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AMENDMENT TO AGREEMENT BETWEEN
REDONDO BEACH UNIFIED SCHOOL DISTRICT

AND
REDONDO BEACH TEACHERS ASSOCIATION

The Redondo Beach Unified School District ("District") and the Redondo Beach Teachers' Association ("Association"),
having met and negotiated in good faith, hereby agree to asuccessor collectively negotiated agreement as follows:

1. Preamble and Term of Agreement:

This is a successor agreement negotiated between the Redondo Beach Unified School District and the Redondo Beach
Teachers Association an affiliate of South Bay United Teachers, California Teachers Association and the National
Education Association. Except where specifically provided otherwise, this agreement is effective July 1, 2000, and shall
remain in full force and effect up to and including June 30, 2004, and from year-to-year thereafter unless modified by the
parties as hereafter provided: No sooner than May 1,2003, the party wishing to reopen the agreement to modify or amend
it shall submit in writing to the other party its request to do so, accompanied by its initial proposal(s). Meeting and
negotiating in conjunction with such proposals as well as appropriate counter proposals shall commence no later than the
date stated in the Government Code. These reopeners for 2003-2004 shall be salary, benefits, and any other articles which
are mutually agreed to by the parties.
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ARTICLE 1 - RECOGNITION

1.1 Exclusive Bargaining Agent
1.1.1 The Redondo Beach Unified School District ("District") voluntarily recognizes the Redondo Beach

Teachers Association ("Association") as the exclusive representative for an appropriate unit of employees
described below for purposes of meeting and negotiating with the District:

1.1.2 The appropriate unit is described as follows: including classroom teachers; special education teachers;
special day class teacher, resource specialist teacher; program specialist; reading specialist; math
specialist; resource teacher; librarian; SI/technology coordinator; P.E. specialist; music teacher
(instrumental/general); art specialist; GATE teacher, psychologist; home teacher; counselor; educational
advisor, nurse; all regular permanent, probationary and temporary certificated employees assigned to
teach summer school, adult school or other extra pay assignment; part-time regular employees serving
more than one-fourth of a full-time unit member in a comparable position; teachers on District approved
leave of absence.

1.1.3 The unit shall exclude all other positions not specifically enumerated above including, but not limited to, all
employees designated as management, supervisory and/or confidential employees, all casual employees,
all classified employees, all daily substitute teachers; part-time irregular employees; part-time regular
employees serving one-fourth or less of a full-time unit member in acomparable position; all adult school
employees not described above; all fixed-term contract employees employed for less than one (1)
semester; children's center teacher; without limiting the generality of the foregoing exclusion of
management, supervisory and/or confidential employees, superintendent, assistant superintendent(s),
director(s), principal(s), vice-principal(s).

1.1.4 Only those adult school teachers who are also employed by the District as permanent or probationary
teachers, full or part-time, or as certificated pupil-service personnel are deemed to be included within the
appropriate bargaining unit. Adult school teachers who are not otherwise employed by the District in a
certificated position are specifically excluded.

1.1.5 The parties agree that the unit is appropriate and that they will not seek clarification of the unit either as to
the specific exclusions or the enumerated inclusions.

1.2 The Association, in tum, recognizes the Board of Trustees of the District as the duly elected representatives of the
people and agrees to negotiate exclusively with this Board or its designated agents through the provisions of
Government Code Sections 3540-3549. The Association further agrees that it, its members and agents, shall not
attempt to negotiate privately or individually with any Board member.

1.3 New certificated classifications created by the District and/or positions added to the designated classes of this
recognition agreement shall be subject to negotiations between the District and the Association for inclusion in the
bargaining unit. Disputed interpretations shall be subject to resolution through the Public Employment Relations
Board ("PERB") and not subject to the grievance procedure contained in this agreement.

5



ARTICLE 2 - DISTRICT RIGHTS

2.1 The exercise of the following powers, rights, authority, duties and responsibilities by the District, the adoption of
policies, rules, regulations and practices in furtherance thereof and the use of judgment and discretion in
connection therewith, shall be limited only the specific and express terms of this Agreement, and then only to the
extent such specific and express terms are in conformance with law.

It is understood and agreed that the District retains all of its powers and authority to direct, manage and control to
the full extent of the law including but not limited to the exclusive right to determine:
2.1.1 The financial structure of the District, including sources of income, taxes and debt, investment policies,

fiscal and budget control policies and procedures, budgetary allocations, and expenditures apart from
those expressly allocated to fund the wages, benefits or other obligations of this Agreement;

2.1.2 The acquisition, disposition, and utilization of all District properties;
2.1.3 All services to be rendered to the public including types and numbers of personnel, facilities, vendors,

supplies, materials, vehicles, equipment and tools to be used in connection with such services, the lawful
subcontracting of services to be rendered and functions to be performed;

2.1.4 The utilization of personnel not covered by this Agreement, including substitutes, provisional personnel,
consultants and supervisory or managerial personnel, and the methods of selection and assignment and
compensation of such personnel;

2.1.5 The right to select, classify, assign, direct, promote, compensate, demote, layoff, discipline and dismiss all
personnel of the District except as set forth in this Agreement;

2.1.6 The dates, times and hours of operation of District facilities and activities;
2.1.7 The safety and security measures for students, the public, properties, facilities, vehicles, materials,

supplies, and equipment; and
2.1.8 The rules, regulations and policies for students and the public.

2.2 It is not the intention of the parties, in selting forth the above-mentioned rights of management, to detract or
diminish in any way the rights of RBTAor of unit employees as expressly set forth elsewhere in this Agreement. It
is the parties' intention that the clear and explicit provisions of the other Articles of this Agreement constitute the
only contractual limitation upon the District's rights.

2.3 It is agreed that the contractual rights of the Association and of unit members are set forth in the other Articles of
this Agreement and that this Article is not asource of such rights. Accordingly, any dispute arising out of or in any
way connected with either the existence of or the exercise of any of the above-described rights of the District, or
arising out of or in any way connected with the effects of the exercise of such rights, is not subject to the grievance
provisions set forth in Article 13, unless the grievance in question is an allegation that the District has violated an
express provision of some other Article of this Agreement, which Article is itself subject to arbitration.

2.4 The failure of the District to exercise any right reserved to it shall not be deemed awaiver of such rights.

2.5 The District retains its right to amend, modify or rescind policies and practices referred to in this Agreement in
cases of emergency; limited however to the actual duration of the emergency.
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ARTICLE 3 - ASSOCIATION RIGHTS

3.1 The Association through its designated officers, professional staff and faculty representatives shall be entitled to the
following privileges:
3.1.1 Distribution of Association communications through the use of interoffice mail, intra-district mail, school

mailboxes, and bulletin boards. All such materials shall be clearly identified with the Association's name
and author's full name.
3.1.1.1 The Association shall have the rlght to post notices with an appropriate Association identification,

regarding activities and matters of Association concern on designated bulletin boards, at least
one of which shall be provided in each school building in areas frequented by teachers.

3.1.1.2 The Association will not post or distribute information which is knowingly false or defamatory.
Such postings shall be subject to immediate removal by management.

3.1.2 Opportunity to announce building meetings of Association membership and matters under consideration
at regularly scheduled faculty meetings.

3.1.3 The Association and its members shall have the right to use school buildings and facilities for Association
activities only outside established work hours except: (a) when an authorized Association representative
secures advance permission from the Superintendent or hislher designee for use of school facilities within
established work hours; (b) when the Association activities do not interfere with the school program or
duties of unit members; (c) when Association activities do not interfere with the rights of employees to
refrain from listening to or speaking with Association representatives.

3.1.4 Access to unit members at their places of assignment, when such aocess will not interfere with assigned
duties of the unit members.

3.1.5 The Association may provide for the President of the Association and for the designated chairperson of the
Association Grievance Committee a telephone in their assigned work station for their exclusive use in
carrying out Association responsibilities.

3.2 The District will distribute the District Directory, one copy to each unit member and one copvto the Association, as
soon as possible after its compilation during each school year. The Directory shall contain the unit members'
names, resident addresses and resident telephone numbers (where unit members consent to the listing of their
resident addresses and telephone numbers) and the addresses and telephone numbers of the Association and its
major officers. The Association shall be notified of any changes in the listings no later than ten (10) days following
District notification of such changes.

3.3 The District will fumish the Association and its designated representative one set of current Board Policies and
Administrative Regulations. Acopy of all new Board Policies and Administrative Regulations shall be provided to
the Association.
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3.4 Upon request, the District will furnish to the Association non-confidential information relating to the employer
employee relations, salaries, budget, District finance and other available and appropriate non-eonfidential
information that is necessary to the Association in fUlfilling its role as the exclusive bargaining agent

3.5 Release Time at Association Expense
For unit member use, the Association President and/or designee shall have up to a total of twenty-five (25) days
per year of leave, at no loss of pay, for conducting pertinent Association business at the discretion of the
Association. The representatives attending conferences shall be excused from school duties upon two (2) days
advance notification to the building principal by the Association. The Association agrees to pay the actual
substitute costs.

3.6 Payroll Deductions
3.6.1 Only unit members who are members of the Association, or who have applied for membership, may sign

and deliver to the District an assignment authorizing deduction of unified membership dues and initiation
fees in the Association. Such authorization shall continue in effect from year to year unless revoked in
writing by the employee between June 1 and September 1 of any year. Pursuant to such authorization,
the District shall deduct one-tenth (1/10) of such dues from the regular salary check of the unit member
each month for ten (10) months. Deductions for unit members who sign such authorization after the
commencement of the school year shall be appropriately prorated to complete payments by the end of the
school year.

3.6.2 With respect to all sums deducted by the District pursuant to authorization of the unit member, the District
agrees promptiy to remit such monies to the Association accompanied by an alphabetical list of unit
members and amounts withheld for whom such deductions have been made and indicating any changes
in personnel from the list previously furnished. Any changes in dues deduction or deductions for
Association-related benefits shall be made only through the Association office by written authorization.

3.7 The Association agrees to furnish any information needed by the District to fulfill the provisions of this Article.

3.8 Representation Fee
3.8.1 Employee Rights

The District and the Association recognize the right of employees to form, join and participate in lawful
activities of employee organizations and the equal alternative right of employees to refuse to form, join and
participate in employee organizations. Neither party shall discriminate against an employee in the
exercise of these alternative rights.

