 

of the complaint within fifteen (15) working days 

after the event which gave rise to the complaint; 

(2) confront the specific persons making the charges; 

and (3) respond to any accusation. If these 
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procedural rights are denied, these charges or 

complaints cannot be used in the evaluation. 

9.10 Any certificated employee who receives a sub-

stantially negative comment on his/her evaluation 

relative to an observation shall, upon request, 

be entitled to a subsequent observation. 

9.11 Upon an unsatisfactory evaluation, the evaluator 

shall make specific recommendations for improve-

ment, and endeavor to assist in the unit member's 

performance. 

9.12 Unit members who receive an unsatisfactory eval-

uation will not be entitled to a step increase on 

the salary schedule; provided that upon appeal the 

permanent umpire, as set forth in Article 2, finds 

that an unsatisfactory evaluation exists. 

ARTICLE 10: CLASS SIZE 

10.1 The District will maintain a class size average 

for the District of 28. 

ARTICLE 11: LEAVE PROVISIONS 

11.1 The benefits which are expressly provided by this 

section, Article 11, are the sole benefits which 

are part of this collective Agreement, and it is 

agreed that other statutory or regulatory leave 

benefits are not incorporated, either directly or 

impliedly, into this Agreement, nor are such other 

benefits subject to the grievance procedure, 

Article 2. 

II 
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11.2 Personal Illness and Injury Leave 

11.2.1 Full-time unit members shall be entitled 

to ten (10) days leave with full pay for 

each school year for purposes of personal 

illness or injury. Unit members who work 

less than full-time shall be entitled to 

that portion of the ten (10) days leave as 

the number of hours per week of scheduled 

duty relates to the number of hours for a 

full-time unit member in a comparable 

position. 

11.2.2 After all earned leave as set forth in 

Section 11.2.1 above is exhausted, additional 

non-accumulated leave shall be available 

for a period, not to exceed five (5) school 

months, provided that the provisions of 

Section 11.2.4 below are met. The amount 

deducted for leave purposes from the unit 

member's salary shall be the amount actually 

paid a substitute employee employed to fill 

the position during the leave, or, if no 

substitute is employed, the amount which 

would have been paid to a substitute. The 

five-month period shall begin upon the ex

piration of the unit member's accumulated 

sick leave. 

11.2.3 If a unit member does not utilize the full 

amount of leave as authorized in Section 
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11.2.1 above in any school year, the amount 

not utilized shall be accumulated from year 

to year. 

11.2.4 Upon reasonable belief of abuse of sick 

leave, and upon request by District manage

ment, a unit member shall be required to 

present a certificate signed by the unit 

member verifying the actual illness or in

jury, or present a certificate signed by a 

medical authority. If the illness or injury 

exceeds three (3) consecutive days, the 

District may require at District's expense 

a certified medical specialist to visit the 

unit member and make all necessary inquiries 

in order to be fully informed as to the 

nature and severity of the illness or injury, 

and to report such findings to the Superin

tendent or designee. If the report concludes 

that the absence is not due to personal ill

ness or injury, or that the illness is not 

sufficiently severe to warrant continued 

absence, then the Superintendent or designee, 

after notice to the unit member, may refuse 

to grant such leave. If requested by the 

District management, a unit member shall not 

return to work until a medical doctor's 

authorization is submitted at District's 

expense to return to work. 
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11.3 

11.2.5 Whenever possible, a unit member must 

contact the appropriate District office 

at least one (1) hour prior to the start 

of the work day to permit the employer 

time to secure substitute service. 

Repeated failure to provide adequate notice 

may be grounds for denial of leave with pay 

or other disciplinary action. 

11.2.6 A unit member who is absent for one-fourth 

day or less, as defined in Article 6.1 

herein, shall have deducted one-fourth day 

from the accumulated leave; and if the 

absence exceeds more than one-fourth day, 

then the leave shall be deducted in one

fourth units from accumulated leave. "One

fourth" shall be determined by rounding off 

to the nearest one-fourth. 

11.2.7 A unit member shall make a reasonable 

attempt to notify the District of the 

employee's intent to return or not to return 

the following day prior to the dismissal 

time of the final class of the work day. 

11.2.8 Each unit member shall be notified of the 

accumulated leave by no later than October 1 

of each school year. 

Personal Necessity Leave 

11.3.1 Leave which is credited under Section 11.2.1 

of this Article may be used, at the unit 
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member's election, for purposes of personal 

necessity; provided that use of such 

personal necessity leave does not exceed 

six (6) days in any school year. 

11.3.2 For purposes of this provision, personal 

necessity shall be limited to: (a) death 

or serious illness of a member of the unit 

member's immediate family, as defined in 

Section 11.4. 2 herein; (b) an accident 

which is unforeseen involving the unit 

member's person or property, or the person 

or property of a unit member's immediate 

family; or (c) other personal necessities 

which are a?proved by the Principal, pro

vided that under no circumstances shall 

leave be available for purposes of extending 

a holiday or vacation period or for taking 

a holiday or vacation, or for use as 

recreational activity, or for matters of 

personal convenience which can reasonably 

be taken care of before or after the school 

hours. 

