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PREAMBLE

THIS AGREEMENT is made and entered into this 18th day of Novenmber,
1988, between the Manhattan Beach City School District (hereinafter
"District”) and the Manhattan Beach Teachers Association, an affiliate of
South Bay United Teachers, California Teachers Association and the National
Education Association (hereinafter “"Association"). This Agreement shall
remain in full force and effect up to and including June 30, 19281, and
thereafter shall continue in effect year-by-year unless one of the parties
notifies the other in writing between February 1 and March 31, 1801, of its
request to modify or amend this Agreement or of its intention to terminate
this Agdreement.

Ezcept as specified herein, or by mutual agreement, the parties
expressly waive and relinquish the right to meet and negotiate with respect
to any subject or matter, even though such subject or matter may not have
been within the knowledge or contemplation of either party at the time they
met and negotiated on and executed this Agreement, and even though such
subjects or matters were proposed and later withdrawn.

ARTICLE 1:  RECOGNITION

1.1 The District confirms its recognition of the Assoclation as
the exclusive representative for the employees in the
representation unit which is comprised of the following
positions: Classroom Teacher; Special Education Teacher;
Regsource Speciallst Teacher; Program Speclalist; Reading
Specialist; Math Specialist; Resource Teacher; Librarian; P.E.
Specialist; Instrumental Music Teacher; General Music Teacher;
Art Specialist; GATE/Computer Coordinator; GATE Teacher; and.
part-time regular employees serving more than one-fourth of a
full-time unit member in a comparable position; and excluding
all .other positions not designated; including but not limited
to: Superintendent; Business Manager; Directors of: Special
Services and Children’s Center; Principal; Assistant
Principal; Personnel Director; Administrative Assistant; Head
Teacher, Children’s Center; Children’s Center Teacher;
Substitute Teacher; part-time irregular employees; and part-
time regular employees serving one-fourth or less of a full-
time unit member in & comparable posgitlion.

1.2 The Agssociation agrees that the unit is appropriate and that
it will not seek clarificaticon of the unit either as to the
specific exclusions or the enumerated inclusions.

ARTICLE 2: GRIEVANCE PRQOCEDURE
2.1 Defini

A "grievance" is a formal written allegation by a unit member
regarding an interpretation, application or violation of the
specific provisions of this Agreement. Actlons to challenge
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or change the policies, regulations or other matters outside
of this contract are not within the scope of this procedure,
and review must be taken under separate processes.

A "day" 1s a day in which the unlt menbers are scheduled to
work as set forth in this Agreement. The "immediate
supervisor” is the lowest level administratur having immediate
Jurisdiction over the grievant who has been designated by the
District to adjust grievances.

Informal Level

Before filing a formal written grievance, the grievant shall
attempt to resolve it by an informal conference with the
grievant’'s immediate supervisor.

Formal Level
2.3.1 Level 1

Within thirty (30) days of when the grievant knew or
should reasonably have known of the act or omission
giving rise to the grievance, the grievant must
present such grievance in writing, on an agreed upon
appropriate form, to the immediate supervisor.

This statement shall be a clear, concise gtatement of
the grievance, the provision(s) of the Agreement
involved, and the specific remedy sought.

The supervisor shall communicate a decision to the
enployee in writing within ten (10) days after
receiving the grievance. If the supervisor does not
respond within the time limits, the grievance is
automatically moved to the next level.

Within the above time limits either party may reguest
a personal conference with the other party.

2.3.2 Level 11

2.3.2.1 In the event the grievant is not
satisfied with the decision at Level I,
the grievant may (within ten (10) days)
appeal the decision, on the appropriate
form, to the Superintendent or designee.
Failure to meet the time limit shall
constitute an automatic withdrawal of the
grievance.

2.3.2.2 The Superintendent or designee shall
communicate a decision within ten (10)
days after receiving the appeal. Eitker
the grievant or the Superintendent or
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2.

3.

3

2.8.3.1

2.3.5.2

2.3.3.3

2.3.5.4

2.3.3.5

designee may request a personal
conference within the above time linmlts.
If the Superintendent or designee does
not respond within the time linits, the
grievance is automatically moved to the
next level.

If not satisfied with the decision at
Level II, the grievant may within five
(5) days submit a request in writing to
the Association for a hearing of the
dispute before an arbitrator. If the
Assoclation s0 agrees, the Association
will notify the Digtrict of its desire to
arbitrate the issue. Such request must
be made within twenty (20) days of the
decision at Level II. Fallure to neet
the time limit shall constitute an
automatic withdrawal of the grievance.

The Association and the Distriet shall
attempt to agree upon an arbitrator. If
no agreement can be reached, they shall
request that the State Conciliation
Service supply a panel of five (5) names
of persons experienced in hearing
grievances in public schools. Each party
shall alternately strike a name until
only one name remains. The remaining
panel member shall be the Arbitrator.

The order of striking shall be determined
by lot. .

In each dispute, the Arbitrator shall, as
soon asg possible, hear evidence and
render a decision on the isgsue(s) so
subnitted. If the parties cannot agree
upon a submission agreement, the
Arbitrator shall determine the issue(s)
by referring to the written grievance and
the answers thereto at each step.

After a hearing and after both parties
have had an opportunity to make written
arguments, the Arbitrator shall submit in
writing to all parties copies of the
award. The award may be given without
written arguments or written opinion if
both parties agree.

The District and the Association agree
that the jurisdiction and authority of
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2.3.5.6

2.5.3.%

the Arbitrator so0 selected and the
opinions he/she expresses will be
confined exclusively to the
interpretation of the express provision
or provisions of this Agreement at issue
between the parties. The Arbltrator
shall have no authority to add to,
subtract from, alter, amend, or modify
any provisions of the Agreement or impose
any limitations or obligations not
specifically provided for under the ternms
of this Agreement. The Arbitrator shall
be without power or authority to make any
decision that requires the District or
the administration to do an act
prohiblted by law, or in wviliolation of
this Agreement or that involves the
exercise of discretion by the District
under the provisions of this Agreement or
applicable law. The Arbitrator shall
have no pover to render an award on any
grievance initiated before or after the
term of this Agreement. The decision of
the Arbitrator, within the limits
prescribed, shall be final and binding
upon the parties to the dispute.

The fees and expenses of the Arbitrator
and the hearing shall be borne equally by
the District and the grievant. All other
expenses shall be borne by the parties
incurring them. TUnless the parties
mutually agree to share the expenses, the
cost of the services and expenses of the
court reporter shall be paid by the party
requesting same. If, however, one of the
rarties declines to share the expenses of
the court reporter and subsequently
requests a transcript of the arbitration
proceedings or a copy thereof, that party
shall be required to reimburse the other
party one-half of the cost of the court
reporter’'s services and expenses.

If either party railses an lssue of
arbitrabllity, such party raising the
issue may request, by written notice to
the other party 48 hours in advance of
the hearing, a separate hearing on the
issue of arbitrability. Such decisgion
may, upon agreement of the partilies,
consist of a decision without written
opinion. ¥o hearing on the merits of the
case will be conducted until the issue of
arbitrability has been decided.
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2.4

ARTICLE &:
3.1

Miscellaneous Provisglions

Any unit member may at any time present grievances to
the District and have such grievances adjusted
without the intervention of the Association, as long
as the adjustment is reached prior to arbitration and
the adjustment is not inconsistent with the terms of
this Agreement -~ provided that the District shall
not agree to the resolution of the grievance until
the Assoclilation has received a copy of the grievance
and the proposed resolution and has been given the
cpportunity to file a response. Upon request of the
grievant and concurrence of the Association, the
grievant may be represented at any stage of the
grievance procedure by a representative of the
Association.

By filing a grievance and processing it beyond Level
II, the grievant expressly waives any right to
statutory remedies or to the exercise of any legal
process other than as provided by this
grievance/arbitration procedure. The processing of a
grievance beyond Level III shall constitute an
express election on the part of the grievant that the
grievance/arblitration procedure is the chosen forum
for resolving the issue(s) contained in the
grievance, and that the grievant will not resort to
any other forum or procedure for resolution or review
of the lssues. The parties do not intend by the
provisions of this paragraph to preclude the
enforcement of any arbitration award in any court of
competent jurisdiction. '

Time limits contained herein may be extended by .
mutual agreement. If a grievance is filed at the end
of the school year, and if being left unresolved
until the beginning of the subsequent school year
would result in harm to the grievant, then the time
limits herein will be reduced so that the procedure
would be exhausted as soon as practicable.

DISTRICT RIGHTS

It is understood and agreed that the District retains all of
its powers and authority to direct, manage and control to the
full extent of the law. Included in, but not limited to,
those duties and powers are the right to: determine its
organization; direct the work of its employees; determine the
times and hours of operation, determine the kinds and levels
of services to be provided, and the methods and means of
providing them; establish 1ts educational policies, goals and
objectives; insure the rights and educational opportunities of
students; determine staffing patterns; determine the number
and kinds of personnel required; maintain the efficiency of
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District operations; determine the curriculum; build, move or
modify facilities; establish budget procedures and determine
budgetary allocation; determine the methods of raising
revenue; contract out unit work regarding placement of
students with special education needs; take action in the
event of an emergency i.e., act of God, natural disaster, act
of war, declaration of martial law, strike, insurrection,
revolution, flood, earthquake, fire, epidemic, plague, power
failure, or energy crisis; hire, classify, assign, transfer,
evaluate, promote, terminate and discipline unit members.

The exercilse of the foregoing powers, rights, authority,
duties and respongibilities by the District, the adoption of
policies, rules, regulations and practices in furtherance
thereof, shall be limited only by the specific and express
terms of this Agreement and written Board policies, and then
only to the extent such specific and express terms and
policies are in conformance with the law.

The exercise by management of the rights and discretion as
described herein shall not be subject to the grievance/
arbitration procedure, except when the exergise of such rights
conflicts with the specific terms and conditions of this
Agreement.

Nothing in this Article is intended to limit, undermine or
valve the Assoclatlon’s right to meet and negotlate concerning
matters within the scope of representation.

ASSOCTIATION RIGHTS

The below-listed rights of representation, access and
comnunication shall be granted to the Association solely for
purposes sanctioned by the Educational Employment Relations
Act, and shall be subject to reasonable rules and regulations

0f the District which also comport with the purposes set forth
in said Act.

The Agssoclation and its members shall have the right to use
school buildings and facilities for Association activities
only outside established work hours except: (a) when an
authorized Agsoclation representative secures advance
permission from the Superintendent or his designee for use of
school facilities within established work hours; (b) when
Association activities do not interfere with the school
program or duties of unit members; (c¢) when Association
activities do not interfere with the rights of employees to
refrain from listening to or speaking with Association
representatives.

The Association shall have the right to post notices with an
appropriate Association ldentification, regarding activitles
and matters of Association concern on designated bulletin
boards, at least one of which shall be provided in each school
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building in areas fregquented by teachers. The Association may
use the District mall service and teacher mail boxes for
communications to teachers. Copies of all Association
material posted or distributed for general Association
information shall be mailed to the Superintendent at the time
the information is posted and/or distributed.