3.8.2 Accordingly, membership in the Association shall not be compulsory. A unit member has the right to
choose, either: to become a member of the Association; or, to pay to the Association a fee for
representation services; or, to refrain from either of the above courses of action upon the grounds set forth
in Section 3.8.6 below.
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3.8.3 Unit Members' Obligation to Exclusive Representation
Abargaining unit member who does not fall within one of the exempted categories as set forth in Section
3.8.6 below, and who has not voluntarily made application for membership in the Association within the
sixtieth (60th) day following either the date upon which this Agreement is executed or the date upon which
said employee has been formally hired by the District as a bargaining unit employee, whichever date is
later, must as a condition of employment in the District pay annually to the Association a representation
fee, in exchange for representation services necessarily performed by the Association in conformance with
its legally imposed duty of fair representation on behalf of said unit member who is not a member of the
Association.

3.8.4 Definition of Representation Fee
The Representation Fee collected from non-Association unit members pursuant to Section 3.8.3 above
shall not exceed an amount equal to the Association's (RBTAlSBUTICTAlNEA) annual dues for
representing such unit members.

3.8.5 Prorated Representation Fee
Bargaining unit members hired during the school year shall pay a prorated representation fee. Such pro
rata share shall be based upon the number of days of actual scheduled service for a school year as
compared with the number of days available for full-time employment in the school year. Any fraction of a
month shall be counted as a full month. Part-time, non-exempt bargaining unit members shall pay a
prorated representation fee on the basis of said employee's annual salary as compared with the same
annual salary for acomparable full-time employee.

3.8.6 Employees Exempted From Obligation To Pay Association
No unit member shall be required to join the Association or to make an agency fee payment if the unit
member is an actual verified member of a bonafide religion, body or sect which has historically held
conscientious objections to joining or financially supporting employee organizations.
3.8.6.1 Such exempt unit member shall, as an alternative to payment of such representation fee to the

Association, pay an amount equivalent to such representation fee to: (a) The United Way; or (b)
The Children's Hospital, or (c) the Redondo Beach Education Foundation; or (d) Any charity
designated by the Association.

3.8.6.2 The Association, upon written request, may require such exempt unit member to submit awritten
affidavit to the Association verifying the existence and nature of the allowable objection to
payment of a representation fee. In addition, the Association may require such exempt unit
member to submit proof of payment of an amount equivalent to such representation fee to one of
the alternative funds or organizations listed above.

3.8.7 Payment Method
Any unit members who are not exempted from payment under Section 3.8.6 above may pay annually the
properly determined representation fee directly to the Association.
3.8.7.1 As an altemative to the direct payment method, aunit member may voluntarily sign and deliver to

the District awritten assignment authorizing deduction of the properly established representation
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fee as defined in Section 3.8.4 above, subject to the conditions set forth elsewhere in this
agreement for payroll deductions. Upon voluntary authorization duly completed and executed,
the District will deduct from the pay of unit members and pay to the Association the normal and
regular monthly representation fee.

3.8.7.2 In the event that a unit member who is not exempted from payment under Section 3.8.6 does not
voluntarily sign and deliver to the District an authorization pursuant to Section 3.8.3 or pay
annually the representation fee directly to the Association pursuant to Section 3.8.7, the
Association may request in writing that the District deduct from the pay of the unit member and
pay to the Association the normal and regular monthly representation fee without the approval of
the unit member. Prior to making a request for the District to involuntarily deduct the
representation fee from any unit member's pay, the Association shall notify the unit member of the
request. If the unit member and the Association are unable to reach agreement on the manner of
payment, the District shall be obligated to make such deductions as requested by the Association.

3.8.8 The District is under no obligation to make payroll deductions for periods during which a unit member is
either terminated from active employment or not on the District's active payroll for any reason, inclUding,
but not limited to, layoff and voluntary leave of absence for more than thirty (30) days. Upon rehiring of
any unit member, or upon the recalling of a unit member from layoff status, the District will resume or
initiate dues or representation fee deductions for such member only upon avalid dues/representation fee
deduction authorization as defined herein.

3.8.9 Obligations of Parties
3.8.9.1 District's Obligations

The District's sole and exclusive obligations under this Article are to notify any unit member who
has failed to comply with the provisions of this Section that, as acondition of employment with the
District, such unit member must either become an Association member, pay a representation fee,
either through voluntary or involuntary deductions, or establish an exempt status and make
payment pursuant to provisions of Section 3.8.6 of this Agreement, and to make payroll
deductions pursuant to Section 3.8.7.1 of this Agreement. It is the express intention of the parties
that the agency fee obligation outlined herein constitutes a condition of continued employment
and that the parties contemplate utilizing the remedies provided for in Education code Section
45061 for enforcing this Article.

3.8.9.2 Association Obligations
The Association shall be responsible for requiring unit members to fulfill obligations defined
herein and to collect any representation fees which may be due and payable to the Association in
consideration for its services as the exclusive representative of unit employees.

3.8.10 Hold Harmless Provision
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The Association and/or its parent organization, CTA, agrees to indemnify and hoid harmless from liability
and pay all legal fees and legai costs incurred in defending against any court action and/or administrative
action before the Public Employment Relations Board challenging the legality or constitutionality of the
agency fee provisions of this agreement or their implementation; and shall have the exclusive right to
decide representation and to determine whether any such action or proceeding referred to in the above
paragraph shall or shall not be compromised, resisted, tried or appealed.

3.8.11 The District shall not deduct money specifically earmarked for ABC, PAC, or other political activities unless
such deduction is affirmatively, separately and specifically authorized in writing by the unit member.
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ARTICLE 4 - HOURS

4.1 Unit members' regularly assigned on-site duty hours shall be as follows:
K·5 (or 6th grade where part of aK-6 school) 8:00 a.m. to 3:15 p.m.
6·12 7:40 a.m. to 3:03 p.m.

or equivalent on-site duty hours. The term "equivalent on-site duty hours" is limited to accommodating the district's
exclusive discretion to schedule the beginning and ending of the instructional day at other times depending upon
the needs or practices at an individual school site, provided that the district shall not alter the above starting and
ending times by more than one-half hour each. Unit members are enrouraged to remain for asufficient period after
the close of their assignment to attend to t'hose matters, which properly require attention at the time.

Notwithstanding the foregoing, individual school sites may establish variable schedules subject to the following
conditions:
1) Such schedules must provide t'he annual instructional minutes required to meet S8813 longer dayAonger

year requirements;
2) The schedule must be approved by amajority of the faculty at the school site and by the site administrator;
3) The schedule must be presented with rationale in support of the variation. The affected site

representative(s) shall be provided an additional copy of the proposed schedule for forwarding to the
RBTAoffice.

4) Implementation of the schedule is SUbject to final approval by district level administration, i.e.,
Superintendent or his/her designee;

5) Approval is valid for only one school year at atime;
6) If such schedule creates aday with large block of time set aside for preparation, such time will not be used

for district or site level meetings more than two times per year without formal majority vote of t'he site
faculty.

4.1.1 On adistrict-wide basis, t'he following principles shall apply:
A) Annualized instructional minutes shall at least meet S8813 minimal requirements to

maintain longer dayAonger year funding; and

B) The district will not unilaterally increase instructional minutes over the level regularly scheduled for the
1992-93 school year.

Regularly assigned student contact time shall be as follows:
Grade Level Time

K 200 minutes per day
1-2 285 minutes per day
3-8 300 minutes per day
9-12 310 minutes per day
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For purposes of this article, the phrase "student contact time" relates to the regularly assigned instructional
day and is not intended as, nor shall it be, a limitation upon assignments outlined in paragraphs 4.4 and
4.5 below.

4.2 Unit members shall be entitled to a minimum duty-free lunch period of thirty (30) minutes and shall be granted a
duty-free lunch period not to exceed sixty (60) minutes if consistent with past practice and their assigned students'
lunch period at their respective schools.

4.3 Unit members contracted to work in other assignments shall work eight (8) hours per day unless otherwise
specified herein or in their annual employment contract.

Nurses, counselors and educational advisors shall be assigned to the classroom teacher workday. Home teachers'
assignments are hourly as needed.

Traveling teachers shall work the same hours as regular teachers unless the traveling teacher is a part-time
teacher, or by mutual agreement has accepted a part-time assignment. Traveling teachers shall be required to
attend staff meetings at only one school and shall not be required to fulfill adjunct or extra duties at more than one
school.

No unit member shall be reqUired to work a split shift unless by mutual consent. For purposes of determining a
split shift the conference period shall be considered acontinuation of assignment.

4.4 In addition to the hours outlined in 4.1 above, high school unit members shall attend Back-to-SChool Night and
Commencement; elementary and middle school unit members shall attend Back-to-SChool Night and Open House
and up to two other meetings, activities or events that begin outside the instructional day (exclusive of meetings in
sections 4.4.1, 4.4.2 and 4.4.3). The term 'nstructional day" referred to above is defined as the time between
student classroom report time at the beginning of the day to the student classroom dismissal time at the end of the
day. An activity, meeting or event may require attendance on more than one day. For example, membership on
the SChool Site Council is one activity; membership on the Student Study Team is one activity.

The District and the Association acknowledge that there are professional responsibilities outside the scope of this
article that may require consultation between a teacher and the site administrator or supervisor that may extend
beyond the contractual workday consistent with district practices (Examples: addressing a parent concern,
disputes involving members, or unplanned events that need timely resolution). These may extend past 3:03 p.m.
(for 9-12) and past 3:15 p.m. (for K-8), except as provided in Section 4.4.1. below.

4.4.1. No site shall have faculty meetings or other required meetings called by or at the direction of the
administration that exceed a combined 180 minutes per month, consisting of three 6()..minute meetings,
two 90-minute meetings, or meetings of other length agreed by site representatives of the Association and
District representatives, not exceeding acombined total of 180 minutes per month.
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4.4.2. If an IEP needs to be rescheduled, it shall not be the responsibility of the bargaining unit member to
reschedule the meeting.

4.4.3. Fall parenVteacher conferences are mandatory. Spring parenVteacher conferences shall be scheduled at
the discretion of the teacher unless the student is in danger of receiving a "D" or "p', or its equivalent in
elementary school (currently ''M'' or "L''), or if aparent requests such aconference.