11.3.3 Except in cases of emergency, before the 

utilization of personal necessity leave a 

unit member must obtain prior written 

approval from the appropriate management 

person, except for cases of "a" and "b" in 

Section 11.3.2 above. Should the circumstances 
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11.4 

outlined in "a" and "b" arise, the employee 

shall make every effort to comply with 

District procedures to enable the District 

to secure substitute service. 

11.3.4 Under all circumstances a unit member shall 

verify in writing that the personal neces

sity leave was used only for purposes as set 

forth in Section 11.3.2 above. A unit member 

will be subject to appropriate discipline if 

the leave was used for purposes other than 

stipulated. 

Bereavement Leave 

11.4.1 A unit member shall be entitled to a maximum 

of three (3) days leave of absence, or five 

(5) days leave of absence if out-of-state 

travel is required, without loss of salary 

or deduction from sick leave on account of 

the death of any member of his immediate 

family. 

11.4.2 For purposes of this provision an immediate 

family member shall be limited to mother, 

father, grandmother, grandfather, or a 

grandchild of the employee or of the spouse 

of the employee, and the spouse, son, son

in-law, daughter, daughter-in-law, brother 

or sister of the employee or any relative 

living in the immediate household of the 

employee. 
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11.5 Leave for Pregnancy Disability 

11.5.1 Unit members are entitled to use sick leave 

as set forth in Sections 11.2.1 and 11.2.2 

for disabilities caused or contributed to 

by pregnancy, miscarriage, childbirth, and 

recovery therefrom on the same terms and 

conditions governing leaves of absence from 

other illness or medical disability. Such 

leave shall not be used for child care, 

child rearing, or preparation for child 

bearing, but shall be limited to those dis-

abilities as set forth above. The length 

of such disability leave, including the date 

on which the leave shall commence and the 

date on which the duties are to be resumed, 

shall be determined by the unit member and 

the unit member's physician; however, the 

District management may require a verifi-

cation of the extent of disability through 

a physical examination of the employee by 

a physician appointed by the District at 

District's expense. 

11.5.2 Unit members are entitled to leave without 

pay or other benefits for disabilities 

because of pregnancy, miscarriage, child-

birth, or recovery therefrom when sick leave 

as set forth in Sections 11.2.1 and 11.2.2 

has been exhausted. The date on which the 
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11.6 

employee shall resume duties shall be 

determined by the unit member on leave and 

the unit member's physician; however, the 

District management may require a verifi

cation of the extent of disability through 

a physical examination of the employee by 

a physician appointed by the District at 

District's expense. 

11.5.3 The unit member on leave for pregnancy 

disability shall be entitled to return to 

the same position, unless the position is 

eliminated, then a comparable position to 

that held at the time the leave commenced. 

Under no circumstances is the language 

intended to provide rights beyond that 

which the unit member would have enjoyed 

had the employee not been on leave. 

Leave Without Pay for Child Bearing Preparation 

and Child Rearing 

11.6.1 Leave without pay or other benefits may be 

granted to a unit member for preparation 

for child bearing and for child rearing. 

11.6.2 The unit member shall request such leave as 

soon as practicable, but no less than sixty 

(60) calendar days prior to the date on 

which the leave is to begin except in cases 

of emergencies. Such request shall be in 

writing and shall include a statement as 
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to the dates the employee wishes to begin 

and end the leave without pay. 

11.6.3 The determination as to the date on which 

the leave shall begin and the duration of 

such leave shall be made at the discretion 

of the Superintendent when considering the 

scheduling and replacement problems of the 

District and the needs and interests of the 

teacher. 

11.6.4 The duration of such leave shall consist of 

no more than twelve (12) consecutive months 

and shall automatically terminate on June 30 

in the school year in which such leave is 

granted. An extension of leave may be 

granted, not to exceed an additional twelve 

(12) months. 

11.6.5 The unit member is not entitled to the use 

of any accrued sick leave or other paid 

leave while such employee is on child bear

ing leave or leave for child rearing, whether 

or not the illness or disability is related 

to a pregnancy, miscarriage, childbirth, or 

recovery therefrom. 

11.6.6 There shall not be a dimunition of employment 

status while on leave for child bearing or 

child rearing except that no person shall be 

entitled to compensation, increment, nor 

shall the time taken on parental leave count 
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11.7 

toward credit for probationary teachers 

in earning tenure status. 

11.6.7 If a teacher is on leave for child bearing 

or child rearing and in the event of a 

miscarriage or death of a child subsequent 

to childbirth, the unit member may request 

an immediate assignment to a unit position. 

If there is a vacancy for which a unit 

member is qualified, the District will 

assign the teacher to a position as soon 

as practicable. 

Industrial Accident Leave 

11.7.1 Unit members will be entitled to industrial 

accident leave according to the provision 

in Education Code Section 44984 for personal 

injury which has qualified for worker's 

compensation under the provision of the 

State Worker's Compensation Insurance Program. 

11.7.2 Such leave shall not exceed sixty (60) days 

during which the schools of the District 

are required to be in session or when the 

employee would otherwise have been perform

ing work for the District in any one fiscal 

year for the same industrial accident. 

11.7.3 The District has the right to have the unit 

member examined by a physician designated 

by the District at the District's expense, 

to assist in determining the length of time 
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11.8 

during which the unit member will be tempo

rarily unable to perform assigned duties 

and the degree to which a disability is 

attributable to the injury involved. 