Authorized representatives of the Association shall be
permitted to transact official Association business on school
property only when it does not interfere with the school
program or duties of unit members.

The Association agrees to pay a reasonable fee for any unusual
vear or damage to District facilities caused by Assocliation
activities.

The Association will not post or distribute information which
is knowingly false or defamatory. Such postings shall be
subject to immediate removal by management.

The Asgociation will exclusively receive time off from duties
for the processing of grievances under Article 2 herein for
unit members who are designated as Association
representatives, subject to the following conditions: (a) by
no later than ten (10) days following the signing of this

‘Agreement the Agsoclatlion will deslignate in writing to the

Superintendent the names of three (3) unit members who are to
receive the time off; (b) twenty-four (24) hours prior %o
release from duties for grievance processing the designated
representatives must inform the immediate supervisor in order
that substitute service may be obftained, i1f such is necessary;
and (¢) that time off shall be limited solely to one designee
representing a grievant in a conference with a management
person; and, under no circumstances shall thlis time off
include use of time for matters such as gathering information,
interviewing witnesses, or preparing a presentation.

For the duration of the Agreement the Association shall be
credited with leave in an amount equal to one day per monith of
this Agreement, such leave to be used at no loss of pay by
unit members who are officers or agents of the Association,
such use to be at the discretion of the Association. The
Association agrees to notify the Board no less than forty-
eight (48) hours prior to the date intended for use of sguch
leave, and agrees to pay the actual substitute costs.

ducti

4.8.1 Upon voluntary authorization duly completed and
executed, the District will deduct from the pay of
Association members and pay to the Asscclation the
normal and regular monthly Association membership
dues. Within the payroll deduction capacity, the
District will provide deductions, including but not
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4.9.2

4.9.3

4.9.5

limited to: remittances for Assoclation sponsored
insurance plans and Assoclation sponsored summer
savings plans.

Such transmittals to the Association shall be made as
soon as practicable after the withholding of
authorized deductions. The District shall put into
effect any new, changed, or discontinued deduction as
soon as practicable.

Upon appropriate written authorization from a unit
nenber the District shall deduct from the salary of
any unit member and make appropriate remittances for
annuities, ¢redit union, savings bonds, charitable
donations approved by the District, or any other
plans or programs approved by the District.

The District shall include with all remittances %o
the Assocliation a 1ist of unit members for whom such
deductions have been made and indicate amounts
withheld from each unit member'’s salary.

The Association shall furnish to the District any
information needed by the District to fulfill the
provisions of this Article.

Representation Fee

4.10.1

Employee Rightg

4.10.1.1 The District and the Association
recognize the right of employvees to form,
Jjoin and participate in lawful activities
of employee organizations and the egual
alternative right of employees to refuse
to form, join and participate in employee
organizations. Nelther party shall
discriminate against an employee in the
exercise of these alternative rights.

4.10.1.2 Accordingly, membership in the
Assoclation shall not be compulsory. A
unit member has the right to choose,
either: to become a member of the
Asgociation; or, to pay to the
Association a fee for representation
services; or, to refrain from either of
the above courses of action upon the
grounds set forth in Section 4.10.8
below.



4.10.2 Unit Menbers’ Obligation to Exclusive
Representation

4.10.2.1 4 bargaining unit member who does not .
fall within one of the exempted
categories as set forth in Section 4.10.6
below, and who has not voluntarlily made
application for membership in the
Association within the sixtieth (60th)
day following either the date upon which
thig Agreement is executed or the date
upon which said employee has been
formally hired by the District as a
bargaining unit employee, whichever date
is later, must as a condition of
employment in the District pay annually
to the Assoclation a representation fee,
in exchange for representation services
necessarily performed by the Association
in conformance with its legally imposed
duty of fair representation on behalf of
said unit member who is not a member of
the Association.

4.10.3 nition - t

4.10.3.1 The Representation fee ccllected from
non-Agsociation unit members pursuant to
Section 4.10.2 above shall be limited to
an amount equal to the Association’'s
(M.B.T.A/C.T.A/N.E.A.) annual dues for
representing such unit members.

4.10.3.2 This "represéentation fee" shall include
only those costs actually incurred by the
Assocliation in representing unit members,
who are not also members of the
Asgociation, in matters specifically and
directly connected with the enforcement
and adminigtration of this Agreement, the
ad justment of grievances, and litigation
pertaining thereto.

4.10.8.3 Such representation fee shall exclude all
other costs, fees, and asssessments
including, but not limited to:
Assoclation fines, back dues, initiation
fees, or any other charge required as a
condition of Association membership; any
and all amounts which may be used,
directly or indirectly, for political or
ideological activities; any and all
amounts which do not constitute costis
actually incurred by the Association in
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4.10.4  Exceptions
4.10.4.1

4,10.5 i

representation matters specifically and
directly connected with the bargaining
of, enforcement and administration of
this Agreement, the adjustment of
grievances, and the litigation pertailning
thereto.

Exceptions to Section 4.10.35.1 shall be
as follows: (a) Full-time, non-exempt
bargaining unit members hired during the
school yvear shall pay a prorated
representation fee. Such pro rata share
shall be based upon the number of days of
actual scheduled service for a school
year as compared with the number of days
available for full-time employment in the
school vear. (b) Part-time, non-exempt
bargaining unit members shall pay a
prorated representation fee on the bhasis
of sald employee’s annual salary as
compared with the same annual salary for
a comparable full-time employee.

fi

. f

4,10.58.1

4.10.86

4.10.6.1

At least thirty (30) days prior to the
collection of a representatiocn fee from
any unit member pursuant to these
provisions, the Association shall submit
& written certification to the District
verifying that the total amount of its
representation fee conforms to Section
4.10.3 above, and itemlizing all component
parts of such fee. Each year such amount
shall be verified and submitted in
writing to the District by the
Association within thirty (30) days of
July 1. The parties agree that such
annual certification is a condition
precedent to the collection by either the
District or the Assoclation of a
representation fee from a unit member.

mot m_Obli 3

Any unit member shall be exempted from
the requirements of Section 4.10.2 above,
if such employee has a bona fide
religious objection to the payment of any
fee in support of a union or "emplovee
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4.10.6.2

4.10.6.95

organization" as defined in Section
3540.1(d) of the Government Code.

Such exenpt unit member shall, as an
alternative to payment of a
representation fee to the Association,
pay an amount equivalent to such
representation fee to: (&) A scholarship
fund which is jointly administered by the
District and the Association; or (b) The
United Way; or (¢) The Children’'s
Hospital; or (d) Any charity Jjointly
agreed upon by the District and the
Assoclation.

The Association, upon written request,
may require such exempt unit member to
subnit a written affidavit to the
Assocliation verifying the existence and
nature of the allowable objection to
payment of a representation fee. In
addition, the Association may require
such exempt unit member to submit proof
of payment of an amount eguivalent to
such representation fee to one of the
alternative funds or organizations listed
above.

4.10.7  Payment Method

4.10.7.1

4.10.7.2

4.10.7.8

Any unit members who are not exempted
from payment under Section 4.10.6 above
may pay annually the properly-determined
representative fee directly to the
Assoclation.

As an alternative to the direct payment
method, a unit member may voluntarily
sign and deliver to the District a
written assignment authorizing deduction
of the properly established
representation fee as defined in Section
4.10.3 above, subject to the conditions
set forth elsewhere in this Agreement for
payroll deductions. Upon voluntary
auvthorization duly completed and
executed, the District will deduct from
the pay of unit members and pay to the
Association the normal and regular
monthly representation fee.

In the event that a unit member who is

not exempted from payment under Section
4.10.6 does not voluntarily sign and
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4.10.8

4.10.7.4

4.10.7.5

deliver to the District an authorization
pursuant to Section 4.10.7.2 or pay
annually the representation fee directly
to the Association pursuant to Section
4.10.7.1, the Assoclation may request in
writing that the District deduct from the
pay ©of the unit member and pay to the
Association the normal and regular
nonthly representation fee without the
approval of the unit member. Prior to
making a request for tae District to
involuntarily deduct the representation
fee from any unit member’'s pay, the
Association shall notify the unit member
of the request. If the unit member and
the Association are unable to reach
agreement on the manner of payment, the
District shall be obligated to make such
deductions as requested by the
Agsociation.

The District is under no obligation to
make payroll deductions for periods
during which a unit member is either
terminated from active employment or not
on the District’'s active payroll for any
reason, including, but not limited to,
layoff and voluntary leave of absence for
nore than thirty (30) days.

Upon the rehiring of any unit menmber, or
upon the recalling of a unit member from
layoff status, the District will resume
or initiate dues or representation fee
deductions for such member only upon a
valid dues/representation fee deduction
guthorization as defined herein.

Obligats ¢ Parti

4£.10.8.1

igtrict’ bligation

The District’s sole and exclusive
obligations under this Article are to
notify any unit member who has failed to
comply with the provisions of this
Section that, as a condition of
employment in the District, such unit
member must either become an Association
merber, pay a representation fee, either
through voluntary or involuntary
deductions, or establish an exempt status
and make payment pursuant to provisions
of Section 4.10.8 of this Agreement, and
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ARTICLE B:

5

5.

.1

t0 make payroll deductions pursuant to
Section 4.10.7.3 of this Agreement.

Under no circumstances shall the District
be required to dismiss any unit member
for failure to fulfill his/her
obligations to pay the fees established
herein.

4.10.8.2 Association Obligdations

The Association shall be responsible for
requiring unit members to fulfill
obligations defined herein and to collect
any representation fees which may be due
and payable to the Association in
consideration for ilts services as the
exclusive representative of unit
employees.

4.10.8 d ml

The Assoclation shall hold the Distriet harmless, and
shall fully and promptly reimburse the District for
any legal fees, court costs, or other litigation
expenses incurred in responding to or defending
agalnst any clainms against the District or any of its
agents, or employees, in connection with the -
interpretation, application, administration or
enforcement of any Section in this Agreement
pertaining to representation fee.

COMPENSATION

Effective July 1, 1988, unit members shall be paid in
accordance with the salary schedule attached and incorporated
herein as Appendix C-1, which shall reflect a 6% increase on
the 1888-87 salary schedule.

Effective dJuly 1, 1289, unit members shall receive a ralise
equivalent to the COLA amount received from the State by the
District for the 1888-90 fiscal year. This increase reflects
a raise to the adjusted 1986-8% salary schedule, and wiil
hereinafter be referred to as "MBCSD COLA".

Effective July 1, 1990, unit members shall receive a raise
equivalent to the COLA amount received from the State by the
District for the 1990-81 fiscal year. This increase reflects
a raise to the adjusted 1986-87% salary schedule, and will
hereinafter be referred to as "MBCSD COLA".