4.5 During the term of this agreement, the district will continue to assign preparation time to instructional unit members.
Generally, the time between the end of the last teaching period and the end of the on-site duty day shall be set
aside for preparation time, subject to the provisions of paragraph 4.4. Assignment of preparation periods to grades
7-12 in middle schools and high schools shall remain unchanged.

Preparation time/period, regardless of when scheduled, shall be a period of time set aside for carrying out
professional responsibilities relating to classroom teaching, preparation, student and/or parent guidence and
counseling. It is understood and agreed that on certain occasions, the district may reduce the preparation time for
an individual unit member or group of unit members on minimum days or reduce or eliminate the preparation
time/period in cases of emergency.

4.6 Ajoint committee shall work on arriving at amutually acceptable calendar or calendars on amulti-year basis. The
calendar is attached as Appendix D.

4.7 Unit members new to the district will work two additional days, to be used for orientation. To the extent possible,
these days will be scheduled just prior to the retum of all other teachers. For those new unit members not hired
prior to the start of school, the orientation days will be held as close to their first paid duty day as is practical.

4.8 Period Substitution

4.8.1 Unit members assigned to teach a class during hislher preparation period as a substitute for an absent
unit member shall be paid therefore at the rate of $25 per period.

4.8.2 Unit members assigned to grades 7through 12 may elecl to be paid cash ortake compensatory time off.

4.8.3 For unit members who opt to eam afull day of compensatory time off, the unit member must have taught
five (5) periods plus one (1) extra period althe 7through 12 grade level.

4.8.4 Compensatory time off must be taken in full day increments within the fiscal year eamed. If not taken by
May 31, it shall be paid for in cash. Unit members may not use compensatory time off during the month of
June. Scheduling of compensatory time off requires the principal's approval. The principal may deny
approval when he/she believes it is inappropriate for the unit member to be gone that particular day or
when, in the principal's judgment, too many unit members at the same site have requested the day off; in
such event requests will be granted in the order received.
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ARTICLE 5 - SAFETY CONDITIONS OF EMPLOYMENT

5.1 The District shall provide safe, clean, sanitary working conditions for all unit members within the fiscal capabilities of
the District. Subject to these fiscal capabilities, the District shall monitor and correct unsafe conditions. The District
will make a conscientious effort to implement and use practices and procedures recommended by the District
Safety Officer for the safety of unit members and unit members will comply with District safety procedures.

5.2 Unit members will not be required to pertorm tasks that endanger their health and safety. Unit members may notify
their immediate supervisor in writing concerning conditions which, in their opinion, would directly affect their
physical welfare. The supervisor, together with the District Safety Officer, will investigate the reported condition and
advise the unit member in writing of their findings and any corrective action which will be taken. The administrative
response will be made within five (5) days of the initial written notification.

5.3 All accidents to unit members shall be reported immediately to the principal or hislher designee. The principal shall
review the cause and work for the elimination of said cause.

5.4 The District agrees to make available to unit members aworkroom on each site.
5.5 Chest X-rays or intradermal tests as mandated by the District or by statute shall be filed by unit members as

required. The District agrees to bear the cost for these tests when taken at County facilities or mobile units. Unit
members who wish to go to their personal physician may do so at their own expense.

5.6 Assault
5.6.1 Unit members shall be informed of any student enrolled in their class pursuant to Educational Code

#49079 whenever that information is made available to the District. Unit members may use reasonable
force under circumstances which require that they defend themselves or students against an assault-·
provided, however, that such force does not exceed that which is needed to repel or protect from bodily
injury, and provided further, that the unit member report any such incident to the immediate supervisor
within a24·hour period. The above provision shall not be read as a requirement that unit members must
place themselves in danger of serious bodily injury in order to protect another employee or student from an
assault.

5.6.2 Unit members shall notify their principals immediately in all cases of assault suffered by them in
connection with their employment. The principal shall investigate the assault, obtain information from all
sources and, upon request, accompany the unit member in court appearances arising out of the assault.

5.6.3 Unit members who are assaulted may file areport or complaint with the local police department.
5.6.4 Any unit member who has been the victim of aphysical attack or the threat of a physical attack wihich can

be reasonably carried out, shall, upon request, be relieved of all duty for the remainder of the day
without loss of payor leave time.

5.7 Nothing contained in this Agreement shall be deemed as waiving the statutory rights of a teacher to suspend a
student.

5.8 Impacted sites shall, upon request, form alocal committee to review and make recommendations for resolving site
parking problems, if any.
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ARTICLE 6 - CLASS SIZE

6.1 During the term of this contract, the District will maintain average class sizes at no greater than 30. Individual
classes at K-12 level (except such traditional large group classes as physical education, band, orchestra, etc.),
shall not exceed enrollment of 35 for a period of three consecutive weeks following the start of each
semester/trimester or seven consecutive working days during the school year, except by consent of the teacher.

6.2 The computations in 6.1 do not include Special Education, SCROC, Chapter 1or Class Size Reduction and any
certificated staff member not assigned to aclass,

6.3 Under no circumstances, shall this clause be interpreted, applied, or construed to require the District to acquire,
lease, or build additional facilities, or to employ additional personnel.

16



ARTICLE 7 • SALARY

7.1 1999-2000 Salaries: Effective January 1, 2000 the salary schedule(s) for certificated employees shall be increased
based on the following terms &conditions:
a) Add funding from minimum teacher salary legislation (AB1117) to the appropriate cells on the salary

schedule. (Estimated at $8.91 per 1998-99 P2 ADA).
b) Increase the cells (Steps 1-13) on the salary schedule unaffected by AB1117 by 2.35%.
c) Increase the career increments at Steps 15, 20, &25 to $1000.
d) Increase the career increment at Step 30 to $1100.

7.2 In 2000-2001, the teacher salary schedules will be increased by 10% effective October 1, 2000. The psychologist
salary schedule will be increased by 10% effective August 1,2000.

7.3 For 2001-2002, the salary schedule and longevity steps shall be increased by 3.55%, retroactive to July 1, 200t
For 2002-2003, the salary schedule and longevity steps shall be increased effective July 1, 2002 by the same
percentage increase that the District actually receives in its ongoing base revenue limit per ADA funding for the
year, regardless of the terminology which may be used by the state to describe this funding as a result of mid-year
budget legislation. At this time the increase is calculated to be 1.83%; however, the parties will determine, after the
mid-year budget revisions have been signed into law, the actual percentage increase for 2002-2003 to the ongoing
base revenue limit per ADA funding.

7.4 Athletic Coach
7.4.1 Coaching and assignments shall be recommended by the principal after consultation with the Athletic

Director.
7.4.2 The district shall authorize the sports to be offered and the number of coaches needed.
7.4.3 Coaches shall be paid pursuant to the coaching pay schedule attached as Appendix B.
7.4.4 . Assignments to assist coaching positions shall be Assistant Coach.

7.5 All Other Extra Duty Stipends
7.5.1 Stipends shall be adjusted according to the attached document Appendix C. The adjusted/additional

stipends shall be effective July 1, 2002.

7.6 Professional Growth Incentives
Unit members who have reached Step 13, Group VI on the salary schedule are eligible to earn up to amaximum of
four (4) professional growth incentives as follows:

Upon presenting evidence of having satisfactorily completed six (6) semester units (or equivalent) the unit
member will receive an additional $375 subject to the following conditions:
The units must meet the other contractual criteria for salary schedule movement.
The units must not already have been used to substantiate salary schedule movement.
The unit member must have received an overali rating of "satisfactory" or above on his/her most recent
formal evaluation.
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Subject to the same conditions, the unit member is eligible to eam up to a maximum of three (3) additional
incentives at Steps 18, 23, and 28 of the salary schedule.

7.7 Teacher in Charge
Unit members designated as "teacher in charge" during the absence of the site administrator shall be paid
pursuant to the schedule attached as Appendix C. In addition to his/her regular classroom responsibilities,
the Teacher in Charge will act for the Principal in emergency situations in his/her absence, or, if the
principal is absent or otherwise deems it necessary and arrangements are made to release the teacher
from hls/her teaching responsibilities.

7.8 Home Teacher
Home teachers shall be paid on an hourly rate based on his/her placement on the salary schedule In Appendix A
for the actual hours of instruction, which will include travel time between assignments but will exclude travel time
before the first assignment or alter the last assignment of the day.

7.9 Mileage
Authorized and assigned mileage between assignments shall be reimbursed at the current district rate.

7.10 Placement
7.10.1 Units

(A) All column headings indicate requirements in semester units. "Semester Unit" means one semester
hour of upper division graduate level work from an accredited Institution. Transcripts indicating quarter
unit work will be evaluated in semester-unit equivalents, with one quarter unit equaling 2/3 semester units.
In the case of initial placement, approval of such units shall be within the discretion of the district.
(B) Credit for courses which are not taken at an accredited institution and/or which are not upper division
or graduate level work may be given ONLY when advanca approval of such courses and/or institutions is
obtained from the unit member's immediate supervisor and the superintendent or his/her designee.

7.10.2 Experience
Eight school months of active service in one school year shall constitute one school year toward
placement on the salary schedule. Partial years may be combined to give no more than one year of credit
excepting that no period of less than four continuous months of full time service will be allowed.

Pursuant to Govemment Code Section 3543.2(d), unit members (except psychologists) entering the
district, shall be given credit, up to seven (7) years maximum, for prior full time public school teaching (K
12) service eamed while holding aBachelor's degree.

Psychologists entering the district shall be given credit for service in acomparable field of
employment, not to exceed four (4) years.

(Only prior experience occurring in the immediate ten (10) years before initiai employment shall be
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considered. The district reserves the right to waive this limitation for any specific vacancy, but
such waiver shall be by district action only.

7.10.3 Credit for teaching in an accredited private school will be granted only for the time for which the unit
member holds avalid public school credential.

7.10.4 To receive credit for military service, the unit member must show documented evidence of having had a
valid credential held before entering military service. The credential must be held for the specific position
applied for. Amaximum of three (3) years for military service is established for credit.

7.10.5 A combination of military and/or teaching experience may not exceed seven (7) years for original
placement.

7.11 Advancement
7.11.1 Advancement by Steps

Advancement on the salary schedule from one step to the next higher step shall be contingent
upon the rendering of eight (8) school months or more of active satisfactory service in one school
year, except that four (4) continuous school months of service rendered outside the district may
be added to four (4) continuous school months of service rendered inside the district to determine
salary schedule placement for the second contract, provided that such service rendered to the
district is continuous.