11.7.4 For any days of absence from duty as a result 

of the same industrial accident, the unit 

member shall endorse to the District any 

wage loss benefit check from the appropriate 

insurance fund which would make the total 

compensation from both sources exceed 100% 

of the amount the unit member would have 

received as salary had there been no indus

trial accident or illness. 

If the unit member fails to endorse to the 

District any wage loss disability indemnity 

check received on account of the industrial 

accident or illness as provided above, the 

District shall deduct from the unit member's 

salary warrant the amount of such disability 

indemnity actually paid to and retained by 

the unit member. 

Judicial Leave 

11.8.1 Unit members will be provided leave for 

regularly called jury duty and to appear as 

a witness in court, other than as a litigant, 

for reasons not brought about through the 

connivance or misconduct of the unit member. 

The unit member shall submit a written 
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1 request for an approved absence as soon as 

2 the unit member is aware of a request for 

3 appearance. 

4 11.8.2 The unit member, while serving jury duty, 

5 will receive pay in the amount of the 

6 difference between the unit member's regular 

I earnings and any amount received for jury 

8 service. 

9 11.9 Exchange Teaching Leave 

10 11.9.1 An exchange leave is a leave granted to 

11 permit an employee to serve as an exchange 

12 employee in any foreign country or in any 

13 state, territory, or possession of the 

141 
15 

United States. 

11.9.2 Exchange leaves of absence may be granted 

16 to certificated employees who meet the 

17 following requirements: 

18 (a) The employee must have permanent status 

19 in the District on the effective date 

20 of the leave. 

21 (b) An exchange agreement must be signed 

22 by the employees and the Districts 

23 concerned. 

24 11.9.3 The exchange is for one (l) year, unless 

25 extended for one (l) additional year by 

26 unanimous consent of the governing boards 

27 and the employees concerned. 

28 II 
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11.9.4 Compensation shall be arranged according 

to one of the following plans: 

Plan A 

(Applies to exchanges in California) 

The Manhattan Beach City School District 

employee is paid by the other district and 

is to receive the rate of pay on the other 

district's salary schedule nearest to the 

rate received in the Manhattan Beach City 

School District, but not more than the other 

district employee would have received. 

Plan B 

(Applies to exchanges outside California) 

The Manhattan Beach City School District 

employee is paid by the Manhattan Beach City 

School District at his regular rate. This 

plan is limited to exchanges with states or 

countries where the other employee will 

receive an adequate salary for living in 

that particular community. 

Plan c 

(Applies to exchanges outside California) 

The Manhattan Beach City School District 

employee is paid by the other district at 

a negotiated rate. 

11.9.5 At the completion of any exchange, the 

Manhattan Beach City School District employee 

shall return to duty in the Manhattan Beach 
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28 II 

City School District and shall serve full

time for at least two (2) consecutive years 

before being eligible for another exchange 

assignment. 

11.9.6 Credit for service on exchange leave counts 

toward advancement on the salary schedule as 

if such service were given in the Manhattan 

Beach City School District, provided that 

the employee served a sufficient number of 

days in the exchange position to have been 

paid at least seventy-five percent (75%) of 

the salary agreed to in the contract signed 

with the outside district. A notarized 

affidavit shall be filed verifying this 

service. 

11.9.7 Service on an exchange leave grants credit 

toward retirement. If retirement contri

butions are not deducted from compensation, 

the employee must personally arrange for 

payment of required contributions. 

11.9.8 If the employee wishes to request an extension 

of his exchange leave, such request shall be 

made not later than two (2) months prior to 

the expiration of his leave. 

11.10 Military Leave 

Military leave shall be provided in accordance with 

statutory provisions. 
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1 11.11 Other Leaves Without Pay 

2 11.11.1 Upon recommendation of the Superintendent 

3 and approval by the Board of Trustees, 

4 leave without compensation, increment, or 

5 tenure credit may be granted for a period 

6 of one (1) school year. Upon approval of 

I the District, such leave may be extended 

8 one (1) additional year. 

9 11.11.2 The application for and granting of such 

10 leaves of absence shall be in writing. 

11 In addition, a unit member on such leave 

12 shall notify the District Personnel 

13< 
I 

Office by April 15 of the school year as 

141 

151 
16 

to an intent to return to employment in 

the District. If the failure to so notify 

creates a hardship on the District or 

1i impairs the job rights of other unit 

18 members, then such failure may be considered 

Hl an abandonment of position. 

20 11.11.3 Unit members may continue to participate 

21 in District maintained health and welfare 

22 benefits (excluding State Teachers Retire-

23 ment System and income protection plans) 

24 by arranging with the District to prepay 

25 appropriate premiums for such health and 

26 welfare benefits to the District. 

27 II 

28 II 

-54-



1 ARTICLE 12: 

2 12.1 

3 

4 

5 

6 

' 
8 

9 

10 

11 

12 

13 
I 

141 

151 
16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

EARLY RETIREMENT INCENTIVE PROGRAM 

The District shall provide an Early Retirement 

Incentive Plan for participation in the 1981-82 

school year. 

12.1.1 Unit members who have satisfactorily 

served the District for a minimum of ten 

(10) years shall be eligible to participate 

in this plan. 