The “"MBCSD COLA" amount referenced in 5.2 and 5.3 above is
calculated by comparing the current year’'s base revenue limit
per ADA to the past year’'s base revenue limit per ADA. This
represents the increased percentage in base revenue limit

-18—



funds actually received by the District (the MBCSD COLA for
1988-89 is 3.7%, for example.)

Effective September 1, 1885, eligible unit members will be
paid the normal step and column advancements for the duration
of the school year, except as otherwise provided in this
Agreement.

The District agrees to allow advancement on salary schedule
columns in accordance with Appendixz D due to approved earned
educational credits to occur on both Septemwer 1 and February
1 of each school year, with proof of eligibility for such
advancement to be presénted to the Personnel Office not later
than September 10 and February 10 of the month of
implementation.

Health and Welfare Benefits

5.7.1 For the 19888-88 school year, the District agrees to
make payment of premiums to elther Larisa, Kaiser,
Health Net or CIGNA ROSS LOOS plans for full-tinme
unit members with no dependents or one dependent, for
medical, vision, dental, life and accidental death
and dismemberment benefits. For the 1988-88 school
year, the Digtrict agrees to provide level-term life
insurance to the extent of Fifty Thousand Dollars
($5C,000) coverage for full-time unit members.

5.7.28 For the 1988-88 school year, the District agrees to
make payment of premiums to elther Larisa, Kaiser,
Health Net or CIGNA ROSS LOOS plans for full-time
unit members with two or more dependents for medical,
vigion, dental, l1ife and accidental death and
dismerberment benefits, except that unit menmbers with
two or more eligible dependents will pay $15.11 per
month for ten months, per existing practice.

5.7.3 During 19889-90, the 1988-90 MBCSD COLA amount
recelved by the District from the state will be added
to the 1988-89 base amount. During 1880-91, the
1990-91 MBCSD COLA amount received by the District
frocm the State will be added to the 1989-90 base
amount. To calculate the District’'s contribution for
health, dental, optical, and life insurance benefits,
the District will make the past year’s cost for such
benefits for unit members and divide that cost by the
number of FTE's in the unit for that year. For the
current year’'s contribution, the District will
multiply the average cost of benefits from the prior
year by the number of FTE's for the current year, and
then nmultiply that total by the MBCSD COLA percentage
to derive the amount added as the result of COLA.

The COLA amount will be added to the benefit cost
amount to derive the current year District
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ARTICIE €:

contribution. Any cost of benefits in excess of the
District contribution shall be pald either by payroll
deduction or by the two percent (2%) of deferred
CoLA, if directed by MBTA. MBTA and the District
agree that upon expiration of this Agreement in 1991,
the "status quo" for calculating the Disgtrict's
contributions for benefits is to carry over the
calculations described hereln,

5.7.4 Part-time unit nmembers will be eligible to receive
benefits; however, the District’'s contribution to
premiums will be prorated according to the employment
percentage of the unit member.

5.7.5 The District will review existing carriers and will
implement new carriers agreeable to the Association
based on the principle of the best benefits and
services.

5.7.6 The District will continue the Long Term Disability
program for members eligible under the plan in
existence at the time of the signing of this
Agreement and will continue to make payments as per
existing practice.

Saltary Schedule Placement

5.8.1 All units accepted for placement on the salary
schedule must have prior approval of the
Superintendent or designes.

5.8.2 Acceptance of units for advancement on the salary
schedule ghall be determined by use of the following
criteria: (a) subjects are witbin the unit member’'s
employment assignment; (k) subjects lead toward a
credential foreseeably needed within the District;
(c¢) subjects relate to areas of future personnel
needs of the District.

5.8.3 A unit is defined as a "semegter hour". Quarter
units will be prorated. Fifteen (15) quarter units
equal ten (10) semester units.

LOURS

The normal teacher day shall extend from 8:00 A.M. to 3:30
P.¥., or the equivalent thereof, including a one-half (1/2)
hour lunch period, together with the understanding that
existing reasonable duties may be egquitably assigned outside
the normal workday. Psychologists shall have the same workday
as teachers.
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The number of scheduled workdays for regular unit members
shall be 184 days per year.

6.2.1 During 1988-83, there will be one additional minimum
day on Thursday, June 22, 1989, at the middle school.

The Distriet will provide a preparation period of twenty-five
(25) minutes per regular school day, or the eguivalent
thereof, for teachers of grades one, two and three; a
preparation period of thirty (30) minutes per regular school
day, or the equivalent thereof, for teachers of grade four;
and one class period per day or the equivalent thereof, for
teachers of grades five through elght.

The working day for unit members teaching summer school shall
be 8:00 A.M. to 12:30 P.M., or the equivalent.

The student contact time for teachers of grades one through
three shall consist of 205 minutes per day which includes a
split reading schedule of forty (40) minutes at the begianning
and the ending of the student school day, with all students
belng present for a total of 280 instructional minutes. All
other classroom teachers shall maintaln a student contact time
of no less than 280 minutes.

E R M TRA R
i n T

7.1.1 For the purposes of this Article, "assignment" is the
deslgnation of a specific position or
responsibillities within a school or department or
work location. Assignment includes the initial
placement cf a newly-employed bargaining unit member
in a specific school or work location as well as the
change in a unit member’s position or
responsibilities within the same school or department
or work location.

7.1.2 The Principal shall make assignments and changes of
assignments of bargaining unit members based on the
unit member’s training, experience, advanced degrees,
ma jor and minor fields of study, competencies,
credentials, evaluations, and special qualifications
that can be objectively determined and educationally
Justified. In making assignments or changes of
assignments, the Principal shall apply this criteria
by utilizing Appendix B. A unit member may reguest
the reasons for an assignment or change of
assignment.
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7.2

7.3

7.4

Reassidnment

For purposes of this Article, “reassignment" shall be
defined as a change to a different program and/or a
movement from one work site to another work site
wvhich results from certiflcated layoffs pursuant to
Education Code Section 44955 and which may be
necessary to assure the retention of certificated
employees with seniority greater than those laid off.
This definition specifically excludes any transfer or
change in program assignment which does not result
from the District’s obligation to reassign pursuant
to Section 44955 of the Education Code.

Reassignments shall be made by applying the criteria
set forth in Appendix B.

Any unit member scheduled to be reassigned shall be
entitled to a written notice of such reassignmentd
within ten (10) calendar days. of the effective date
of such reassignment and, upon request, will be
entitled to a conference with the Principal and/or
the Superintendent regarding the reassignment, at
which time the unit member will be provided with the
reasons for the reassignment and with the opportunity
to discuss those reasons.

Iransfers

For purposes of this Article, a "transfer" shall
consist of a change in work location of a unit member
from one school or work site to another school or
work site within the District. Such transfer does
not encompass the process of assignment of a specific
position and respensibilities within the school, or
department or work location. A unit member assigned
to more than one work site shall be considered as
being transferred only when moved from one District-
wide program to another program. A transfer may be
initiated by a unit member ("voluntary") or by the
Distriect ("involuntary®).

Yoluntar T £ ult tin nd Filli
Yacancigs

7.4.1

A "vacancy" is a new position, an opening arising
from a resignation, retirement, or termination, any
position which is not committed for purposes of
leaves, or unresolved involuntary transfers or
layoffs.

Vacancies which arise during the school year shall be

filled on a temporary basis, but will be posted for
filiing by June 1 of each school year. Such notices
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7.4.6

7.4.7

of vacancies shall be posted at each school and a
copy shall be forwarded to the office of the
Agsoclation.

Each notice of vacancy posted shall include the
following information:

7.4.3.1 Site location of the vacancy.

7.4.3.28 Grade level or subject matter assignment.

7.4.3.8 Credential requirements.

7.4.3.4 Service requirements.

7.4.3.5 Special qualifications that can be
objectively determined and educationally
Justified.

7.4.3.6 Job description and typical

respongibilities of other than a
classroom teaching assignment.

7.4.3.7 The cloging date for filing a transfer
request. ‘

A member of the unit may request, in writing, a
transfer after completing two (2) years of service in
the District. The transfer request may be submitied
at any time or at the time of posting, and shall
remain active until September 1 of each school year.

The request for transfer will be sent to the office
designated by the Distriet.

For purposes of selection between two or more unit
menbers requesting transfer to a vacant position, the
Distrioct shall consider the training, experience,
advanced degrees, major and ninor fields of study,
competencies, evaluations, credentials, and special
qualifications that can be objectively determined and
educationally justified. This criteria shall be
applied according to Appendix B.

¥hen the District considers two or more members
requesting a transfer to a vacant position to be
equal on the basis of the criteria enumerated in
Section 7.4.6, the unit member with the most
District-wide seniority shall be selected for
transfer to the vacant position.

The Distriot shall notify, in writing, the unit

member reguesting transfer of the District's
acceptance or denial of the request.
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7.6
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7.5.1

Involuntary transfers shall be initiated by the
Superintendent or designee and shall be based on the
educational needs and best interests of the District.
The District shall make the determination of which
unit member is to be inveoluntarily itransferred based
on the unit member'’s training, experlence, advanced
degrees, major and minor fields of sfudy,
competencies, evaluations, credentials, and specilal
qualifications that can be objectively determined and
educationally justified, and frequency of transfer of
a unit member during his/her period of employment
with the District. Application of this criteria
shall be according to the standards set forth in
Appendix B.

¥hen the District considers two or more unit members
being considered for involuntary transfer to be egual
on the bagis of the criteria enumerated in Section
¥.85.1, the unlt member wlth the least District-wide
seniority shall be selected for involuntary transfer.

Any member of the unit who is to be involuntarily
transferred shall be informed by the Superintendent
or designee of the reason(s) for the transfer. If
the unit member requests, a conference shall be held
with the Superintendent or designee.

losing

7.6.2

7.6.3

Up to August 15 of each school year, unit members who
nust be transferred as a result of a school closing
shall have the right of first preference and first
refusal on all vacancies for which they are qualified
and credentialed. The determination of
qualifications shall include the unit member’'s
training, experience, advanced degrees, major and
minor fields of study, competencies, credentials,
evaluations and special qualifications that can be
objectively determined and educationally justified.
This criteria shall be applied according to Appendix
B.

The order of estaklishing first preference and
refusal shall be based upon the length of service in
the District of those unit members who are being

transferred, provided the credential reguirements are
met.

If a unlt member’'s preference 1s not honored by the
appropriate administrator, then the unit member may
request the Superintendent to review the
administrator’s decision, and upon request, the
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ARTICLE &:¢
8.1

ARTICILE ©9:

Superintendent will provide a written explanation as
to the reasons for the denial.

SAFETY CONDITIONS

The District will make a conscientious effort to lmplement and
use practices and procedures recommended by the District
Safety Officer for the safety of unit members.

Unit members may notify their immediate supervisor in writing
concerning conditions which, in their opinion, would directly
affect their physical welfare. The supervisor, together with
the District Safety Officer, willl investigate the reported
condition and advige the unit member in writing of their
findings and any corrective action which will be taken.