Aunit member who has been on sick leave must render six (6) months or more of service in the
district to be eligible for step advancement. Said service need not be continuous but must be
rendered in one school year.

Step advancement shall take place only on September 1st for unit members on a teaching year
contract and only on July 1st for unit members on acontract longer than ateaching year.

Aunit member on leave for military duty shall be entitied to vertical progression as long as such
service is mandated by the govemment.

Unit members participating in the Pre-Retirement, Part-time Employment Plan shall advance on
the salary schedule as though he/she were employed full time.

7.11.2 Advancementfrom Group 10 Group
The request for advancement shall be submitted to the Personnel Office. Unit members shall
submit evidence of completed coursework taken for advancement to ahigher group not later than
November 1st of each year in order to be advanced to the next group, and receive retroactive
credit to September 1st, and/or by April 1st, in order to receive retroactive credit to February 1st.

Evidence submitted after November 1st shall be considered for salary schedule advance, effectiv(l
February 1st• Evidence submitted after April 1st shall be considered in the following school year.
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7.12 California Vocational Credential
7.12.1 Placement of unit members with California Vocational Credentials on the salary schedule applies only to

those holding Vocational Credentials, and assigned to teach vocational subjects requiring these
credentials.

7.12.2 Aunit member with aCalifornia Vocational Credential shall be placed on the schedule as follows:
A) ACalifornia Vocational Credential shall entitle the unit member to placement in Column I (AS and

valid credential).

B) ACalifornia Ufe Vocational Credential (8.0, 8.1, Class Aor Class B) shall entitle the unit member
who has a total of seven (7) years of training and experience in the field to placement on Column
Ill, providing the major portion of hislher teaching assignment at the time of qualification is under a
California Vocational Credential. This credential is recognized as the equivalent of (AS + 30 SU)
and movement beyond Column III will be accomplished by acquisition of units as required by the
salary schedule.

7.12.3 Unit members with California Vocetional Credentials may receive credit for verified acceptable work
experience that was performed prior to entering the district. One year of verifiable, acceptable experience
in the business or professional world will be considered equivalent to one school year In the classroom.
This experience must be directiy related to the subject which the unit member is employed to teach, and
will advance the unit member on the salary schedule on the same basis as prior teaching experience.
Work experience that was used to receive the credential shall not be counted to advance the unit member
on the schedule.

7.13 Daily Rates
7.13.1 Unit members who perform teaching duties shall have a regular daily salary rate determined by diViding

annual pay by the total duty days.
7.13.2 The district will pay unit members their regular daily salary rate when such unit members are employed to

work beyond the regular school year.

7.14 Department Chairpersons
7.14.1 Department Chairpersons will be paid pursuantto the schedule attached as Appendix C.
7.14.2 If the department chair is shared, the amount of compensation allowed for the size of the total department

must be shared.
7.14.3 Pay for driver education chairpersons will be determined by the number of sections supelVised, plus the

number of students who enroll in the driver training program and/or actual driver training, divided by 14 (at
the ratio of 24:1).

7.15 Librarians
7.15.1 School librarians will be paid pursuantto the schedule attached as Appendix C.
7.15.2 Should librarians and/or unit members assigned to the library be authorized to work additional
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time beyond the regular school year they shall be paid on adaily rate for every day worked.

7.16 Counselors and Educational Advisors may be directed to work additional time beyond the regular school year,
within ten (10) days of the regular school year, or otherwise by mutual agreement. They shall be paid on a daily
rate based upon their annual pay for every day worked.

7.17 Directors of Student Activities/Athletics
When authorized, the directors of student activities and athletics shall be assigned no more than three (3) teaching
periods or its equivalent per day and other duties relating to student activities or athletics as the principal may deem
necessary.

7.18 Additional High School Class, Counseling or Educational Advisor Assignment
7.18.1 Unit members assigned to teach an extra class for asemester or the remainderthereof shall

receive twenty percent (20%) of his/her annual pay prorated.
7.18.2 Any unit member who is not asubstitute and is assigned the responsibility of asixth class for

less than the days remaining in asemester shall be paid his/her professional hourly rate for hours worked.
7.18.3 Any counselor or Educational Advisor assigned counseling responsibilities of aseventh hour for a

semester orthe remainder thereof, shall receive sixteen and two thirds percent (16.67%) of his/her annual
pay prorated.

7.18.4 Unit members who teach asixth class or any counselor or Educational Advisor who is assigned a
seventh hour shall have their additional stipend appended to their regular pay.

7.19 Supervising Teachers
Unit members serving as supervising teachers for student teachers will receive any honorarium paid by the college
or university.

7.20 Part·time unit members
Part-time unit members shall receive a salary in proportion to the assigned load they carry. In addition, part-time
unit members shall perform aproportionate share of non-teaching duties.

7.21 Teachers of Combination Classes
During the period that a K-6 teacher is actually assigned to teach acombination class, such ateacher shall be paid
pursuant to the schedule attached as Appendix C. For purposes of this section, acombination class exists where
students from two or more grades in grades Kindergarten through sixth have been combined into one class; the
provision for a stipend does not apply to special education classes, situations created by team teaching, nor to
combination classes which qualify for Class Size Reduction.
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ARTICLE 8 - HEALTH & WELFARE

8.1 Effective October 1, 2001, the District shall make the contributions tenthly toward the payment of premiums for
eligible unit members as indicated in Appendix E. The District will continue to make the same percentage
contribution for unit member health and welfare benefits through June 30, 2003, and retroactive to July 1, 2001, as
it contributed in 1999-2000. See Exhibits 1and 2, effective July 1,2001 and July 1,2002, respectively.

8.2 For employees working less than full time, the district will pay its prorated share of the costs of the premiums based
on the percentage of afull work period to the time the unit member is actually employed.

8.3 It is understood and agreed that the respective carriers may raise premium rates effective October 1, 2001; if the
parties have not reached agreement conceming District premium contributions prior to October 1st, the increased
amounts will be deducted from the employees' payroll warrants unless and until agreed otherwise.

8.4 Employees who retire during the term of this agreement, and who retire at age 55 or greater following twenly (20)
or more years of service to the District or its predecessor, may purchase, at their own expense, District group
medical insurance at the same level (employee only, employee plus one, employee plus family) the employee was
participating in as of the date of retirement. This option shall be available until the employee reaches age 65, or is
eligible for Medicare whichever comes first.

This section automatically expires as of the expiration day of the agreement, and shall thereafter be of no further
force or effect unless negotiated otherwise, except that employees who retired under this clause may continue to
purchase District group medical insurance under the terms and conditions of this clause.

8.5 The parties agree that benefits are part of the total compensation package for unit members. Health and welfare
benefits shall be as outlined in the tentative agreement signed May 25, 2000.
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ARTICLE 9 - EVALUATION PROCEDURES

9.1 Definition olTerms
• Course Objectives

Statements which provide the basic framework for each course and indicate what the students are
expected to leam as aresult of taking the course.

• Curricular Adherence
Course goals and objectives are consistent with the scope and sequence of the district approved
curriculum

• Instructional Strategies
A variety of content delivery methods used by teachers to determine the appropriate match between the
content and the learner.

• Suitable Learning Environment
An atmosphere established and maintained by the teacher that is conducive to student learning. Teacher
clearly communicates and consistently enforces rules and procedures, uses instructional time efficiently,
provides positive motivation for learning and monitors both student learning and behavior to ensure asafe
and productive learning environment.

• Evaluator
The prime evaluator shall be appointed by the principal. If the evaluatee does not agree with the
appointment, he/she may request another evaluator. If no agreement can be reached, the principal shall
be the prime evaluator.

• Pertinent Factors
The District and the Association acknowledge that external conditions can affect a unit member's
performance and hislher ability to meet objectives.

9.2 Rating Scale
• Meets District Expectations

Performance meets established standards. Teaching practices fully meet all performance expectations at
an acceptable level. Teacher maintains an adequate scope of competencias and performs additional
responsibilities as assigned.

• Needs Improvement
Performance requires improvement to meet minimum performance expectations.

• Unsatisfactory
Performance is consistently inadequate/unacceptable. Teaching practices require considerable
improvement to meet minimum performance standards. Rating at this level requires participation in the
PAR Program (applies to classroom teachers only) and does not allow for incremental step movement on
the salary schedule.

9.3 General Information
Evaluation and assessment of the performance of each certificated employee shall be made on acontinuing basis,
at least twice each school year for temporary or probationary personnel, and at least every other year for personnel
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with permanent status. The evaluation shall include recommendations, if necessary, as to areas of improvement in
the performance of the employee. In the event a permanent employee is not performing his/her duties in a
satisfactory manner, the District shall notify the employee in writing of such fact and describe such unsatisfactory
performance no later than February 1st. The District shall thereafter confer with the employee, making specific
recommendations as to areas of improvement in the employee's pertormance, and endeavor to assist the
employee in such performance. When any permanent certificated employee has received an unsatisfactory
evaluation, the District shall annually evaluate the employee until the employee achieves apositive evaluation or is
separated from the District.

9.4 Procedures
9.4.1 Elements of Evaluation

9.4.1.1 By the end of the third (3rd) week of school, the administrator should make every effort to notify
unit members that they are being formally evaluated that year.

9.4.1.2 No later than the end of the sixth (6th) school week of the year in which evaluation is to take
place, the evaluator and the unit member shall meet to agree upon the elements on which the
evaluation is to be based. Every effort should be made jointly to develop goals and objectives.
Where no agreement can be reached, the evaluator shall decide on the elements. During the
course of the evaluation period, circumstances may arise which require modification of the
evaluation elements. The parties will attempt to arrive at such revisions jointly; if they cannot do
so, the eiements shall be determined by the evaluator. In the event such revisions are made at
the request of the unit member, all applicable contractual and statutory time limits, specifically
including, but not limited to, those contained in Education Code Section 44938 are tolled up to the
number of days the process was delayed.

9.4.2 Observations
9.4.2.1 Every temporary or probationary member of the unit shall be observed at least four (4) times

during the school year, with the first taking place no later than November 15 and the fourth taking
place no later than March 1; written reports shall follow each observation. At least two of the
observations may be unannounced.