12.1.2 Only unit members who have attained the age 

of fifty-five (55) years shall be eligible 

for participation in this plan. 

12.1.3 Unit members participating in this plan 

shall serve a minimum of twenty (20) days 

per year at activities mutually acceptable 

to the District and the unit member. Only 

upon such agreement regarding duties that 

will be of true value to the District will 

applications be approved. 

12.1.4 A contract with the participating unit 

member shall be completed and signed by the 

Superintendent and the unit member, which 

contract shall set forth all terms and 

conditions for participation in the plan. 

12.1.5 The contract implementing this plan shall 

be for a period of five (5) years or through 

the school year in which the unit member 

reaches his/her sixty-fifth (65th) birthday, 

whichever comes first. 
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1 12.1.6 The annual compensation for participation 

2 in this plan shall be $5,000. Participants 

3 in this plan shall receive all health and 

4 welfare benefits for which they are eligible 

5 as specified for full-time unit members. 

6 12.1.7 Applications for participation in this plan 

I 

81 
shall be received by the District no later 

than Narch 1 of the year preceding intended 

9 participation. 

10 12.1.8 An absolute limit of $17,000 per fiscal year 

11 shall be committed to fund the Early Retire-

12 ment Incentive Program, such costing to be 

13 based on a costing memorandum yet to be 

14 written and agreed upon by the parties. 

15 ARTICLE 13: NO CONCERTED ACTIVITIES 

16 13.1 It is agreed and understood that there will be no 

1i strike, work stoppage, slow-down or picketing of 

18 the District by the Association, its officers, 

1!) agents, or unit members, including compliance with 

20 the request of other organizations to engage in 

21 such activity. 

22 13.2 The Association recognizes the duty and obligation 

23 of its representatives to comply with the provisions 

24 of this Agreement and to make every effort toward 

25 inducing all unit members to do so. In the event 

26 of a strike, work stoppage, slow-down, or picketing 

27 of the District by its officers, agents, or unit 

28 members, the Association agrees in good faith to 
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13.4 

take all necessary steps to cause those employees 

to cease such action. 

It is understood that, in the event the Association 

violates this Article the District shall be entitled 

to withdraw any rights, privileges, or services 

provided for in the Agreement from the Association. 

Neither the submission of this proposal, nor its 

violation or expiration, shall prejudice the District's 

legal position that the above activities are or may 

be independent violations of the law. 

11 ARTICLE 14: MISCELLANEOUS PROVISIONS 

12 14.1 Unit members who are qualified and credentialed and 

13 apply for Summer School positions shall be given 

14 

15 

lG 

1i 

18 

19 

20 

14.2 

14.3 

first priority in the selection for those positions 

if they were in paid status in the District during 

the preceding regular school year. 

This Agreement shall supersede any rules, regulations 

or practices of the District which are contrary to 

or inconsistent with its terms. 

All notices pursuant to this Agreement shall be 

21 addressed to the parties as follows: 

22 District - Superintendent of Schools, Manhattan 

23 Beach City School District, 1212 Laurel Avenue, 

24 Manhattan Beach, CA 90266; and 

25 Association - Executive Director, Manhattan Beach 

26 Teachers Association, 231 Vista Del Mar, Suites C 

27 and D, Redondo Beach, CA 90277. 

28 // 
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14.4 If any provisions of this Agreement are held 

to be contrary to law by a court of competent 

jurisdiction, such provisions will not be deemed 

valid and subsisting except to the extent 

permitted by law, but all other provisions will 

continue in full force and effect. 
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This Agreement is made and entered into this 1st day of 
September, 1978. 

II 

II 
~ 4 /).+.-k~-Ajl 

Association Repre~i~ 

This letter of understanding and intent was signed in 
October, 1978. 

J. fl\TOn Rurgc'S" 
Supc>r in t cnJen 1 

) 

/ 

. f_f{_/1~~-ct ---· 
I uren SaJ1 cxecut ive,.-,ll~ir"'"e::-lc-o.tor 
. uth Ray United Teach<>r's Assn. 
~ffiTA Representative 



Salary schedule improvement and retroactive lump sum payment 
agreed to in March, 1979. 

. . I I 

L ;d,_t\_ / / /'~ ... ,/ .... u 

This Addendum to Master Agreement is made and entered into 
the 26th day of September, 1979. 

Date 
September 26, 1979 

Date 
September 26, 1979 



This Memorandum of Agreement is signed and entered into this 
21st day of July, 1980. 

. .. 

This Addendum to the Master Agreement is made and entered 
into this 8th day of July, 1981. 



'~'tURK YEAR - 1978-79 APPENDIX A -1 

The work year for regular full-time unit members for the school year 
1978-79 shall consist of 179 work days, excluding Saturdays and Sundays, 
beginning September 7, 1978, and ending June 14, 1979, together with 
the fo11o~~ng holidays: 

HOLIDAYS 

November 10 
November 23 & 24 
Dec. 18 - Jan. 1 
February 12 
February 19 
April 9 - 13 
May 28 

Veterans' Day 
Thanksgiving Holidays 
Winter Vacation 
Lincoln's Birthday 
Washington's Birthday Observance 
Spring Vacation 
Memorial Day 
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WORK YEARS 1979-80 and 1980-81 APPENDIX A- 2 

The work year for regular full-time unit members for the school years 
1979-80 and 1980-81 shall consist of 180 work days, excluding Saturdays 
and Sundays, together with the following holidays: . 