Unit members may use reasonable force under clircumstances
which require that they defend themselves or students against
an assault -- provided, however, that such force does not
exceed that which is needed to repel or protect from bodily
injury, and provided further, that the unit member report any
such incident to the immediate supervisor within a 24-hour
period. The above provision shall not be read as a
requirement that unit members must place themselves in danger
of serious bodily injury in order to protect another employee
or student from an assault. Nothing contained in this
Agreement shall be deemed as waiving the statutory rights of a -
teacher to suspend a student.

EVALUATIONS

The District management shall evaluate all bargaining unit
members no less than once every two years.

Those unit members who are regularly scheduled to be evaluated
will be so notified by the appropriate management person by no
later than the tenth (10th) pupil attendance day of each
school year. Such notice will contain a brief explanation asg
t0 the procedures for evaluations.

No later than November 1, the evaluator and the bargaining
unit member will meet to discuss the evaluation for that year.
If the Optional Evaluation Plan 1s mutually agreeable, the
evaluator and the bargaining unit member will establish the
goals and activities. If the District or bargaining unit
member elects to use the Survey of Classroom Teaching, the
District and the bargaining unit member will establish the
specific objectives under Section 1.

If substantial change i1s made in an evaluatee's class
structure after the agreement upon objectives, either the
evaluator or the evaluatee may then request a modification in
the objectives to adjust for the change.
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9.7

2.10

g.11

By December 15, temporary/probationary employees and those
prermanent employees at risk of receiving "needs Iimprovement®
or "unsatisfactory"” on the mid-year (Survey of Classroom
Teaching) rating will have received a minimum of one
“"Classroom Observation Report”. The two shall conference to
cooperatively develop an Assistance Plan.

By February 15, all teachers will have conferenced with the
supervisor %o discuss/receive a mid-year rating on the Survey
of Classroom Teaching.

By March 15, temporary/probaticnary employees and those
rermanent employees having received a rating cf "needs
improverent"” or "unsatisfactory” on the mid-year rating on the
Survey of Classroom Teaching will hold a monitoring conference
to discuss and document progress toward objectives on the
Assistance Plan.

The final evaluation conference will be held not later than
thirty (30) calendar days prior to the end of the last regular
school day to complete the evaluation process. The unit
member will sign the evaluation signifying receipt. The unit
member shall be provided the opportunity of attaching a .
written response which shall become a part of the permanent
record.

¥hen there are written public charges or complaints by S
students, then the unit member has the right to (1) receive
notice of the complaint within 15 working days after the event
which gave rige to the complaint becomes known, (2) confront
the specific person(s) making charges, and (3) respond to any
geocusation. If the procedural rights are denied, the
complaints cannot be used in the evaluation.

Any certificated employee who receives a less than
satisfactory rating on an observation shall upon request, be
entitled to a subseguent observation.

Unit members who receive an unsatisfactory evaluation will not
be entitled to a step increase on the salary schedule provided
that upon appeal the arbitrator, as set forth in Article 2,
finds that an unsatisfactory evaluation exisgts.

CLASE SIZE

The District will maintain a class size average for the
District of 29.

LEAVE PROV N
The benefits which are expressly provided by this section,
Article 11, are the sole benefits which are part of this

collective Agreement, and 1t 1s agreed that other statutory or
regulatory leave benefits are not incorporated, either
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11.

directly or implied, into this Agreement, nor are such other
benefits subject to the grievance procedure, Article 2.

Personal Iliness and Injurv Leave

11.2.1

11.2.2

11.2.8

1l1.2.4

Full-time unit members shall be entitled to ten (10)
days leave with full pay for each school year for
purposes of personal illness or injury. Unit members
who work less than full-time shail be entitled to
that portion of the ten (10) days leave as the number
of hours per week scheduled duty rzlates to the
number of hours for a full-time unit member in a
comparable position.

After all earned leave as set forth in SBection 11.2.1
above is exhausted, additional non-accumulated leave
shall be available for a period not to exceed five
(8) school months, provided that the provisions of
Section 11.2.4 below are met. The amount deducted
for leave purposes from the unit menmber's salary
shall be the amount actually paid a substitute
employee employed to fill the position during the
leave, or, if no substitute is employed, the amount
which would have been paid to a substitute. The
five-month period shall begin upon the explration of
the unit menber'’'s accumulated sick leave.

If a unit member does not utilize the full amount of
leave as authorized in Section 11.2.1 above in any
school year, the amount not utilized shall be
accumulated from year to year.

Upon reasonable belief of abuse of sick leave, and
upon request by District management, a unit member
shall be required to present a certificate signed by
the unit member verifying the actual illness or
injury, or present a certificate signed by a medical
authority. If the illness or injury exceeds three
(3) consecutive days, the District may require, at
District’'s expense, a certified medical specialist to
visit the unit member and make all necessary
inguiries in order to be fully informed as to the
nature and severity of the illness or injury, and to
report such finding to the Superintendent or
designee. If the report concludes that the absence
is not due to personal 1llness or injury, or that the
illness is not sufficiently severe to warrant
continued absencge then the Superintendent or
designee, after notice to the unit member, may refuse
to grant such leave. If requested by the Disirict
management, a unit member shall not return to weork
until a medical doctor’s authorization is submitted
at District’s expense to return to work.
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.5

11.2.5

11.2.6

11.2.%

11.2.8

¥henever possible, a unit member must contact the
appropriate District office at least one (1) hour
prior to the start of the work day to permit the
enployer time to secure substitute service. Repeated
failure to provide adegquate notice may be grounds for
denial of leave with pay or other disciplinary
action.

A unit menmber who is absent for one-fourth day or
less, as defined in Article 6.1 herein, shall have
deducted one-fourth day from the accumulated leave;
and if the absence exceeds more than one-fourth day,
then the leave shall be deducted in one~fourth units
from accumulated leave. "One-fourth" shall be
determined by rounding off to the nearest one-fourth.

A unit member shall make a reasomnable attempt to
notify the District prior to the dismissal time of
the final class of the work day, of the employee’'s
intent to return or not to return the following day.

Each unit member sghall be notified of the accumulated
leave by no later than October 1 of each school year.

Personal Necegsity lLeave

11.3.1

il.8.2

11.3.3

Leave which is credited under Section 11.2.1 of this
Article may be used, at the unit member’'s election,
for purposes of personal necessity -~- provided that
use of such personal necessity leave does not exceed
six (6) days in any school year.

For purposes of this provision, personal necessity
shall be limited to: (a) death or seriocus illness of
a member of the unit member’s immediate family, as
defined in Section 11.4.2 herein; (b) an accident
which is unforeseen involving the unit member’'s
person or property, or the person or property of a
unit member’'s immediate family; or (¢) other personal
necessities which are approved by the Principal,
provided that under no circumstances shall leave be
avallable for purposes of extending a holiday or
vacation period or for taking a holiday or vacation,
or for use ag recreational activity, or for matters
of personal convenience which can reasonably be taken
care of before or after the school hours.

Except in cases of emergency, before the utilization
of personal necessity leave a unit member must obtain
prior written approval from the appropriate
management person, except for cases of "a" and "b"
above, the employee shall make every effort to comply
with District procedures to enable the District to
secure substitute service.
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11.

11.3.4

Under all circumstances a unit member shall verify in
writing that the personal necessity leave was used
only for purposes as set forth in Bection 11.35.2
above. A unlt member will be subject to appropriate
discipline if the leave was used for purposes other
than stipulated.

Bereavement L.eave

11.4.1

11.4.2

A unit member shall be entitled to a maximum of three
(3) days leave of absence, or five (5) days leave of
absence if out-of-state travel is required, without
loss of salary or deduction from sick leave on
account of the death of any member of his immediate
family.

For purposes of this provision an immediate family
menber shall be limited to mother, father,
grandmother, grandfather, or a grandchild of the
employee or of the spouse of the employee, and the
spouse, son, son-in-law, daughter, daughter-in-law,
brother or sister of the employee or any relative
living in the immediate household of the employee.

Leave for Pregnancy Disability

11.5.1

11.8.2

Unit members are entitled to use sick leave as set
forth in Section 11.2.1 and 11.2.2 for disabilities
caused or contributed to by pregnancy, miscarriage,
childbirth, and recovery therefrom on the same terms
and conditions governing leaves of absence from other
illness or medical disability. Such leave shall not
be used for child care, child rearing, or preparation
for child bearing, but shall be limited to those
digabilities as set forth above. The length of such
disability leave, including the date on which the
leave shall commence and the date on which the duties
are to be resumed, shall be determined by the unit
member and the unit member’'s physician; however, the
District management may require a verification of the
extent of disability through a physical examination
of the employee by a physician appointed by the
District at District’'s expense.

Unit members are entitled to leave without pay or
other benefits for disabilities because of pregnancy,
miscarriage, childbirth, or recovery therefrom when
sick leave as set forth in Sections 11.2.1 and 11.2.2
has been exhausted. The date on which the employee
shall resume duties shall be determined by the unit
member on leave and the unit member’s physician;
however, the District management may require a
verification of the extent of disability through a
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11.5.3

11.86.2

11.6.3

11.6.4

11.6.5

11.6.6

physical examination of the employee by a physician
appointed by the District at District’s expense.

The unit member on leave for pregnancy disabllity
shall be entitled to return to the same position,
unless the position is eliminated, then a comparable
rosition to that held at the time the leave -
commenced. Under no circumstances is the language
intended to provide rights beyond that which the unit
member would have enjoyed had the employee not been
on leave.

Leave without pay or other benefits may be granted to
a unit member for preparation for child bearing and
for child rearing.

The unit member shall request such leave as soon as
practicable, but no less than sixty (60) calendar
days prior to the date on which the leave is to begin
except in cases of emergencies. Such regquest shall
be in writing and shall include a statement as to the
dates the employee wishes to begin and end the leave
without pay.

The determination as to the date on which the leave
shall begin and the duration of such leave shall be
nade at the discretion of the Superintendent or
designee when considering the scheduling and
replacement problems of the District and the needs
and interests of the teacher.

The duration of such leave shall consist of no more
than twelve (12) consecutive months and shall
automatically terminate on June 30 in the school year
in which such leave is granted. An extension of
leave may be granted, not to exceed an additional
twelve (12) months.

The unit member is not entitled to the use of any
accrued sick leave or other paid leave while such
employee is on child bearing leave or leave for c¢hild
rearing, whether or not the illness or disability is
related to a pregnancy, miscarriage, childbirth, or
recovery therefrom.

There shall not be a diminution of employment status
while on leave for child bearing or child rearing
except that no person shall be entitled to
compensation, increment, nor shall the time taken on
parental leave count toward credit for probationary
teachers 1n earning tenure status.
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11.6.% If a teacher is on leave for child bearing or child
rearing and in the event of a miscarriage or death of
8 child subsequent to childbirth, the unit member may
request an immediate assignment to a unit positionm.-
If there is a vacancy for which a unit member is
gualified, the District will assign the teacher to a
position as scon as practicable.