9.4.2.2 Each evaluation of apermanent employee shall be based upon one or more formal
observations, lasting a minimum of twenty minutes per formal observation with atotal minimum of
forty-five minutes of formal observation. Following a total of forty-five minutes of formal
observation or following an observation in which the evaluator notes that improvement is needed,
there shall be a conference in which the evaluator and the unit member shall review the
observation(s) and what is to be incorporated into the written observation. Such a conference
shall be held within ten (10) duty days after the observation described herein above.

9.4.2.3 The unit member shall take affirmative action to correct any cited deficiencies based upon
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the evaluator's specific recommendations for improvement and assistance in implementing such
recommendations.

9.4.3 Evaluation
9.4.3.1 Evaluation and assessment made pursuant to this procedure shall be reduced to writing and a

copy thereof shall be transmitted to the employee not later than thirty (30) days before the last
school day of the school year in which the evaluation takes place. A conference between the
evaluator and the employee to discuss the evaluation shall be scheduled. The employee shall
have the right to initiate a written reaction or response to the evaluation. Such response shall be
attached to the employee's evaluation. Such response shall be attached to the employee's
evaluation, said employee shall not be evaluated again within the same school year. Copies of
the District's Evaluation Forms are attached to this Agreement as Appendix "F."

9.4.3.2 Members of the unit shall not be required to evaluate other members of the unit.

9.4.3.3 Aunit member who receives an unsatisfactory evaluation shall not be entitled to incremental
(step) movement on the salary schedule.

9.4.3.4 No evaluation or procedure giving rise to it shall be subject to the Grievance/Arbitration
Procedure, if it resulted in a rating of satisfactory or above.

9.4.3.5 Optimizing Teacher Effectiveness may, by mutual consent of the evaluator and the evaluatee,
be utilized as an optional evaluation plan.

9.5 Personnel Files
9.5.1 Materials in personnel files of unit members which may serve as a basis for affecting the status of their

employment are to be made available for the inspection of the unit member involved. Such material is not
to include ratings, reports or records which (1) were obtained prior to the employment of the person
involved; (2) were prepared by identifiable examination committee members; or (3) were obtained in
connection with a promotional examination. Every unit member shall have the right to inspect such
materials in their personnel file, except those listed in 1, 2, and 3 above, provided that the request is made
so that the inspection does not take place when the unit member is reqUired to render service to the
District.

9.5.2 Information of aderogatory nature shall not be entered or filed in the personnel file unless and until the unit
member is given notice and an opportunity to review and comment thereon has been provided. A unit
member shall have the right to enter, and have attached to any such derogatory statement, hislher own
comments thereon.

9.5.3 Upon written authorization by the unit member, a representative of the Association shall be permitted to
examine and/or obtain acopy of materials in such unit member's personnel file.
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9.6 Complaints Regarding Unit Members
9.6.1 Acomplaint by aparent, community member, student, or non-administrative/non-supervisory

employee of the District which may negatively affect aunit member's evaluation and/or lead to
disciplinary action shall be reported to the unit member by the District within twenty (20) working days
following the receipt of the complaint.
9.6.1.1 This article does not apply to complaints for which separate procedures or policies are

provided such as complaints concerning discrimination, sexual harassment, or matters
defined as grievances under this Agreement.

9.6.2 Complaints concerning unit members shall be made directly by the complainant to the person against
whom the complaint is lodged. Parents, community members, and district employees shall attempt to
orally resolve concerns with unit members personally before filing formal written complaints with the
District.

9.6.3 If the complaint is not resolved at the informal level (Article 9.6.2), the complainant may submit the
complaint in writing to the unit member's immediate supervisor.
9.6.3.1 Awritten complaint must include the name of the unit member(s) involved and abrief actual

summary of the complaint, including approximate time(s), date(s), place(s) and names of any
persons who might have information about the complaint.

9.6.3.2 The Principal, or hislher designee, or the employee's immediate supervisor shall investigate
the complaint and, where appropriate, attempt to resolve the complaint with the parties. The
Principal, his/her designee, or the employee's immediate supervisor will advise all concerned
parties if the complaint is satisfactorily resolved.

9.6.4 If either party is not satisfied with the disposition of the complaint under Article 9.6.3.2, the party may
within ten (10) working days of being notified of the proposed disposition, submit a written notice to
the Principal requesting him/her to forward the complaint and any accompanying reports to the
Superintendent or his/her designee.

9.6.4.1 The Superintendent or designee will review the complaint and accompanying materials and
render a final administrative determination. Either party may ask the Board of Trustees to
review the Superintendent's decision within ten (10) working days.

9.6.5 If awritten complaint is placed in the unit member's personnel file, the unit member may attach a
written response that shall be placed along with the complaint in the unit member's file. If the unit
member challenges the truth of the allegations contained in the complaint, he/she may request the
Association to file for arbitration under Article 13.3.4 of this Agreement.
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9.7 Alternative Evaluation Process
9.7.1 The alternative evaluation process is designed to increase opportunities for professional growth

available to the District's permanent certificated staff. It serves as an alternative to the traditional
performance evaluation process to encourage accomplished teachers and staff to continue their
professional development and personal growth. This evaluation process provides flexibility,
permitting teachers and staff to grow in self-ehosen areas of interest.

9.7.2 Participants will be permanent unit members who have consistently demonstrated competence in
previous evaluations, and who wish to engage in a personalized program of professional growth.
There will be no limitation on the number of participants at each site. The principal and unit member
may determine amutually agreeable alternative evaluation option.

9.7.3 Participating unit members will set meaningful goals that will serve as a focus for their professional
growth, and establish suitable criteria for the evaluation of that growth.

9.7.4 At aconference held prior to the end of the sixth week of school, the unit member and the
administrator will agree on these goals, the evaluation option, and the criteria for evaluation.

9.7.5 General Guidelines
Unit members and administrators are encouraged to be creative in developing new or innovative options
for use as evaluative tools. Awide variety of evaluation designs are possible. Some possible options are:
9.7.5.1 Portfolio: Aportfolio serves as acompilation of materials selected by the teacher to create a

record of actions taken and progress made in meeting his/her goals. Sample inclusions may
be alog of activities, samples of student work, examples of newly developed curriculum,
photographs, video tapes, and/or student evaluations of activities related to the teacher's
professional growth goals.

9.7.5.2 Reflective Journal: Ajournal may serve as amirror for a teacher's experience in the
classroom. The act of written reflection upon one's teaching can focus efforts to refine
teaching skills and lead to solutions for specific instructional challenges.

9.7.5.3 Cognitive Coaching: The purpose of acoach is to provide effective feedback on the unit
member's progress toward professional growth goals through aseries of meetings which
may include pre-observation conferences, classroom observation, and discussion. The unit
member with the approval of the administrator selects the peer coach.

9.7.5.4 Classroom Action Research: The teacher will select and identify aspecific concept,
instructional strategy, or theoretical approach to be studied in the classroom. The action
research will involve an in-depth study of the effects of implementing a particular practice in
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the classroom. This research may be accomplished in conjunction with graduate course
work or amentor project.

9.7.5.5 Collaborative Groups: Participants will meet for regular structured interactions. The groups
may focus on aparticular educational growth area or curricular program. The groups will
meet at scheduled times not only to discuss each member's personal goals, but also to
discuss the commonalties in the instruction.

9.7.5.6 Project Research: The unit member will select a topic to research that is related to an
instructional/curricular growth priority that may be implemented within the classroom.

9.7.6 Assessment of Outcomes
9.7.6.1 In the planning process the unit member and administrator will determine the monitoring

schedule. At least thirty days prior to the end of the school year, the unit member and
administrator will meet to review the unit member's progress. Awritten summary of the
alternative plan and results shall be placed in the unit member's personnel file along with an
assessment by the administrator.

9.7.6.2 In the event that the alternative evaluation plan proves to be impractical, it may be
discontinued by mutual consent of the unit member and administrator. The unit member's
evaluation will revert to the standard district practice.
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ARTICLE 10 - LEAVES

10.1 Sick Leave
10.1.1 Employees employed on a regular basis shall accumulate one (1) day's leave of absence for illness or

injury for each month of employment, nollo exceed twelve (12) days per year.
10.1.2 An employee terminated during the course of the year, or one unable to complete acontract, accumulates

sick leave atthe rate of one (1) day per month for that portion of the year completed.

10.1.3 All paid employees who are absent from their duties on account of illness or accident shall, for aperiod not
to exceed five (5) school months or less, be paid no less than the difference between the salary of the
regular employee and a substitute hired to fill his/her position, or if no substitute is hired, the difference
between his/her regular salary and the amount which would have normally been paid to asubstitute hired
to fill the absent employee's position. This provision shall not apply to the first ten (10) days for ten-month
employees, or twelve (12) days for twelve-month employees, and shall be counted and run concurrently
with the eleventh (11th) or thirteenth (13) day of absence respectively.

10.1.4 In October of each year, the district will provide each member of the bargaining unit with a statement of
accrued sick leave as of August 31st and the entitlement for the current year. If aunit member does not
utilize the full amount of leave as authorized under 10.1.1 above in any school year, the amount not
utilized shall be accumulated from year to year.

10.1.5 Upon reasonable belief of abuse of sick leave, and upon request by district management, a unit member
shall be required to present a certificate signed by the unit member verifying the actual illness or injury, or
present a certificate signed by a medical authority. If the illness or injury exceeds three (3) consecutive
days, the District may require, at District's expense a certified medical specialist to examine the unit
member and make all necessary inquiries in order to be fully informed as to the nature and severity of the
illness or injury, and to report such finding to the Superintendent or designee. If the report concludes that
the absence is not due to personal illness or injury, or that the illness is not sufficiently severe to warrant
continued absence then the Superintendent or designee, after notice to the unit member, may refuse to
grant such leave. If requested by the district management, a unit member shall not retum to work until a
medical doctor's authorization to return to work is submitted at district's expense.

10.1.6 Unit members are expected to notify the designated school person of their intent to be absent,
whenever practicable, by 7:00 a.m. Failure to provide adequate notice may be grounds for
denial of leave with payor other disciplinary action. Aunit member shall make a
reasonable attempt to notify the district prior to the dismissal time of the final class of
the work day, of the employee's intent to return or not to return the following day.