HOLIDAYS 

Veteran's Day 
Thanksgiving Holidays 
Winter Vacation 
Lincoln's Birthday Observance 
Washington's Birthday Observance 
Spring Vacation 
Memorial Day 
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APPENDIX A-3 

WORK YEAR 1981-82 

The work year for regular full-time unit members for 
the school year 1981-82 shall consist of 179 work days, 
excluding Saturdays and Sundays, beginning September 11, 
1981, and ending June 18, 1982, together with the 
following holidays: 

Veterans Day 
Thanksgiving Holidays 
Winter Vacation 
Martin Luther King Day 
Lincoln Day 
Washington Day 
Spring Vacation 
Memorial Day 
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November 11 
November 26 & 27 
Dec. 21 - Jan. 1 
January 15 
February 12 
February 15 
April 5 - 9 
May 31 



r-1 rs t ~Choo ~ IIOnth 
Sept. 14 - Oct. 9 
~econ~~School Honth 
Oft. 12- Nov. 6 
Third_ School IIOnth 
Nov. 9 • Dec. 4 
I ourth School Honth 
Dec. 7 - Jan. 1 
fifth School Honth 
Jan. 4 - Jan. 29 
Sixth~ Schoo.! Month 
feb. I • Feb. 26 
Seventh S~hoo1 Month 
Hor. I - Mar 26 
ll9hth _School Hontb 
Mar. 29 - Apr. 23 
~lnth_School llonth 
A,P.r. 26 - May 21 
lenth. SC~l Ho~th 
Ma)' 24 - June 18 

APPENDIX A-3a 

MANHATTAN BEACH CITY SCHOOL DISTRICT 

1981-82 CERTIFICATED BARGAINING UNIT WORK CALENDAR 

FIRST W£EK SECOND WEEK THIRD WEEK FOURTH W£EK 
Hon Tue Wed Thu •j Hon Tue Wed Thu Frl Hon Tue Wed Thu frl Hon Tue Wed Thu frl 
~ep<. ~ Oct. 
14 15 16 17 21 22 23 24 25 28 29 30 1 2 5 6 7 8 9 

IIOV. 

12 13 14 15 . 16 19 20 21 22 23 26 27 28 29 30 2 3 4 5 6 

9 10 11* 12 13 '16 17 18 ffi11To1 23 24 25 26*27• 30 "j· 2 3 4 

7 8 9 10 11 14 15 16 17 18 2lx 22• 23x 24x25* 28x 'Qv '"• 11vJ&~,' 
4 5 6 7 8 11 12 13 14 15* 18 19 20 21 22 25 26 27 28 29 

feb. 
1 2 3 4 5 8 9 10 11 12* 15* 16 17 18 19 22 23 24 25 26 

Mar. 
1 2 3 4 5 8 9 10 11 12 15 16 17 18 19 22 23 24 25 26 

29 30 31 ,r. 2 5x 6x 7x 8x 9x 12 13 14 15 16 19 20 21 22 23 

: 26 27 28 29 30 ";>' 4 5 6 7 10 11 12 13 14 17 18 19 20 21 

' 24 25 26 27 28 31* J~ne 2 3 4 7 8 9 10 11 14 15 16 17ffil 

TOTAlS 

* LEGAL HOLIDAY PER EOUCATIOtl CODE SECTION 37220/79020 
Date tn Day of Week Day or Date 

HOLIDAY 1981-82 1981-82 Each Year 

Veterans Day Nov. 11 Wednesday Nov. 11 
Thanksgiving Day Nov. 26 Thursday 4th Thurs. 
Christmas Day Dec. 25 Friday Dec. 25 
llew Year Day Jan. 1 Friday Jan. 1 
Martin Luther King Day Jan. 15 Friday Jan. 15 

feb. 12 Friday feb. 12 

tn Nov. 

Lincoln Day 
Washington Day feb. 15 · tlonday Jrd Hon. in feb. 
Kemorlal Day May 31 Monday Last Hon. in Hay 

X LOCAL HOLIDAY PER EDUCATIOII CODE 37222 79D22 
ov. 27, 198 · Thanksgiving Ho lday 

Dec. 21,'81-Jan.1, '82 Chrtstllls Y&utton 
Apr. 5 • g, 1982 Spring Y&c&tfon 

D~-TEAO!It«; 'tltJUC .DAYS 
sept. 11, 1981 Teacher Orientation 
Nov. 19-20, 1981 Parent-Tchr. Conferences 
June 18, 1982 Teacher Oleck~t Day 
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.. ] ... _,. ...... ...... z-;: 
~:i -'.9 

21 -
20 -
17 2 

In , 
19 1 

18 2 

20 -
15 -
20 -
19 1 

179 8 

.. ... _., .. .... 
u..-
o-
-'0 

-
-
l 

A 

-
-
-
5 

-
. 

l4 



APPENDIX B 

NAME ANTICIPATED OPENING ________________ __ 

APPLICATION OF CRITERIA FOR DETERMINING PERSONNEL ASSIGNMENT, CHANGE 
OF.· ASSIGNMENT, REASSIGN!>!ENT, TRANSFERS, EMPLOYMENT OR REEMPLOYMENT 
AS RELATED TO THE PARTICULAR NEEDS OF THE DISTRICT. 