11.7 du i

11.7.1 Unit members will be entitled to industrial accident
leave according to the provision in Education Code
Section 44984 for personal injury which has qualified
for workers' compensation under the provisions of the
State Workers' Compensation Insurance Program.

11.7.2 Such leave shall not exceed sixty (60) days during
wvhich the schools of the District are required to be
in session or when the employee would otherwise have
been performing work for the Digtrict in any one
fiscal year for the same industrial accident.

11.7.8 The District has the right fto have the unit member .
examined by a physician designated by the District at.
the District's expense, to assist in determining the
length of time during which the unit member will be .
temporarily unable to perform assigned duties and the
degree to which a disability is attributable to the
injury involved.

11.7.4 For any days of absence from duty as a result of the
same lndustrial accident, the unit member shall
endorse to the District any wage loss benefit check
from the appropriate insurance fund which would make
the total compensation from both sources exceed 100%
of the amount the unit member would have received as
salary had there been no industrial accident or
illness.

If the unit member fails to endorse to the Digtrict
any wage lossg disability indemnity check received on
account of the industrial accident or illness as
provided above, the District shall deduct from the
unit member’s salary warrant the amount of such
disablility indemnity actually paid to and retained by
the unit member.

11.8 Judicial ILeave

11.8.1 A unit member will be provided leave for regularly-
called jury duty and to appear as a witness in court,
other than as a litigant, for reasons not brought
about through the connivance or misconduct of the
unit member. The unit member shall submit a written

e



11.9

11.8.2

request for an approved absence as soon as the unit
member 1s aware of a request for appearance.

The unit member, while serving on Jury duty, will
receive pay in the amount of the difference between
the unit member’'s regular earnings and any amount
received for Jury service.

Exchange Teaching Leave

11.9.1

11.9.2

11.8.95

11.8.4

An exchange leave 18 a leave granted to permit an
employee to serve as an exchange employee in any
foreign country or in any state, territory, or
posgegssion of the United States.

Exchange leaves of absence may be granted %o
certificated employees who meet the following
requirements:

(a) The employee must have permanent status in the
Digtrict on the effective date of the leave.

(b) An exchange agreement must be signed by the
enployees and the Districts concerned.

The exchange is for one (1) year, unless extended for
one (1) additional year by unanimous consent of the
governing boards and the employees concerned.

Compensation shall be arranged according to one of
the following plans:

Plan 4 (Applies to exchanges in California) The
Manhattan Beach City School Digtrict emplovee is paid
by the other district and is to receive the rate of
pay on the other district’s salary schedule nearest
to the rate received in the Manhattan Beach City
School District, but not more than the other district
employee would have received.

Plan B (Applies to exchanges outside California)
The Manhattan Beach City School District employee is
paid by the Manhattan Beach City School District at
his regular rate. This plan is limited to exchanges
with states or countries where the other employee
will receive an adegquate salary for living in that
particular community.

Plan ¢ (Applies to exchanges outside California)

The Manhattan Beach City School District employee is
paid by the other district at a negotiated rate.
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11,

11.

11.2.5

11.9.8

11.9.7

11.8.8

X tar

At the completion of any exchange, the Manhattan
Beach City School District employee shall return to
duty in the Manhattan Beach City School District and
shall serve full time for at least two (2)
consecutive years before being eligible for another
exchange assignment.

Credit for service on exchange leave counts toward
advancement on the salary schedule as 1f such service
were given in the Manhattan Beach City School
District, provided that the employee served a
sufficient nunber of days in the exchange position to
have been paid at least seventy-five percent (75%) of
the salary agreed to in the contract signed with the
outside district. A notarized affidavit shall be
filed verifying this service,

Service on an exchange leave grants credit toward
retirement. If retirement contributions are not
deducted from compensation, the employee must
personally arrange for payment of regquired
contributions.

If the employee wishes to request an extension of the
exchange leave, such request shall be made not later
than two (2) months prior to the expiration of his
leave.

Military leave shall be provided in accordance with statutory
provisions.

Sabkatical leave

11.11.1

11.11.2

At the sole discretion of the Governing Board, the
District may grant sabbatical leaves subject to the
following conditions:

init

11.11.2.1 Qualified unit members may be granted the
privilege of sabbatical leave for a
period not to exceed one year for the
purpose of permitting study which will
benefit the schools and the pupils of the
district.

11.11.28.2 The number of unit members granted
sabbatical leave during any one school
vear shall be discretionary with the
Governing Board.
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11.311.3

11.11.4

11.11.5

11.11.2.3

Eligibility

11.11.3.1

11.11.3.2

11.11.5.38

Extent
11.11.4.1

11.11.4.2

Application

11.11.8.1

The sabbatical leave may consist
primarily of study in residence at a
university or college, or study on a
special project(s), or research
problen(s). The special project(s)
should be achieved through the medium of
purposeful college attendance.

Sabbatical leaves must be preceded by at
least seven (7) consecutive years of paid
full-time teaching service, all of which
have been served as a regular, full-time,
permanent certificated employee in the
Manhattan Beach City School District.

Xo leave of absence, including maternity
leave, shall be considered a break in the
continuity of service for the required
seven (7) consecutive years’' service, but
time spent on leave of absence shall not
be counted toward fulfillment of the
seven (7) year service requirement.

After a unit nember has taken a
gabbatical leave, an additional seven (7)
years must be served hefore he/she can be
eligible for another sabbatical leave.

Sabbatical leaves will be granted fcr ne
more than one year.

Sabbatical leaves shall coincide with the
school year or shall be for a period of
time mutually agreed upon by the unit
member and the Governing Board.

No later than February 1 of the year
preceding the proposed leave, a unit
nember requesting sabbatical leave shall
submit a letter of application to the
Superintendent. The letter of
application shall explain the applicant’s
proposed program within the areas set
forth in Section 11.11.8 below. The
proposed program will be evaluated on the
basis of: (a) benefit to the students of
the District; (b) benefit to other
teachers in the District; and (c)
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professional growth possibilities in the
proposal for the individual teacher.

11.11.6 Program Areas

11.11.%

The applicant’'s proposed program should be within the
following areas:

11.11.6.1 Sabbatical leaves for study: The
applicant must have the proposed plan for
study and the extent ol the study
approved by the Superintendent and the
Board.

11.11.6.2  Sabbatical leaves for gpecial projects:
The applicant must submit a detailed
outline of his/her proposed project.
This must meet the approval of the
Superintendent and the Board.

11.11.6.3 Sabbatical leaves for fellowsghips and
grants: The applicant must submit an
account of the provisions of the grant
and a detailed plan of the study to be

accomplished.
Conpensation While on Sabbatical Ieave

11.11.7.1 Compensation wvhile on sabbatical leave
shall be in accordance with the
provisions of the District’s salary
schedule in effect during the period of
the leave.

11.11.7.2 For unit members who receive approval for
a one (1) vear sabbatical leave,
compensation shall be fifty percent {50%)
of the salary for which the applicant
would have been eligible during the year
of his/her leave. Unit members who
recelve approval for a sabbatical leave
for less than one year shall receive
compensation as mutually agreed by the
unit member and the District.

11.11.7.3 VWhile on sabbatical leave, unit members
will be eligible to receive health and
welfare benefits; however, the District’'s
contribution to premiums will be prorated
according to the service percentage of
the unit member.
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11.11.8

11.11.9

11.11.7.4

11.11.7.B

11.11.7.8

Prior to the commencement of a sabbatical
leave, the unit member must file with the
Board of Trustees a suitable bond
indemnifying the District for any salary
paid the employee during the period of
the leave in the event the unit member
fails to return and to render the
necessary years of service to the
District following the termination of the
sabbatical leave, or in the event the
unit member falls to satisfactorily
complete the program of study approved by
the Superintendent and the Board of
Trustees.

Failure of a unit member to return and
render service or to complete the
scheduled program of study shall not
result in forfeiture of the bond,
provided that such failure is due to
death or it is certified by a physician
designated by or satisfactory to the
District that failure was due to a bona
fide physical or mental disability.

The unit member may accept a fellowship
or grant in aid designed %o assist
accomplishment ¢of the purpose of the
leave.

Final Report and Transcripts Upon Return

11.11.8.1

P nent U

Vithin sixty (80) days of the unit
member’s return to duty, a fimal report
containing transcripis of all college and
university study while on leave, and all
items of information pertinent to an
evaluation of the completed program,
shall be filed with the Superintendent
for his consideration. The
Superintendent may duplicate and submit
the report to the Board.

Return

At the expiration of the sabbatical leave the unit
member shall be reinstated in the position held by
him/her at the time the leave was granited, or placed
in a position within the scope of his/her
certification.
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11.11.10 Effect Upon Salarv and Retirement

i1.12

11.11.

11.

11.

11.

11.

1l.

th

11.

11.

il.

11.

11

10.1

10.2

10.3

10.4

10.5

.10.86

L

11.12.1

11.12.2

Effect of leave on salary increment:
Sabbatical leave shall constitute a
year's service for movement on the salary
schedule.

The unit member will not be covered by
the District’'s workers’ compensation.

Sick leave will neither accumulate to the
unit member nor be charged against
him/her. In case an illness prevents a
unit member on leave from meeting the
conditions of his/her leave, the unit
member shall have to reach a separate
understanding with the Superintendent.

Compensation paid during sabbatical leave
is subject to retirement deductions and
will earn service credit in the
proportion that the compensation paid
bears to the compensation earnable for
full-time service.

College credits earned during sabbatical
leave may be utilized to neet the
requirements for advancement on the
salary schedule.

Those who have had full year sabbaticals
may, at their optlon, pay into the State
Teachers Retirement System an amount that
they would ordinarily have contributed in
crder to receive full time-service
credit.

ithout P

Upon recommendation of the Superintendent
and approval by the Board of Trustees,
leave without compensation, lncrement, or
tenure credit may be granted for a period
of one (1) school year. Upon approval of
the District, such leave may be extended
one (1) additional vear.

The application for and granting of such
leaves of absence ghall be in writing.
In addition, a unit member on such leave
ghall notify the District Persomnnel
Office by April 15 of the school yvear as
to an intent to return to employment in

—



ARTICLE 12:
12.1

the District. If the failure to so0
notify creates a hardship on the District
or impalrs the job rights of other unit
nenbers, then such failure may be
considered an abandonment of position.

11.12.3 Unit members on leave may continue to
participate in District-maintained health
and welfare benefits (excluding State
Teachers Retirement System and income
protection plans) by arranging with the
District to prepay appropriate premiums
for such health and welfare benefits to
the District.

RETIRENENT PROVISIONS
General Provisions

Upon written request and with the approval of the Board of
Trustees, an individual unit member with ten (10) years of
satisfactory full-time service in the District, in a position
requiring certification, and who hag achieved the required
retirement age, may participate in one of the early retirement
plans outlined in Section 12.2 below. A reguest to
participate in an early retirement plan must be submitted to
the District Personnel Office no later than April 21, 1989.
The 1988-89 school year is the last year during which a unit
member may participate in such a plan.