10.1.7 Members of the unit may be required to have amedical or psychiatric examination(s) by district approved
physician(s). Such examination(s) will be at district expense.
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10.1.8 Employees shall be given credit for all unused leave of absence for illness or injury accrued while serving
in another California school district as prescribed in Education Code Section 44979. Such unused leave
of absence for illness or injury will be credited to the paid employee only upon receipt of officiai notice from
the California school district of prior employment and verification of the amount of unused sick leave. Such
credit for unused leave of absence for illness or injury will be given only to employees who have been
employed by a California school district in the year prior to the acceptance of employment in the district.
When an employee terminates employment after one year or longer with the district and accepts
employment with another California school district in the succeeding year, the unused leave of absence for
illness or injury shall be computed and fOlWarded to the new district of employment upon request.

10.2 Catastrophic Sick Leave Donation Plan
10.2.1 Aprobationary or permanent unit member may donate up to two (2) days of sick leave per year, subjectto

the terms and provisions of this section; The donation shall be irrevocable. Sick leave which is donated
under this section shall be deducted from the accrued sick leave authorized under Section 10.2 above.

10.2.2 Aprobationary or permanent employee of the unit may donate up to two (2) days of sick leave annually, to
The catastrophic leave bank described in this section. Only an employee who, as a result of a
catastrophic illness or injury, as defined below, has exhausted all paid personal injury and illness leave
entitlement, may draw from the leave bank. No sick leave may be surrendered or leave drawn between
July 1and September 15 of any year. Acatastrophic leave bank shall be established to which employees
may donate leave, as provided herein. The total leave donated to the bank by all employees in any school
year shall not exceed three hundred days. Leave in the bank shall accumulate from year to year, provided
that no additional leave may be donated by any employee unless the balance in the leave bank is less
than two hundred days. Only probationary or permanent employees who have elected to participate in the
leave donation plan when donated days are solicited shall be eligible to draw from the bank.

10.2.3 Acatastrophic injury or illness shall be defined as any injury or illness which for aperiod of not less than
sixty (60) consecutive days, has caused an employee to be incapacitated from the performance of duty as
an employee of the district or is reasonably certain to result in such incapacity for sixty (60) consecutive
days, based upon competent medical evidence.

10.2.4 An employee who qualifies for catastrophic injury or illness leave may not draw upon the leave bank until
exhaustion of all paid illness and injury leave including the payments provided by Section 10.1.3 above
(substitute differential).

10.2.5 The employee who receives leave from the bank shall fumish all requested medical information deemed
necessary by the district to determine the employee's eligibility to receive donated leave under this
Section 10.2. Upon request by the district, the employee shall execute an authorization for the release of
medical information. The district shall be entitled to obtain an independent medical evaluation to
determine an employee's right to receive leave from the leave bank.

10.2.6 An employee who wishes to donate sick leave shall execute an authorization for the donation of the sick
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leave and an assignment of the leave to the leave bank. No surrender and assignment shall be effective
until approved by the Superintendent or her designee. The Superintendent shall have the final,
unreviewable and sole discretion to approve or to disapprove adonation of sick leave. The decision of the
Superintendent shall not be subject to the grievance procedure but may be reviewed by the districfs Board
of Education in accordance with the procedures set forth in Section 10.2.8 below.

10.2.7 An employee who has submitted arequest to donate sick leave, and an employee who receives leave
from the leave bank, shall each execute an agreement satisfactory to the district. The agreement will
confirm the understanding of each that the donation of sick leave is voluntary. The agreement will also
provide that each employee agrees to indemnify and hold the district harmless from any claims, demands,
or causes of action related to the donation.

10.2.8 No action taken by the district under this section shall be subject to the grievance procedure of this
agreement. The district and the association agree to establish acatastrophic leave adVisory review panel.
The panel shall be composed of four members, two of which are appointed by the district and two of which
are appointed by the association. An employee dissatisfied with any action taken or decision made by the
district, concerning the catastrophic leave plan herein provided, may submit a request to the panel to
review such action or decision. No request for review shall be considered by the panel unless the request
for review is submitted not later than ten (10) days after the action or decision in question. The panel shall
have no jurisdiction to hear any request which is not submitted within the required time frame. The panel
shall review timely matters which are submitted to it, without conducting a formal hearing. The panel shall
prepare a written recommendation regarding the matters submitted to it. The recommendation shall be
advisory only. The recommendation shall be submitted to the District's Board of Education for its final
decision.

10.2.9 If any provision of this section is held to be unlawful, then this entire section shall be null and void.

10.2.10 This section supersedes any obligations of the district under Education Code Section 44043.5.

10.3 Personal Necessity Leave
10.3.1 Unit members may elect to use up to seven (7) days leave of absence annually for matters of personal

necessity. Such leave shall not be used merely for an extension of holidays, vacation, or for purely
personal convenience, or for withholding services, and it shall be deducted from the employee's
accumulated sick leave.

10.3.2 The applicant for such leave shall be required to state the reason for taking such leave.

10.3.3 Application for such leave must be submitted as far in advance as possible to the employee's immediate
supervisor before taking such leave, except in case of emergency or as provided below. Unless approved
by the Assistant Superintendent of Personnel, or hislher designee, the leave shall be unpaid. No advance
permission shall be required for leave taken for:
10.3.3.1 Death or serious illness of amember of hislher immediate family
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10.3.3.2 Accident involving hislher person or property or the person or property of a member of
hislher immediate family

10.3.4 Of the seven (7) days available, two (2) days of the personal necessity leave may be utilized by the unit
member at hislher own discretion upon the following conditions:
10.3.4.1 Such days shall be charged against the unit member's sick leave, and are subject to

all of the conditions contained in this Article except as specified below. Such days may
be used only for matters of personal necessity, as enumerated in district guidelines.

10.3.4.2

10.3.4.3

10.3.4.4

10.3.4.5

10.3.4.6

Twenty-four (24) hours written notice shall be required unless extenuating circumstances
occur which prevent such notice being given; in that event, the unit member shall make
every reasonable effort to give advance notice.

There shall be no accumulation from year to year of such days.

Supervisor retains the right to refuse the unit member's request on acertain day, if, in the
opinion of management, too many unit members select the same day.

The unit member shall not be required to give reasons for the use of such days.

Such leave shall not be used to withhold services from the district.

10.4 Sabbatical Leaves
10.4.1 The district shall determine whether or not to offer sabbatical leaves in any particular school year, and if

so, how many to oller.
10,4.2 Eligibility

Any unit member who has satisfactorily completed seven (7) full years of service with the district shall be
eligible for sabbatical leave once in each eight (8) years. Slhe may apply during herlhis seventh (7th)
year. Afull year of service shall consist of seventy-five percent (75%) of the school year, including days
of paid absence for illness or other cause. No leave of absence, including matemity leave shall be
considered abreak in the continuity of service for the required seven (7) consecutive years' service, but
time spent on leave of absence shall not be counted toward fulfillment of the seven (7) year service
requirement.

10.4.3 Criteria for Selection
The selection of unit members to be granted sabbatical leave shall be determined by the:
A. Relative value to the district of the proposed program of those applying for leave
B. Relationship of sabbatical leave activities to present assignment of the unit member
C. Past sabbatical leave record of the applicant
D. Seniority of the unit member
E. Approval of and selection by private sector business or industry where appropriate
F. Benefit to the students of the district.
G. Benefit to other teachers in the district
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H. Professional growth possibilities in the proposal for the individual teacher.

10.4.4 Conditions of Leave
A. Sabbatical leave shall be granted for not less than one (1) full semester nor for more than two (2)

full consecutive semesters. Leave for afractional part of asemester is not permitted.
B. Unit members who take a semester leave must take such leave during the second semester,

unless by mutual consent of the principal and unit member. To be eligible for sabbatical leave
during the second semester of any school year a unit member must have completed a minimum
of sixty-eight (68) days service during the first semester of that school year.

10.4.5 Selection Procedure
Candidates for sabbatical leave shall be screened by the Sabbatical Leave Committee, or shall be
screened by the private business or industry depending upon the conditions of the leave.

10.4.6 Sabbatical Leave Committee
The Sabbatical Leave Committee shall select from the qualified applicants those persons to take
sabbatical leaves based on the criteria listed in 10.5.3 with the exception of 10.5.3(E). The Sabbatical
Leave Committee shall:
A. Consist of five (5) unit members selected by the Association and four (4) persons selected by the

District
B. Be chaired by amember of the committee elected by the committee members by majority vote
C. Convene no later than November 15 by the District
D. Notify all applicants of its selections prior to the December vacation period.
E. Keep a numerical listing of acceptable alternate candidates. In the event aunit member, granted

a sabbatical leave for any given year, fails or is unable to fulfill the leave, said leave will be
granted to alternates from the list for that year

10.4.7 Sabbatical Applications
Application for leaves to be reviewed by the Sabbatical Leave Committee shall be made no later than
November 1. Other sabbatical leaves will be posted at least thirty (30) days in advance and applications
are due no later than seven (7) days after the close of the posting.
A. Applications for all sabbatical leaves shall be considered only for the school year immediately

following that during which the application is received. If the applicant is not granted a leave slhe
must re-apply in order to be considered again for an ensuing year.

B. Applicants shall present, as part of their application, reasons for desiring the leave, date of the
leave and any other relevant data to assist in the decision of awarding the sabbatical leaves.

10.4.8 Interview
Applicants may be asked to appear in person before the Sabbatical Leave Committee for further
explanation of hislher plans, where appropriate, or, shall be interviewed by representatives from private
business or industry, where appropriate.

10.4.9 Sabbatical Leave Posting
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Alist of sabbatical leave recipients together with their assignments and/or project summaries shall be sent by
the Assistant Superintendent of Personnel to each principal for posting at each school.

10.4.10 Compensation
The recipient of a sabbatical leave shall receive one half of hislher annual base salary or hislher full semester
base salary, whichever is applicable, or in the case of a sabbatical leave where pay is reimbursed to the
District the recipient for a sabbatical leave shall receive hislher annual base salary or semester base salary,
whichever is applicable. Base salary shall include basic teaching assignment, departmental chairperson
stipend, career increment, and doctoral stipend, as applicable, according to unit members place on the salary
schedule, the same as if slhe were teaching during the period of the sabbatical leave. The recipient who is
employed less than full time shall have hislher sabbatical leave salary prorated accordingly except where the
salary is reimbursed to the District. The semester prior to the leave shall be the determining factor. The
compensation for a sabbatical leave shall include all fringe benefits for the school year. All regular deductions
will be withheld during sabbatical leave. Sabbatical leave shall constitute ayear's servica for movement on the
salary schedule. The unit member may accept afellowship or grant in aid designed to assist accomplishment
of the purpose of the leave. College credits earned during sabbatical leave rnay be utilized to meet the
requirements for advancement on the salary schedule.