MAX. ANTICIPATED OPENINGS 
CRITERIA POSS. 

l. Credential authorizing service for 25 
anticipated openings. 

2. Previous experience in grade level 
or subject where openings are 15 
anticipated. 

3. Knowledge of subject matter of the 
anticipated openings (i.e., major 
or minor field of study, advanced 15 
degrees or special competencies). 

4. Competencies as demonstrated by 
performance evaluation as related to: 

a. Appropriate teaching strategies 5 

b. Realistic pupil expectations 5 

c. Classroom management 5 

d. Relationships with pupils, 
parents, staff 5 

5. Special qualifications that can be 
objectively determined and educa- 5 
tionally justified. 

6. Recent professional training or 
inservice related to needs of anti- 10 
cipated openings. 

7. Frequency of change of assignment 
or involuntary .transfer. (This does 10 
not apply to voluntary transfers.) 

TOTAL SCORE 100 

RELATIVE PLACEMENT AMONG THOSE FIRST EMPLOYED ON S~ DATE OF 

All other qualifications being equal toward meeting the specific needs of 
the District, District-wide seniority will prevail. 
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APPENDIX C -1 

MANHATTA~ BEACH CITY SCHOOL DISTRICT 
UNIT MEMBER SCHEDULE 1978/79 

STEP COL. I COL. II COL. III COL. IV COL. V COL. VI 

1 $ 9,697 $10,3RO $11,065 $11,746 $12,428 $13,113 
2 10,107 10,818 11,541 12,279 13,030 13,795 
3 10,518 11,2 54 12,019 12,812 13,631 14,480 
4 10,927 11,692 12,498 13' 34 5 14,232 15,161 
5 11,336 12,130 12,975 13,877 14,834 15,843 
6 11,746 12,566 13,453 14,410 15,435 16,527 
7 12,157 13,002. 13,933 14,942 16,035 17,211 
8 13,439 14,410 15,475 16,637 17,892 
9 13,877 14,889 16,008 17,236 18,576 

10 15,366 16,541 17,838 19,259 
11 15,843 17,073 18,439 19' 941 
12 17,606 19,039 20,625 

I 

15th Yr. Highest Step in Col. , Plus $400 
20th Yr. Highest Step in Col. , Plus $800 

COL. I Bachelor's degree 

COL. II Bachelor's degree plus 15 semester units or 22 quarter units of 
upper division, graduate, and/or Committee approved study taken 
after the bachelor's degree. 

COL. III Bachelor's degree plus 30 semester units or 45 quarter units of 
upper division, graduate, and/or Committee approved study taken 
after the bachelor's degree. 

COL. IV Bachelor's degree plus 45 semester units of 67 quarter units of 
upper division, graduate, and/or Committee approved study taken 
after the bachelor's degree 

COL. V 

COL. VI 

OR 
Master's degree 

Bachelor's degree plus 60 semester units or 90 quarter units of 
upper division, graduate, and/or Committee approved study taken 
after the bachelor's degree and including the master's degree 

OR 
Master's degree plus 15 semester units or 22 quarter units of 
upper division, graduate, and/or Committee approved study taken 
after the bachelor's degree and including the master's degree 

Bachelor's degree plus 75 semester units or 112 quarter units 
of upper division, graduate, and/or Committee approved study 
taken after the bachelor's degree and including the master's degree 

OR 
Master's degree plus 30 semester units or 45 quarter units of upper 
division, graduate, and/or Committee approved study taken aftrr 
the mast~r's degree. 
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ANNIVERSARY INCREMENTS 

Beginning the 15th year of service in the district an anniversary 
increment of $400 will be added to the base salary. 

Beginning the 20th year of service in the district an anniversary 
increment of $800 will be added to the base salary. 

ADDITIONAL INFORMATION 

To qualify for a transfer from one column to another, a statement of 
intent for such advancement must be submitted to the SuperintPndent's 
Office on or before June 1. Verifying documents must be filed in the 
Personnel Office no later than September 10 to q·-.1alify for the transfer. 

SU~WER SCHOOL RATE FOR UNit MEMBERS 

Unit members teaching in Summer School shall be paid 
at the rate of $40.00 per day . 

• 

Effective: 9-1-78 

--- ___ ,_ 



STEP 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 

COL. I 

COL. II 

COL. III 

COL. IV 

COL. V 

COL. VI 

MANHATTAN BEACH CITY SCHOOL DISTRICT APPENDIX C-2 
UNIT MEMBER SALARY SCHEDULE 

COL. I COL. II COL. III COL. IV COL.V COL. VI 

$10,279 $11,003 $11,729 $12,451 $13,174 $13,900 
10,713 11 ,467 12,233 13 '016 13,812 14,623 
11 ,149 11 ,929 12,740 13 '581 14,449 15,349 
11 ,583 12,394 13,248 14,146 15,086 . 16,071 
12 '016 12,858 13,754 14' 71 0 15 '724 
12,451 13,320 14,260 15 '2 75 16,361 
12,886 13' 782 14,769 15,839 16,997 

14' 245 15 '2 75 16,404 17,635 
14. 71 0 15,782 16.968 18,270 

16,288 17,533 18,908 
16' 794 18,097 19,545 

18.662 20 '181 

Bachelor's degree 

Bachelor's degree plus 15 semester units or 22 quarter units of upper 
division, graduate, and/or Committee approved study taken after the 
bachelor's degree. 