12.1.1 Approval of all requests for early retirement shall
be a1t the sole discreiion of the Board of Trustees.

12.8 A unit menber may request early retirement under one
of the following plans for the 1988-88 year:

12.2.1 Plan I ~ Pre-Retirement/Partial
Employment

A. Employee has taught in the District
for ten (10) or more years;

B. He/she has been a full-time
certificated District employee for
the last five (B) vyears;

C. Effective September 1, 1889, emplovee
shall serve on a less than full-time
basis, with full fringe benefits and
District-paid STRS contributions for
a 50% assignment; and,

D. Employee promises to resign from the
Digtrict no later than June 30, 188l1.
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12.2.2

12.2.3

12.2.4

Plan II - Bonus Payment for Resignation

A.

Employee certifies that he/she has
been a certificated employee of the
Digtrict for at least ten (10) years;

Employee must resign by June 30, 1989
and submit a written resignation no
later than April 21, 1888;

District agrees to pay the employee
the sum of $22,500 as follows:

December 15, 1988....8$7,500
December 15, 1980....8$7,500
Decenber 15, 19881....8$7,500

Plan III - Bonus Payment/Retiree Fringe
Benefits for Resignation on or Before
June 30, 1889

A.

Employee has served in a certificated
capacity for no less than ten (10)
yvears with the District;

Employee must resign by June 30, 1988
and submit a written resignation no
later than April 21, 1889;

For employees who are 55 years of age
or older on or before December 31,
1989, the District will pay $7,500
each on December 15, 1888, December
15, 1290 and December 15, 1991,
regpectively; and,

The District agrees to provide
enmployee fringe benefits to age 65 as
provided in the masgter contract, with
an annual cap of $8,000.

Plan IV - Fringe Benefits for Employee
and Spouse

A.

Employee has served as a full-~time
certificated staff member in the
District for no less than ten (10)
years;

Enployee has reached age 55 by
December &1, 1889;
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ARTICLE 13:

13.

13.

13.

13.

ARTICLE

1

14

14,

i4.

C. Employee is eligible for benefits
under the State Teachers Reitlrement
System;

D. Enmployee must resign by June 30, 1889
and submit a written resignation no
later than April R1, 1888;

E. The District agrees to pay health
benefit premiums for both employee
and spouse for ten (10) years or
until employee reaches age 65 or
enployee dies, whichever ococurs
first. The annual cap on these
benefits is $6,000 for both employee
and spouse.

RO _CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work
stoppage, slowdown or picketing of the District by the
Agsociation, its officers, agents, or unit members, including
compliance with the request of other organizations to engage
in such activity.

The Association recognizes the duty and obligation of its
representatives to comply with the provisions of this
Agreement and to make every effort toward lnducing all unit
members to do so. In the event of a strike, work stoppage,
slowdown, or picketing of the District by 1lts officers,
agents, or unit members, the Association agrees in good faith
to take all necessary steps to cause those employees to cease
such action.

It is understood that, in the event the Assoclation violates

this Article, the District shall be entitled to withdraw any

rights, privileges, or services provided for in the Agreement
from the Association.

Neither the submission of this proposal, nor its violation or
expiration, shall prejudice the District’'s legal position that
the above activities are or may be independent violations of
the law.

24 ELLA PROVI

Unit members who are qualified and credentialed and apply for
Summer School positions shall be given first priority in the
selection for those positions if they were in paid status in
the District during the preceding regular school year.

This Agreement shall supersede any rules, regulations or

practices of the District which are contrary to or
inconsistent with 1ts terms.

B



All notices pursuant to thls Agreement shall be addressed to
the parties as follows: District - Superintendent of Schools,
Manhattan Beach City School District, 1501 Redondo Avenue,
Manhattan Beach, CA 90268; and Assoclation - Executive
Director, Manhattan Beach Teachers Association, 231 Vista Del
Mar, Sultes C and D, Redondo Beach, CA B0277.

If any provisions of this Agreement are held to be contrary to
law by a court of competent Jjurisdiction, such provisions will
not be deemed valid and subsisting except to the extent
rermitted by law, but all other provisions will continue in

The Manhattan Beach City School District recognizes that all
employees have the right €0 work im a discrimination-free
environment. In recognition of this right, the Manhattan
Beach City School District has adopted a policy prohibiting
discrimination or harassment in the workplace because of race,
color, religious creed, ancestry, national origin, sex, age
(over 40 years), marital status, medical condition (cancer-
related) or physical handicap. By this policy, the Manhattan
Beach Clty School District expresses its strong digapproval of -
and prohiblits any discriminatory or harassing conduct on the
part of any employee, including, but not limited to, remarks,
Jokes or siurs that refer to an individual‘s race or ethnic
background, religion, physical handicap, medical condition,

The Manhattan Beach Clty School District encourages emplovees
to report complaints of discrimination or harassment, without
fear of retalliation. Employees wishing to complain about
discrimination or harassment should contact their immediate
supervigor. If they are dissatisfied with the action taken by
their immediate supervisor, or if their immediate superviser
is the discriminating or harassing individual, emplovees
should contact the following person:

Personnel Director

Manhattan Beach City School District
1501 Redondo Avenue

Manhattan Beach, CA 80266

ssociation For the District

14.3

14.4
full force and effect.

ARTICLE 15: ANTI-DISCRIMINATION POLICY
marital status, sex or age.
y ) ,
. . A
‘_/" ! 4 P
For t
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Date

<l

77 (7 29 Date

o
/

N

/

—36-



MBCSD Proposed 1988-89 Calendar

APPEND1X~AL

SDh = Staff Development Day .
B = Beginning Day for Students LOS ANGELES COUNTY OFFICE OF EDUCATION .
PC = Parent Conference bays Division of Business Advisory Services
TP = Teacher Prep Day Suggested School Calendar for 1988-89
C = Clean-up Day ‘
FIRST WEEK SECOND WEEK THIRD WEEK FOURTH WEEK Days | Legal | Locsl
Mon Tue Wad Thu Fri | Mon Tus Wad Thu Fri Mon Tue Wed Thu Fri | Mon Tuse Wad Thu Fri | Taught | Holiday | Holiday
Sent TP [SD B
First School Manth * sSD
Sept. 6 - Sept. J0 5 6 7 B 9tz 13 14 15 16}19 20 21 22 23|26 27 28 29 30 15 1
Second School Month Oct ‘ SD
Oct. 3 - Oct. 2B 3 4 5 5 7110 11 12 13 14117 18 19 20 21024 265 26 27 28 20
Third School Month Nov ' . X
Oct, 31 - Nov. 25 3 1 2 3 4 7 o 9 10 11114 16 16 17 18127 22 23 14 25 17 2 i
Fourth School Month phds PC - X X X X ?
MNov. 28 - Dec. 23 28 29 30 1 2,6 6 7 B8 9112 13 14 15 1619 20 21 22 23 13 . 5
Jan
Fifth Schoal Manth X ox x x| * 5D
Dac. 28 - Jan. 20 26 27 28 29 304 2 3 4 &5 & g 10 117 t2 1316 17 t8 19 20 13 3 4
Sixth School Month Fah. spy -
Jan, 23 - Feb. 17 23 24 26 26 27130 3% 1 2 3 ] 7 8 9 10!/13 14 15 18 17 19 1 -
Saventh School Month . Mer 5D
Fab, 20 - Mar, 17 20 21 22 23 24127 28 1 2 3 6 7 8 9 10713 t4 16 16 17 19 1 -
Eighth School Month X X X X x April ' ‘
Mar, 20 - April 14 20 21 22 23 24 (27 28 29 30 I} 3 4 5 6 7110 1% 12 13 14 15 - 6
Ninth School Month May
Aprit 17 - May 12 17 18 19 20 21|24 26 28 27 18 1 2 3 4 5 8 9 10 11 12 20 - -
Tanth 5chool Month . " June
May 16 - June 9 15 !_6 17 18 19 {22 23 24 25 26(29 30 N 1 2 5 & 7 8 9 19 1 -
Elsventh Schoo Month cC i
June 12 - Juns 23 12 13 14 16 18 ;19 20 21 22 23 126 10 - -
“LEQAL HOLIDAY PER EDUCATION CODE SECTION 37220 TOTALS 180 9 15

X LOCAL HOLIDAY PER EDUCATION CODE 37222

(4

1

Dute in Doy of Weak Deay tv Date
HOLIDAY 1908.-89 1948.89 Ench Year
indepardsncs Dy Juty 4 Mondey July 4
Lobor Diwy Sept 6 Monday tet Mon in Sep!
Velsrane Day Nov. 11 Fricday MHov 14
Thermaglving Day Hov. 14 Thuredey Ath Thurs in Mov
Chrintenag Ony Do, 18 {a] Sunday flac 25
Haw Yoasr's Day Jom, {®) Sundey Jan 1
HMunin L King N, Day Jon. 18 Mondey Jrd Mon in Jan
Lintoin Day Fab 12 {#) Sunday Fah 12
Washington Day Fsb 10 Mondey Jid Moo in Fab
Marnorigp/Dey May 18 Monday Laun Mon In Mey

fe} Whenavet any of tha sparoved holidaye Tl on 2 Sundey, 1the lotlowing Mornday shaill

ba deerned 1o be the holiday

{8 Whenaver any of thae approved holldays (=il on 8 Saturday, the preceding Friday shall

ba deemad o ba the holrday

x HNoy 76, 1988
v Dac 19.-Dec 3. 1988
w  Mer, I0.24 1989

Thankagiving Holvday
Chrimimaes Hotirleys
Spiing Vacstion

" Tha public schools thall close on January 131 tha third Mondey in Januery known ee "D Martin Lulher King, Jr.
Cay.” Fabruary | 2ih kpown #x “Lincoln Day,” thae thied Mandey in Fabruscy known se "Weetington Dey, " tha law
Morday iy Mey ingwn oy ‘Memenal Day,” July 410, the feat Monday in Saptambser htown as “Labar Dey,”
Novamber (1th known a3 Valsraos Dey” ihet Thursdey in Hoveinber procisimed by the Prosident sa
“Thanksqiving Dey,” sod Decamber 2hth Howaever the governing bosed of a schoot dratrict moey stect tg coishrate
fr Mactin Luther King, Jr [ay on the Eriday or Monday of tha weal 1t whach Jenuary [ Bth cocurs, or tha third
Mounday in Jamery, Lincatrt [lay on thin Fridey ar Manday of the yweek in which Februery 12th sccurs, of Yetarans
Dry on the Friday or Mondey of the weak 0 which Novamber 11ih octurs, *

|




B

b
Pe
e

C

SEAFD DEVICLOPHENT DAY
BEGINNING DAY FOR STUDENTS
PAREMNT CONFERENCE DAYS
TEACHER PREP DAY

1}

|

MANHATTAN BEACH CLTY SCHOOL DISTRICT

APPENDIX~A2

1989~90 CALENDAR

= CLEAN-UP DAY
FIRSTWEEK | SECONDWEEK |  THIRD WEEK FOURTHWEEK | Days | Legsl | Local
Mon Tue Wod Thu Fri | Mon Tue Wed Thu Fri_| Mon Tue Wad Thu Fri Maon Tue Wad Thu Fri_ | Taught | Holiday | Holiday