10.4.11 Method of Payment
Salary for sabbatical leave will be paid to the unit member while on leave of absence in the same manner as if
the unit member were teaching the District. The unit member shall make arrangements with the Business
Office for the disposition of hislher salary warrant each month.

10.4.12 Bond Required
The unil member shall furnish a suitable bond indemnifying the District against loss in the event that the unit
member fails to render at least two (2) years servica in the District after return from sabbatical leave of
absenca. Such bond shall be exonerated in event the failure of sucih unit member to return and render such
two (2) years service is caused by the death or physical or mental disability of the unit member. If the Board
finds, and by resolution declares, the that interest of the District will be protected by the written agreement of
the employee to retum to the service of the District and render at least two (2) consecutive years service
therein follOWing hislher return from the leave, the Board in its discretion may waive the fumishing of the bond
and pay the employee on leave in the same manner as though abond is furnished.

10.4.13 Interruption of Program by Accident or Illness
Interruption of an assignment or program while on sabbatical leave caused by serious accident or illness,
evidenca of which is satisfactory to the District shall not be held against aunil member as regards to fulfillment
of hislher sabbatical leave. The amount of compensation shall not be adjusted while on the granted
sabbatical leave. The Superintendent must be promptly notified of such accident or illness. In case of such
accident or illness including hospitalization or recovery while on sabbatical leave, notification shall be made by
certified letter, mailed within ten (10) days of the accident or illness. In case of extended disability the unit
member may cancel hislher sabbatical leave and be placed on sick leave.
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10.4.14 In leaves relating to work in private business or industry, should there be atermination of the program on
part of either the employee or the employer, the employee shall be liable for immediate return to duty in an
assignment determined by the Superintendent or his designee.

10.4.15 Retirement and TSA Contribution
Sabbatical leave shall count toward retirement as specified in state law. Retirement and annuity
contributions shall be deducted from unit member's compensation. Those who have had full year
sabbaticals may, at their option, pay into the State Teachers Retirement System an amount that they
would ordinarily have contributed in order to receive full time service credit.

10.4.16 Required Report
Each unit member who has been on sabbatical leave shall file with the Personnel Office a written report
within sixty (60) days of the unit member's retum to duty. Such report shall contain a detailed description
as to the activities of the unit member, together with the unit member's appraisal of the professional value
of the experience gained while on sabbatical leave, the manner in which such experience or knowledge
gained may be used for the benefit of the students or the school in which the unit member is located, and
any other data necessary for a satisfactory report and which contains transcripts of all college and
university study while on leave.

10.4.17 The Assistant SuperintendenVPersonnel shall determine that all conditions of the sabbatical leave have
been fulfilled.

10.4.18 Return to Position
At the expiration of a sabbatical leave, the unit member who has been granted such leave shall be
reinstated, unless s/he agrees otherwise, in the position held at the time the leave was granted, provided
that conditions have not arisen which would have changed.

the unit member's location and type of work had s/he remained on active service. In the event of changed
conditions, the unit member retuming from sabbatical leave shall be reinstated and be assigned work
appropriate to the field of his/her training, with the appropriate salary status including any increments
allowed.

10.5 Exchange Teaching Leave
An exchange leave is a leave granted at the District's discretion to permit an employee to serve as an exchange
employee in any foreign country or in any state, territory, or possession of the United States.
10.5.1 Exchange leaves of absence may be granted to the certificated employees who meet the following

requirements:
(a) The employee must have permanent status in the District on the effective date of the leave
(b) An exchange agreement must be signed by the employees and the Districts concerned

10.5.2 The exchange is for one (1) year, unless extended for one (1) additional year by unanimous consent of
the governing boards and the employees concerned.
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10.5.3 Compensation shall be arranged according to one of the following plans:

Plan A(Applies to exchanges in California)
The Redondo Beach Unified School District employee is paid by the other district and is to
receive the rate of pay on the other district's salary schedule nearest to the rate received in the
Redondo Beach Unified School District, but not more than the other district employee would
receive.

Plan B(Applies to exchanges outside California)
The Redondo Beach Unified School District employee is paid by the Redondo Beach School
District at hislher regular rate. This plan is limited to exchanges with states or countries where the
other employee will receive an adequate salary for living in that particular community.

Plan C(Applies to exchanges outside California)

The Redondo Beach Unified School District employee is paid by the other district at a negotiated
rate.

10.5.4 At the completion of any exchange, the Redondo Beach Unified School District employee shall retum to
duty in the Redondo Beach Unified SChool District and shall serve full time for at least two (2) consecutive
years before being eligible for another exchange assignment.

10.5.5 Credit for service on exchange leave counts toward advancement on the salary schedule as if such
service were given in the Redondo Beach Unified School District, provided that the employee served a
sufficient number of days in the exchange position to have been paid at least seventy-five percent (75%) of
the salary agreed to in the contract signed with the outside district. A notarized affidavit shall be filed
verifying this service.

10.5.6 Service on an exchange leave grants credit toward retirement. If retirement contributions are not
deducted from compensation, the employee must personally arrange for payment of required
contributions.

10.5.7 If the employee wishes to request an extension of the exchange leave, such request shall be made not
later than two (2) months prior to the expiration of hislher leave.

10.6 Bereavement Leave

10.6.1 Aunit member shall be entitled to amaximum of three (3) days leave of absence, or five (5) days of leave
of absence if travel of more than four hundred (400) miles radius is required, without loss of salary or
deduction from sick leave on account of the death of any member of hislher immediate family.
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10.6.2 Immediate Family
Immediate family is defined as: mother, mother-in-law, father, father-in-law, husband, wife, son, son-in
law, daughter, daughter-in-law, brother, brother-in-law, sister, sister-in-law, grandchild, grandfather,
grandmother, or any relative living in the immediate household of the unit member or any other person as
determined by mutual consent of the Assistant Superintendent, Personnel and the unit member. For the
purposes of this section, relatives by virtue of marriage and relatives by virtue of court action shall be
considered as natural or legal relatives.

10.6.3 Bereavement Leave may be taken during Summer School.

10.7 MatemitylDisability Leave
Disability caused by pregnancy, miscarriage, childbirth and/or recovery therefrom shall be treated as any other
non-industrial temporary medical disability. It is the practice of the District to grant sick leave as set forth in Article
10.1 for disabilities caused or contributed to by pregnancy, miscarriage, childbirth, and recovery from childbirth on
the same terms and conditions governing leaves of absence from other Illness or medical disability. Such leave
shall not be used for childcare (See Article 10.8). The length of such leave, including the date on which the leave
shall commence and the date on which the duties are to be resumed, shall be determined jointly by the unit
member and the unit member's physician. However, the Superintendent or hislher designee can require a
verification of the extent of disability through a physical examination of the unit member by a physician appointed
by and paid for by the District.

10,8 Leave Without Pay for Child Bearing Preparation and Child Rearing
10.8.1 Leave without payor other benefits (except as required by law) may be granted to a unit member for

preparation for child bearing and for child rearing.

10.8.2 The unit member shall request such leave as soon as practicable, but no less than thirty (30) calendar
days prior to the date on which the leave is to begin except in cases of emergencies. Such request shall
be in writing and shall include a statement as to the dates the unit member wishes to begin and end the
leave without pay.

10.8.3 The determination as to the date on which the leave shall begin and the duration of such leave shall be
made at the discretion of the Superintendent or designee when considering the scheduling and
replacement problems of the District and the needs and interests of the teacher.

10.8.4 The duration of such leave shall consist of no more than twelve (12) consecutive months and shall
automatically terminate on June 30 in the school year in which such leave is granted. An extension of
leave may be granted, not to exceed an additional twelve (12) months. The District shall comply with
applicable law in granting or denying leaves for specific durations.

37



10.8.5 There shall not be a diminution of employment status while on leave for child bearing or child rearing
except that no unit member shall be entitied to compensation, increment, nor shall the time taken on
parental leave count toward credit for probationary unit members in earning tenure status.

10.8.6 If aunit member is on leave for child bearing or child rearing and in the event of amiscarriage or death of a
child subsequent to childbirth, the unit member may request an immediate assignment to aunit position. If
there is a vacancy for which a unit member is qualified, the District will assign the unit member to a
position as soon as practicable.

10.8.7 Unit members on leave may continue to participate in District-maintained health and welfare benefits
(excluding State Teachers Retirement System and income protection plans) by arranging with the District
to prepay appropriate premiums for such health and welfare benefits to the District, or as required by law.

10.9 Industrial Accident Leave
10.9.1 Unit members may be entitled to industrial accident leave according to the provisions of

Education Code Section 44984 for personal injury which has qualified for workers' compensation under
the provisions of the State Workers' Compensation Insurance Program.

10.9.2 Such leave shall not exceed sixty (60) days during which the schools of the District are required
to be in session or when the unit member would otherwise have been performing work for the District in
anyone fiscal year for the same industrial accident. Leaves pursuant to this section shall not be deducted
from earned sick leave.

10.9.3 The District has the right to have the unit member examined by a physician designated by the District at
the District's expense, to assist in determining the length of time during which the unit member will be
temporarily unable to perform assigned duties and the degree to which a disability is attributable to the
injury involved.

10.9.4 For any days of absence from duty as aresult of the same industrial accident, the unit member shall
endorse to the District any wage loss benefit check from the appropriate insuranca fund which would make
the total compensation from both sources exceed 100% of the amount the unit member would have
received as salary had there been no industlial accident or illness. If the unit member fails to endorse to
the Distlict any wage loss disability indemnity check received on account of the industlial accident or
illness as provided above, the Distlict shall deduct from the unit member's salary warrant the amount of
such disability indemnity actually paid to and retained by the unit member.