Bachelor's degree plus 30 semester units or 45 quarter units of upper 
division, graduate, and/or Committee approved study taken after the 
bachelor's degree. 

Bachelor's degree plus 45 semester units of 67 quarter units of upper 
division, graduate, and/or Committee approved study taken after the 
bachelor's degree. 

OR 

Master's degree 

Bachelor's degree plus 60 semester units or 90 quarter units of upper 
division, graduate, and/or Committee approved study taken after the 
bachelor's degree and including the master's degree 

OR 

Master's degree plus 15 semester units or 22 quarter units of upper 
division, graduate, and/or Committee approved study taken after the · 
bachelor's degree and including the master's degree. 

Bachelor's degree plus 75 semester units or 112 quarter units of upper 
division, graduate, and/or Committee approved study taken after the 
bachelor's degree and including the ma_ster's degree. 

OR 

Master's degree plus 30 semester units or 45 quarter units of upper 
division, graduate, and/or Committee approved study taken after the 
master's degree. 

-61C2-

16' 794 
17,519 
18,244 
18,966 
19,691 
20,415 
21,137 
21,863 
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ANNIVERSARY INCREMENTS 

Beginning the 15th year of service in the district an anniversary 
increment of $400 will be added to the base salary. 

Beginning the 20th year of service in the district an anniversary 
increment of $800 will be added to the base salary. 

ADDITIONAL INFORMATION 

To qualify for a transfer from one column to another, a statement of 
intent for such advancement must be submitted to the Superintendent's 
Office on or before June 1 • Verifying documents must be filed in the 
Personnel Office no later than September 10 to qualify for the transfer. 

Adopted: March 14, 19 79 
Effective: September, 1978 



MANHATTAN BEAOl CITY SOlOOL DISTRICT APPENDIX C-3 
UNIT MEMBER SALARY SCHEOOLE 

STEP COL. J COL. II COL. III COL. IV COL. V COL. VI 

1 $11,153 $11 '938 $12,726 $13,509 $14,294 $15,082 
2 11,624 12,442 13,273 14,122 14,986 15,866 
3 12,097 12,943 13,823 14,735 15,677 16,654 
4 12,568 13,447 14,374 15,348 16,368 17,437 
5 13,037 13,951 14,923 15,960 17,061 18,221 
6 13,509 14,452 15,472 16,573 17,752 19,008 
7 13,981 14,953 16,024 17,185 18,442 19,795 
8 15,456 16,573 17,798 19,134 20,578 
9 15,960 17,123 18,410 19,823 21,365 

10 17,672 19,023 20,515 22,150 
11 18,221 19,635 21,206 22,934 
12' 20,248 21,896 23,721 

COL. I Bachelor's degree 

COL. II Bachelor's degree plus 15 semester units or 22 quarter units of upper division, 
graduate, and/or approved study taken after the bachelor's degree. 

COL. III Bachelor's degree plus 30 semester units or 45 quarter units of upper division, 
graduate, and/or approved study taken after the bachelor's degree. 

COL. IV Bachelor's degree plus 45 semester units or 67 quarter units of upper division, 
graduate, and/or approved study taken after the bachelor's degree. 

COL. V 

OR 
Master's degree 

Bachelor's degree plus 60 semester units or 90 quarter units of upper division, 
graduate, and/or approved study taken after the bachelor's degree and including 
the master's degree. 

OR 

Master's degree plus 15 semester units or 22 quarter units of upper division, 
graduate, and/or approved study taken after the bachelor's degree and including 
the master's degree. 

COL. VI Bachelor's degree plus 75 semester units or 112 quarter units of upper division, 
graduate, and/or approved study taken after the bachelor's degree and including 
the master's degree. 

Adopted: 

OR 

Master's degree plus 30 semester units or 45 quarter units of upper division, 
graduate, and/or approved study taken after the master's degree. 

Effective: 
September 26, 1979 
September 13, 1979 

-61C3-
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ANNIVERSARY INCREMENTS 

Beginning the 15th year of service in the district an anniversary 
increment of $400 will be added to the base salary. 

Beginning the 20th year of service in the district an anniversary 
increment of $800 will be added to the base salary. 

ADDITirnAL INFORMATION 

Adopted: 
Effective: 

To qualify for a transfer from one column to another, a statement of 
intent for such advancement must be submitted to the Superintendent's 
Office on or before June 1. Verifying documents must be filed in the 
Personnel Office no later than September 10 to qualify for the transfer. 