' Sept. T sh sn
Firgt School Month v ‘
Sapt. 4 - Sept. 29 4 6 i) 7 git1r 12 132 14 15118 19 20 21 22025 26 27 28 129 16 ] .
Sacond School Month Oct. 50
Oct. 2 - Oct. 27 2 3 4 5 6.9 10 11 12 13116 17 18 19 20123 24 25 28 27 20 - .
Third School Month Nov ' ' * X
Oct. 30 - Nov, 24 30 N 1 2 3 6 7 8 9 1013 14 15 16 17 {20 21 22 23 24 17 2 1
Fourth Schoot Monih Dac. BC PC ] X X X X
Nov, 27 - Osc. 22 27 28 29 30 1 4 b 8 7 8%t 12 13 14 15|18 19 20 21 22 13 - B

J!ﬂ. SD

Fifth School Month e E X n x * ¢
Dac. 25 - Jan, 19 - 26 28 27 28 29 1 2 3 4 {8 9 10 11 12 {15 16 17 18 19 13 3 4
Sixth School Month Fob. S o»
Jen, 22 - Feh, 16 22 23 24 25_ 2629 30 N 1 2 5 8 7 g8 912 13 14 15 186 19 1 -
Ssventh School Month - Mar. Sh
Feb. 19 - Mar. 16 19 20 21 22 23|28 27 28 1 2 5 6 7 B8 9112 13 14 {5 18 19 1 -
Eighth School Month April x X X |
Mar. 19 - April 13 19 20 21 22 23426 27 28 29 30| 2 3 4 b5 8B 3 10 11 12 13 15 - B
Ninth School Month Muy
April 16 - May 11 16 17 118 19 20;23 24 25 26 271310 1 2 3 a 7 8 9 10 1§ 20 - -
Tenth School Month ’ June
May 14 - June B 14 16 16 17 8121 22 23 24 25128 29 30 N 1 4 & & 7 8 19 1 -
Floventh School Month M C
June 11 - Juna 15 11 12 13 14 15|18 19 20 21 22] ' 9 - -
"LEQAL HOLIDAY PER EDUCATIOMN CODE SECTION 37220 TOTALS 180 o 15

Data in Day of Waeek Dsy or Date
HOLIDAY 190980 1999.30 Each Yomr X LOCAL HOLIDAY PER EDUCATION CODE 3722013}
indapardencs Oy July 4 Tuaeday July A x Nov 24, 1383 Thankagiving Holiday
Labor Day Sept. A Mooday st Mon. in Sept n Dec 18, 1989 Jan t, 1980  Christmnas Holidays
Vaterans Doy Nov. 10 ib) Fridey Mov. 11 W Aprit 813, 19580 Spring Vacation
Thanksglving Doy Nov. 71 Thurpday Atk Thayrs in Mov.
Chrittrnas Day Dec, 25 Mondey Owc. 26 * I} Excapt ms otherwise provided, the public schools shefl close on tha foRowing holidays:
Maw Year'e Day Jan. Mordmy Jur 1 ) Jenuasy 1.
Mertin | King Jr. Day Jan, 18 Monday 3rd Mon, in Jan. 2] The third Mondey in Jeuery or Mondey or Fridey in tha wesk In which Jenusry 18th ooours knowm oe "Dr. Martin Lither Hing.
Lintpin Day Fab. 12 Monday Fab 12 Jo. Dy~ On the Fridey procediii which day the schools see closesd, echooks chell saclude anercioes commermorating oed dlroctien stiention
Washington Day Fab 19 Mondey J1d Mon in Feb, to thy atory of the civil rights movement In tha Unltad Steten aox! periicudecly the robe therain of Dr. Madin Lither Xiog Jr
Memotisl Day Mey 70 Manday Laet Mo 10 May Y Frivusry 1211 kpown as “Lincoln Day”. On the day that school fn in sesdon prior tn Fabwusry 12th, ofl public schools and

9] Whanaver sy of the spproved hatidevs Tel! on 8 Sunday, the totlowing Monday thatli
ba doamnd inp ba tha holiday

{b} ¥Whanevar any of iha spproved holidays 1all on » Sefurday, 1tha preceding Friday shaif
ha desmed 1o be the holiday

BOARD ADOPTED: 6/28/89

aducations] Institloms throughout the siate shalt hold axarciens in mamory of Abraham Lincokn,

4] The thied Monday In Fabrusry Ynown s “Waskingion Usy " O Ihe Frdey peeceding, s publtic schoohy srd aducetionet
Inatitertions theoughiokn thie state shatl hold exarciwes in memoty of Gerome Washington

{51 The las! Mmwiny in May known s "Memarninl Dey.”

(B tuly #th

(7Y The fitst Monday i1 Saptarmber known st "Labor day.”

{B} MNovembaer 15t or the Mondny o Tritiay gl the week in which Novembar 11th occies knoven 83 "Veinene Doy’

13 That Thorsdoy s Navembar praclsitnnd by the Presidont as “Thanksgiving Day ™
{101 Prenmbwy 2515




APPENDIX B

DATE

NAME SEN. # PURPOSE

APPLICATION OF CRITERIA FOR DETERMINING PERSONNEL ASSIGNMENT, CHANGE OF ASSIGAME
- REASSICNMENT, TRANSFERS, EMPLOYMENT, RANKING OF PERSONNEL EMPLOYED ON THE SAME D.
PROTECTION FROM LAYOFF, OR REEMPLOYMENT AS RELATED TOQ THE PARTICULAR NEFDS OF "THI
DISTRICT.

. MAX. ANTICIPATED OPENINGS
CRITERIA POSS.

1. Credential authorizing service for | YES
anticipated openings.

¥

Previous experience in grade level
Or sunleCls where Openings are 15
anticipated.

5. knowledge of subject matter of the
anticipated openings (i.e., major
or minor field of study, advanced 20
degrees or special competencies.)

4. Competencies as demonstrated by
performance evaluation:

a. Instructional techniques and 10
strategies,
b. Progress of pupils toward 10

estaklished standards,

Adherence to curricular objec-
tives, classroom management 10
and establishment of suitable
learning environment.

g

d. Relationships with pupils,
parents, staff; fulfillment 10
of adjunct duties.

5. Receat professional training or in-
service related to needs of antici-{ 10
pated openings.

6. Special qualifications that can be
. objectively determined and educa- 15
- tionally justified.

TOTAL SCORE | 100

Ro.ATIVE PLACEMENT AMONG THOSE FIRST EMPLOYED ON SAME DATE OF

Preference to decline involuntary transfer will be given employces who have been involuntarily
transferred within the past four years. All other qualifications being equal toward mecting the
specific needs of the District, District-wide seniority will prevail.

10-83



APPENDIX-C1

STEP 1 2 3 4 5 (6]

1 18806* 20235* 21573* 228Q0% 24231 25566
2 18703%* 21090* 22801% R3838 25404 26804
3 20505+ 21942% 23432 24978 26574 28231
4 21305* 2_2793* 243687 26017 27746 29860
5 22100* 23548 252086 27054 28921 30887
6 22800% 24489 2BR2T 28023 30021 32220
7 23701 25549 27164 209131 31283 33587
8 26200 28023 30170 SR435 34884
g 27054 29027 31208 338602 36217
10 28057 32247 35306 37547
1l 30887 33285 35848 38878
12 54524 37117 40211
13 38288 41546
14 42881
15 31643 35080 39044 438637
20 32389 35836 39800 44303

*The actual minimum salary for the Certificated Unit Member Salary

Schedule shall be $23,187 annually, pursuant to Education Code Section
45025.4.

COL. 1 Bachelor’'s degree.

COL. =2 Bachelor’s degree plus 15 semester units or 22 guarter
units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree.

CCoL. 3 Bachelor ‘s degree plus 30 semester units or 45 gquarter
units of upper division, graduate, and/or approved study
taken after the bachelor’s degree.

COL. 4 Bachelor’'s degree plus 45 semester units or 67 quarter
units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree;

OR
Master’'s degree.



APPENDIX-C1 - Pg. 2

MBTA Salary Schedule

Page Two

COL. B Bachelor's degree plus 60 semester or 90 quarter units of
upper division, graduate, and/or approved gtudy taken after
the bachelor’'s degree;

OR
Magter's degree plus 15 semester units or 22 quarter units
of upper division, graduate, and/or approved study taken
after the master’'s degree.

COL. 6 Bachelor’'s degree plus Y5 semester units or 112 quarter
units of upper division, graduate, and/cr approved study
taken after the bachelor’s degree;

OR
Master’'s degree plus 30 semester units or 45 guarter units
of upper division, graduate, and/or approved study taken
after the master’'s degree.

1. ¥ork D P — MBTA Unit Members shall work annually as

follows: :
184 Days
C 2. Vacation ~- Not applicable.
3. Holidays - Not applicable.
4, Sick Legve - Shall be earned at the rate of gne day per month of

assignment on a pro rata basis,

5. nnivergar crements - To qualify for an anniversary increment,
a Unit Member must be beginning the 15th or 20th year of service
in the District and the Unit Member must be in Column 3, 4, 5 or
8. The anniversary increment at the 15th year shall be 4% of
Column 1, Step 1 and the increment at the 20th yvear shall be 8%
of Column %, Step 1. The minimum salary established by Education
Code 45023.4 shall not be used in computing any anniversary
increments. The anniversary increment shall be added to the base .

salary.
6. in Benefits ~ As set forth in MBTA Contract Article 5.6.
7. Advangement on the Schedule - Step and Column advancement shall

be in accordance with Appendix D, "Salary Guides", as per
agreement of September 24, 1986.



APPENDIX-C1 pg. 3

MBTA Salary Schedule
Page Three

8. Travel/Mileage - Travel/Mileage shall be relmbursed in accordance
with the following:

22.5¢ per mile

9. nnu /Hemnb i ~ Ag get forth in MBTA Contract
Article 4.10.

10. t d n t3 ~ Not applicable.

Reviged: 11/15/88
Effective: 09/1/88



TEP

1 23187 23187 3187 24547 25074 27408
2 23187 23187 24120 256862 27232 28829
3 23187 23521 258118 28775 28486 30262
4 R3187 24434 28120 27889 20742 31687
5 23680 253490 27117 29001 31002 33110
6 24584% 26282 28114 30114 32287 34539
7 25406 27173 20119 31228 33813 35072
8 28085 30114 32341 34769 37395
9 29001 31118 33454 36020 38823
10 32113 34568 37847 40249
11 33110 35678 38835 41678
12 : 36794 39788 43104
13 41043 44556
14 45967
18 34037 37721 41870 46804
20 349066 38649 42898 47822
COL. 1 Bachelor s degree.

coL. 2 Bachelor'’'s degree plus 18 semester units or 22 quarter
units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree.

COL. 3 Bachelor’'s degree plus 30 gemester units or 45 quarter
units of upper division, graduate, and/or approved study
taken after the bachelor’s degree.

COL. 4 Bachelor’'s degree plus 45 semester units or 67 quarter
units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree;

OR
Master's degree.



MBTA Salary Schedule 1990-81

Page Two

COL. B Bachelor's degree plus 60 semester or 890 quarter units of
upper division, graduate, and/or approved study taken after
the bachelor’'s degree;

OR

Master’'s degree plus 15 semester units or 22 quarter uniis
of upper division, graduate, and/or approved situdy taken
after the master'’'s degree.

COL. 8 Bachelor’'s degree plus 75 semester units or 112 quarter

units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree;

OR
Master’'s degree plus 30 semester units or 45 quarter units

of upper division, graduate, and/or approved study taken
after the master’'s degree.

1. ¥ork Days Per Year - MBTA Unit Members shall work annually as
follows:

184 Days
2. Yacation - Not applicable.
3. Holidays - Not applicable.

4. Sick Leave - Shall be earned at the rate of opne day per month of
assignment on a pro rata basls.

5, Anniver -~ To quallify for an anniversary increment,
a Unit Member must be beginning the 15th or 20th year of service
in the District and the Unit Member must be in Column 3, 4, 5 or
8. The anniversary inorement at the 15th year shall be 4% of
Column 1, Step 1 and the increment at the 20th year shall be &%

of Column 1, Step 1. The anniversary increment shall be added to
the base salary.

6. Fringe Benefits - As set forth in MBTA Contract Article 5.6,

7. Advancement on the Schedule - Step and Column advancement shall
be in accordance with contract agreement.



MBTA Salary Schedule 1890-81
Page Three

8. Travel/Mileage - Travel/Mileage shall be relmbursed in accordance
with the following:

26¢ per mile

9.  Annual Dues/Menbership Fees - As set forth in MBTA Contract
Article 4.10.

10. Attendance Incentive -~ Not applicable.



APPENDIX C~Z

R I EMB R
1889 -~ 1990
STEP 1 2 2 4 5 8
1 19714% 21100%* 22408% 23378 25287 268650
2 20546* 21902% 25463%* 240963 26480 28044
3 21382* 22880* 24434 26046 27710 20438
4 22216%* 23768* 25409 27128 28832 20824
5 23045%* 24859 26378 28211 30158 32208
6 23878% 25864y 27348 20204 31378 33588
e 24714 28433 28328 30377 228600 34902
3 27320 29284 31480 33822 36376
#) 28211 30268 32643 350309 37766
10 31238 33625 368168 29183
11 32208 34706 37485 40540
12 357928 38704 41930
13 39025 43323
14 44715
15 32897 36581 40714 45504
20 33785 37368 41502 46292

- *The actual minimum salary for the Certificated Unit Menmber Salary
Schedule shall be $23,187 annually, pursuant to Education Code Section
45023.4.

COL. 1 Bachelor’'s degree.

CoL. 2 Bachelor’'s degree plus 185 semester units or 22 quarter
units of upper division, graduate, and/or approved study
taken after the bachelor’s degree.

COL. 8 Bachelor’'s degree plus 30 semester units or 45 gquarter
units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree.

COoL. 4 Bachelor’'s degree plus 45 semester units or 67 quarter
units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree;

COR
Master's degree.
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COL. 5 Bachelor's degree plus B0 semester or 80 quarter units of

upper divisicn, graduate, and/or approved study taken after
the bachelor’'s degree;

CR
Master’'s degree plus 15 semester units or 22 gquarter units
of upper division, graduate, and/or approved study taken
after the master’'s degree.

COL. 6 Bachelor's degree plus 75 semester units or 1123 quarter

units of upper division, graduate, and/or approved study
taken after the bachelor’'s degree;

OR
Magter's degree plus 30 semester units or 45 quarter units

of upper division, ¢graduate, and/or approved study taken
after the master’'s degree.

[ 2ol

York Days Per Year - MBTA Unit Members shall work annually as
follows:

184 Days
Yacation — Not applicable.
Holidays - Not applicable.

Sick lLeave -~ Shall be earned at the rate of one day per month of
assignment on a pro rata basis.

nniversary Incrementg - To qualify for an anniversary increment,
& Unit Member must be beginning the 15th or 20th year of service
in the District and the Unit Member nust be in Column 3, 4, 5 or
6. The anrniversary increment at the 15th year shall be 4% of
Column 1, Step 1 and the 1lncrement at the 20th year shall be 8%
of Column 1, Step 1. The minimum salary established by Education
Code 45023.4 shall not be used in computing any anniversary
increments. The anniversary increment shall be added to the base
salary.

Fringe Benefits - As set forth in MBTA Contract Article 5.6.
dule - Step and Column advancement shall

be in accordance with Appendix D, "Salary Guides", as per
agreement of September 24, 1986.
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8. Travei/Mileage - Travel/Mileage shall be reimbursed 1in accordance
with the following:

22.5¢ per mile

9. nnu nes/Menbership F -~ As set forth in 4BTA Contract
Article 4.10.

10. Attendance Incentive - Not applicable.

Reviged: 7/20/88

Effective: DG/1/80



Salary Guides

¥enbers of the bargaining urit shall be paid according to the
Certificated Salary Schedule contained in the collective bargain-
ing agreement between the Manhattan Beach City School District
and the Manhattan Beach Teachers’' Association. Unit members
shall advance through the Certificated Salary Schedule as

follows:

I.

di

Advancement through the steps of the Certificated Salary
Schedule shall be in accordance with the following:

A,

B.

Definitionsg
One (1) year of service credit is defined asg:

(a) Regular full-time service with the Manhattan
Beach School District for not less than
seventy-five percent (7b%) of the days of the
regular school year, and in no event lessg than
five (5) teaching hours per day for at least
137 school days, or

(b) Regular part-time service with the Manhattan
Beach School District such that the product of
the fraction of the full school year worked and
the fraction of a full assignment worked during
the year equals .75 or more.

.Regular part-time service credit may be accumulated
to attain the .75 fractional requirement in order to
advance one (1) step.

dvancement

Members of the bargaining unit shall advance on the
Certificated Salary Schedule one (1) step for each
vear of service as defined above occupying each step
in succession until the maximum step of the column
assigned 1s reached or until the nember qualifies and
is approved for a higher column. Upon reaching the
maximum step of a column, the member shall remain on
that step until qualified and approved for a higher
¢olumn which permits more service credit. Vhen a
unit member qualifies for a higher column, the member
shall advance no more than one year even though the
unit member may have served for more than one year at
the highest step in the lower column.



iT.

Placepent

A clear valid credential authorizing service at the
specified grade level is required for unrestricted
advancement on the salary schedule.

Training Credit

Advancement through the columns shall be in accordance with
all of the followlng:

A,

Credit will only be given for units of study
successfully completed provided that the approval of
the Principal and the Superintendent was obtained
prior to enrollment in the course. Intent to enroll
in a course shall be submitted on the appropriate
District form to the Superintendent via the Building
Principal.

Credit will be given only for units that were
successfully completed with at least a grade of "C*
or "Pass".

Units approved for salary advancement must be: (a)
upper division or graduate units from & WASC or other
equivalent accredited institution that relate
directly to the assignment of the employee and that
do not exceed the units specified in E. F, and G.
Units approved must be in an individual’s major or
minor field or must be significantly related to the
unit member’'s present or demonstrably possible future
assignment; for example, to obtaln an additional
teaching agsignment or major or minor that will be of
direct benefit to the Distirict.

Units approved shall be semester units only. One (1)
semester unit shall be egual to one (1) salary
credit. One (1) guarter unit shall be egual to two-
thirds (2/3) of a semester unit.

No more than six (8) unite may be earned through
lower division coliege courses. A unit member may be
permitted to earn additional lower division credits
if the Principal determines that the course will be
beneficlal.

Credit may be earned for successiully completed 1n-
service/workshops that are related to the unit
nember's present or demonstrably possible future
assignment. Fifteen (15) hours of in-service class
or workshop time will equal one (1) semester unit.
Not more than one (1) semester credit can be acquired
in any one (1) weekend workshop/inservice.
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G. No more than twelve (12) units of credit earned
during the teaching year will be authorized for
column advancement in any one (1) year. Additiomal
units could be earned during the summer.

H. Explanation of the value of a course to the
assignment of responsibility must be explained in the
"Justification" space provided on the appropriate
authorization form.

I. Certificated employees planning column advancement in
the succeeding year must notify the District
Personnel Office no later than June 1 of the year
prior to advancement. If the notice is not submitted
by June 1, column advancement may be denied.

dg. Official transcripts of study must be received by the
Digtrict Personnel Office prior to September 10 of a
school year in order for training credit on the
salary schedule to be granted for September 1 of that
school year, and no later than February 10 for
movement on the salary schedule effective February 1
of any school year, except that study successfully
completed during the summer session immediately
preceding the beginning of the school year may be
verified by a document signed by the teacher of the
course pending receipt of an official transcript
coverlng the course.

K. Credit will not be given for units of study or in-
service training that is part of the mandatory
portion of a remediation plan after receipt of an
unsatisfactory evaluation.

: d r Prof i dvancen

A maximum of four (4) professional growth incentives, at

teps 10 through 20 on the salary schedule, which
incentives shall be $350 each, may be earned at the rate of
one (1) incentive per five (5) year period by a unit member
after placement on Column VI of Appendix C-1 and upon
reaching Step 10, providing the most recent formal
evaluation of overall performance is “"satisfactory" or
better, and upon presenting evidence of having
satisfactorily completed six (8) semester units (or
equivalent). Units earned for placement on Column VI or
prior to September 1, 1884 shall not be counted toward a
professiconal growth incentive.



Iv. Professional Growth Hours (Education Code Section 44277)

A.

Professional growih credits for the purposes of
maintaining a clear credential shall be acquired and
documented as provided for the Education Code Section
44277 and following sections.

The District plan for professicnal advancement and
salary schedule movement and the California
professional growth plan for credential renewal shall
be administered as separate and discrete plans. Thus,
all professional advancement units approved by the
District would be applicable to the 150 hours required
for credential renewal but the same unit may not always
be applicadble to professional advancement or the salary
schedule.

Together with the advisor, the unit member shall form a
professional growth plan which follows the format and

requirements set forth in the California Professional
Growth Manual.

The advisor shall be selected by the unit member and
shall be approved by the Superintendent or designee
from the following acceptable categories:

1. Certificated Central Office
2. Coordinators, Consultants
3. Principals

Acquiring and documenting the 150 hours of professional
growth shall be the sole responsibility of the unit
member. Each year each staff member who is involved
wzll conplete the approprmate form from the California

Profesgional Growth Manual in triplicate and file it by
June 1; one copy will remain with the teacher, one with
the advisor and one in the teacher’'s professicnal
growth file.