September 26, 1979 
September 13, 1979 



MANHATTAN BEACH CITY SCHOOL DISTRICT APPENDIX C-4 
UNIT MEMBER SALARY SCHEDULE 

STEP COL. I COL. II COL.III COL. IV COL.V COL. VI 

1 $12,213 $13 '072 $13,935 $14,792 $15,652 $16,515 

2 12,728 13,624 14,534 15,464 16,410 17,373 

3 13,246 14,173 15,136 16,135 17,166 18.236 

4 13,762 14,724 15,740 16,806 17,923 19,094 

5 14,276 15,276 16,341 17 '4 76 18,682 19,952 

6 14,792 15' 825 16,942 18,147 19,438 20,814 

7 15,309 16,374 17,546 18,818 20,194 21,676 

8 16,924 18,147 19,489 20,952 22,533 

9 17,476 18,750 20,159 21,706 23,395 

10 19,351 20,830 22,464 24,254 

11 19,952 21,500 23,221 25,113 

12 22,172 23,976 25,975 

COL. I Bachelor's degree 

COL. II Bachelor's degree plus 15 semester units or 22 quarter uni~s of 
upper division, graduate, andjor approved study taken after the 
bachelor's degree. 

COL. III Bachelor's degree plus 30 semester units or 45 quarter uni~s of 
upper division, graduate, and/or approved study taken after ~he 
bachelor's degree. 

COL. IV Bachelor's degree plus 45 semester units or 67 quarter units of 
upper division, graduate, and/or approved study taken after the 
bachelor's degree. 

COL. V 

COL. VI 

Adopted: 
Effective: 

OR 
Master's degree. 

Bachelor's degree plus 60 semester units or 90 quarter units of 
upper division, graduate. and/or approved study taken after the 
bachelor's degree and including the master's degree. 

OR 
Master's degree plus 15 semester units or 22 quarter units of 
upper division, graduate, and/or approved study taken after the 
bachelor's degree and including the master's degree. 

Bachelor's degree plus 75 semester units or 112 quarter uni~s 
of upper division, graduate, and/or approved study taken after 
the bachelor's degree and including the master's degree. 

on 
Master's degree plus 30 semester unit~ or 45 quarter units of 
upper division, graduate, and/or approved study taken after the 
master's degree. 

8/6/80 
9/1/80 -61 C4-
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ANNIVERSARY INCRE~ffiNTS 

Beginning the 15th year of service in the district an 
anniversary increment of $500 will be added to the base 
salary. 

Beginning the 20th year of service in the district an 
anniversary increment of $900 will be added to the base 
salary. 

ADDITIONAL INFORMATION 

To qualify for a transfer from one column to another, a 
statement of intent for such advancement during the sub
sequent school year must be submitted to the Superinten
dent's Office on or before June 1. Verifying documencs 
must be filed in the Personnel Office no later than 
September 10 to qualify for the transfer September 1 
and no later than February 10 for transfer February 1. 

Adopted: 8/6/80 
Effective:9fl/80 



STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

COL. I 
COL. II 

COL. III 

COL. IV 

COL. V 

COL. VI 

MANHATTAN BEACH CITY SCHOOL DISTRICT APPENDIX C-5 
UNIT MEMBER SALARY SCHEDULE 

COL. I COL. II COL. III COL. IV COL. V COL.VI 

$13,190 $14 '118 $15,050 $15,975 $16,904 $17,836 

13,746 14' 714 15,697 16,701 17,723 18,763 

14,306 15,307 16,347 17,426 18,539 19,695 

14,863 15,902 16,999 18,150 19,357 20,622 

15,418 16,498 17,648 18,874 20,177 21,548 

15,975 17,091 18,297 19,599 20,993 22,479 

16,534 17,684 18,950 20,323 21,810 23,410 

18,278 19,599 21,048 22,628 24,336 

18,874 20,250 21,772 23,442 25,267 

20,899 22,496 24,261 26,194 

21,548 23,220 25,079 27,122 

23,946 25,894 28,053 

Bachelor's degree. 

Bachelor's degree plus 15 semester units or 22 quarter units of 
upper division, graduate, andjor approved study taken after the 
bachelor's degree. 

Bachelor's degree plus 30 semester units or 45 quarter units of 
upper division, graduate, andjor approved study taken after the 
bachelor's degree. 

Bachelor's degree plus 45 
upper division, graduate, 
bachelor's degree; 

Master's degree. 

semester units or 67 quarter units of 
andjor approved study taken after the 

OR 

Bachelor's degree plus 60 semester units or 90 quarter units of 
upper division, graduate, andjor approved study taken after the 
bachelor's degree and including the master's degree; 

OR 
Master's degree plus 15 semester units or 22 quarter units of 
upper division, graduate, andjor approved study taken after the 
master's degree and including the master's degree. 

Bachelor's degree plus 75 semester units or 112 quarter units 
of upper division, graduate, and/or approved study taken after 
the bachelor's degree and including the master's degree; 

OR 
Master's degree plus 30 semester units or 45 quarter units of 
upper division, graduate, andjor approved study taken after the 
master's degree and including the master's degree. 

Effective: 9-1-81 -61C5-



ANNIVERSARY INCREMENTS 

Beginning the 15th year of service in the district, 
an anniversary increment of $500 will be added to the 
base salary. 

Beginning the 20th year of service in the district, 
an anniversary increment of $900 will be added to the 
base salary. 

ADDITIONAL INFORMATION 

To qualify for a transfer from one column to another, 
a statement of intent for such advancement during the 
subsequent school year must be submitted to the Super
intendent's Office on or before June 1. Verifying 
documents must be filed in the Personnel Office no 
later than September 10 to qualify for the transfer 
September 1 and no later than February 10 for transfer 
February 1. 

Adopted: 
Effective: 

August 5, 1981 
September 1, 1981 
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