10.10 Military Leave
Military leave shall be provided in accordance with statutory provisions.

10.11 Legal Proceedings Leave
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10.11.1

10.11.2

10.11.3

Employees called for jury duty, or subpoenaed to appear in court, in any case other than one in
which the employee is a litigant, shall be granted a leave of absence with pay. During this period,
the employee shall be paid the amount of the difference between histher eamings and the
amount received as a jury fee. A statement of the amount paid the employee as ajury fee shall
be submitted as abasis for determining the District's financial responsibility.
Not more than two percent (2%) of the staff shall be granted such leave with pay at anyone time.

As soon as the unit member is called for jury duty he/she shall report it to histher immediate
supervisor. Upon direction of the supervisor, the unit member shall seek apostponement of jury
duty to a time most convenient to the District. The request for postponement shall not be made
solely for the purpose of rescheduling jury duty to anon-duty day.

10.12 Personal Unpaid Leaves
10.12.1 The District may grant leaves of absence without pay for reasons other than those generating

other leaves under this Article. Any unit member on an unpaid leave of absence may continue to
be covered under District health and welfare plans by paying to the District the amount of the full
premiums to maintain his/her health and welfare plans. The application for unpaid leave of
absence shall be in writing.

10.12.2 The unit member on such leave shall notify the District Personnel Office by April 15 of the school
year during which leave was granted as to an intent to return to duty the following school year.
10.12.2.1 Upon return from leave, the employee will be guaranteed a position for which

they are qualified and credentialed.
10.12.2.2 There shall be no loss of seniority.

10.13 Family and Medical Care Leave
Eligible unit members will be granted Family and Medical Care Leave pursuant to applicable law and
regulations as follows: (Such laws and regulations are not apart of this collectively negotiated Agreement).
10.13.1 Aunit member is eligible for leave if he/she:

a) has been employed for at least 12 months; and
b) has actually worked for at least 1,250 hours during the 12 month period immediately
preceding the commencement of the leave.

10.13.2 Leave is only permitted for the following reasons:
a) the birth of achild or to care for anewborn of amember;
b) the placement of achild with a member in connection with the adoption or foster care of a
child.
c) leave to care for achild, parent or a spouse who has aserious health condition; or
d) leave because of a serious health condition that makes the member unable to perform the
function of histher position.

10.13.2.1 Aserious health condition includes an illness, injUry impairment, or physical

39



10.13.2.2

or mental Condition that involves:
a) any period of incapacity or treatment in connection with ahospital,
hospice or residential medical care facility; or
b) any period of incapacity requiring absence from work, of more than three
(3) calendar days that also involves continuing treatment by (or under the
supervision of) ahealth care provider; or
c) continuing treatment of ahealth care provider for a chronic or long term
health condition that is incurable.
Continuing treatments include:
a) two or more visits to ahealth care provider; or
b) two or more treatments by a health care practitioner on referral from, or
under the direction of ahealth care provider; or
c) asingle visit to ahealth care provider that results in a regimen of
continuing treatment under the supervision of the health care provider.

10.13.3 Amount of Leave
Eligible unit members are entitled to a total of twelve (12) workweeks of leave during any twelve (12)
month period. Amember's entitlement to leave for the birth or placement of achild for adoption or
foster care expires twelve (12) months after the birth or placement.

The twelve month period for calculating leave entitlement will be a "rolling period" measured forward
from the date leave is taken and continues with each additional leave day taken.

Amember's request for leave of less than two weeks duration will not be granted absent medical
certification that such leave is medically necessary.

If the District employs both parents, their aggregate leaves for birth, adoption, or foster care
placement shall not exceed 12 workweeks in 1twelve month period.

10.13.4 Members Benefits While on Leave
Leave under this Article is unpaid. While on leave, unit members will continue to be covered by the
District's medical, dental, and vision insurance. However, unit members will not be covered under the
District's income protection and other benefit plans unless members make the appropriate
contributions for continued coverage.

If aunit member fails to return to work after hislher leave entitlement has been exhausted, the District
shall have the right to recover its share of health plan premiums for the entire leave period, unless the
member does not return because of the continuation, recurrence, or onset of aserious health
condition which would entitle the member to leave. The District shall have the right to recover
premiums through deductions from any sums due the unit member (e.g. unpaid wages, vacation pay,
etc.).

10.13.5 Use of Other Accrued Leaves While on Leave

40



Unit members shall first use all applicable sick leave and other applicable paid leaves before being eligible
for leave hereunder. Family Care and Medical Leave shall run concurrently with such paid leaves.

10.13.6 Medical Certification
A. The District may require members who request leave to provide written certification from the

health care provider of the individual requiring care. If the leave is requested because of the
member's own serious health condition, the certification must include astatement that the
member is unable to perform the essential functions of his/her position.

B. If the District has reason to doubt the validity of acertification, the District may require amedical
opinion of asecond health care provider chosen by the District. If the second opinion is different
from the first, the District may require the opinion of a third provider approved by the District and
the member. The opinion of the third provider will be binding.

C. The District may require certification of the serious medical condition of a family member,
inclUding a health care provider's certification that the unit member is needed to care for the
family member.

10.13.7 Member Notice of Leave
Although the District recognizes that emergencies arise which may require members to request
immediate leave, members are required to give as much notice as possible of their need for leave. If
leave is foreseeable, at least thirty (30) days notice is required. In addition, if amember knows that
he/she will need leave in the future, but does not know the exact date(s) (e.g. for the birth of achild or
to take care of anewbom) the member shall inform his/her supervisor as soon as possible that such
leave will be needed. If the District determines that amember's notice is inadequate or the member
knew about the requested leave in advance of the request, the District may delay the granting of the
leave until it can, in its discretion, adequately cover the position with a substitute.

10.13.8 Upon conclusion of the leave, if the employee is able to resume his/her employment, he/she shall be
reinstated to the same or comparable position as held prior to commencing such leave. The
guarantee of reinstatement may not apply where for legitimate business reasons, unrelated to the
taking of leave, the employee's position has been eliminated, provided the employee is accorded the
same layoff and recall rights and status as he/she would have had if working at the time of layoff.
Nothing herein precludes the District from dismissing the employee for cause (permanent) or for valid
reasons (if probationary).
As a condition of restoration of amember whose leave was due to the member's own serious health
condition, which made the member unable to perform his/her job, the member shall obtain and
present a fitness-for-duty certification from ahealth care provider that the member is able to retum to
work. Failure to provide such certification will result in denial of restoration.

10.13.9 Request for Leave Unit members shall fill out the "Request for Family and medical leave Form"
prepared by the District to be eligible for leave. This form will enable the District to satisfy its record
keeping obligations.
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ARTICLE 11 - TRANSFERS & REASSIGNMENTS

11.1 Atransfer refers to the movement of a unit member from one school to another within the district. Aunit member
assigned to more than one work site shall be considered as being transferred only when moved from one district
program to another.

A reassignment is achange, within the same site, from one K-6 grade level to another or from one department to
another. Changes to or from the positions of Educational Advisor, Counselor, Nurse, Librarian and Psychologist
are considered reassignments within the meaning of this Article. Initial assignments are within the sole discretion of
the district.

11.2 A request for transfer or reassignment may be unit member initiated (voluntary) or district initiated (inVOluntary).
Involuntary transfers and reassignments shall be accomplished at the discretion of the district as set forth in this
Article.
11.2.1 Involuntary transfers or reassignments shall not be made outside the major or minor fields of study and/or

the areas of qualification as established by the unit member's credential(s) unless by mutual consent.

11.3 The District shall provide notice of known transfers or reassignments for the ensuing school year not later than May
30 where possible. Should additional transfers and/or reassignments become necessary after that date, affected
unit members shall be notified as soon as possible.

11.4 When an involuntary transfer or reassignment occurs during the school year the transferred or reassigned unit
member shall be provided upon request up to two paid working days to effectuate the transfer through preparing
and organizing hislher classroom environment and/or for observation purposes. The unit member may opt for one
day, if the unit member believes only one day is necessary to accomplish the above purposes. No such transfer or
reassignment shall result in a loss of compensation for the remainder of the school year excluding extra-duty
assignments.

11.5 The district and/or site level management may initiate involuntary transfers and/or reassignments based upon the
district's educational related needs.

Such transfers or reassignments shall not be initiated on an arbitrary basis nor shall they be utilized in lieu of
discipline.

11.6 In the event of involuntary transfer or reassignment, the employee(s) shall be advised of the reasons therefor
through apersonal conference with the appropriate administrator five (5) days prior to the transfer or reassignment,
unless said transfer or reassignment occurs within the first month of school or under extenuating circumstances.

Teachers to be involuntarily transferred or reassigned shall have the right to indicate duty preferences from alist of
all available (i.e., open) bargaining unit positions for which they are qualified by virtue of credential and training, and
the administrator(s) responsible for the transfer or reassignment shall make every effort to honor these preferences.

42



11.7 Posting of Vacancies
Avacancy is an opening which the district determines to fill; the district will post all such vacancies.

11.7.1 The district shall post in all school buildings and work sites no later than June 1st, a list of known
vacancies and all persons on extended leave shall be notified, provided they have left with the district a
request to be notified in the event of avacancy prior to beginning the leave.

11.7.2 Each posting shall contain the following information:
A. Site location(s) of the vacancy
B. Qualifications shall include, but not be limited to:

1. Grade level or subject matter experience
2. Credential requirements
3. Service requirements
4. Special qualifications

C. Job description and typical responsibilities.

11.7.3 All postings shall include the closing date for filing. The closing day for current employees shall be no less
than ten (10) days after posting unless the district can demonstrate an unanticipated need to fill the
vacancy sooner.

11.7.4 No posting or solicitation shall be made outside the district for ten (10) days or the close of the posting
period. After the close of the posting period, the district is free to interview and/or hire from outside the
district. Qualifications being equal, preference shall be given to unit members.

11.7.5 Vacancies which occur during the summer shall be posted. The announcements of vacancy shall be sent
to unassigned employees, unassigned employees who are on leave and who have requested in writing
such notice, and to employees who have applied for a comparable position (I.e. school, grade and/or
subject matter) within the twelve (12) months preceding the posting date.

11.7.6 A request for a transfer or reassignment shall be maintained in an "active" file for twelve (12) months
following receipt of the request and for that twelve (12) month period the Administration shall consider the
request in connection with subsequent posted vacancies for positions comparable (I.e. school, grade
and/or subject matter) to those listed in the request for transfer or reassignment.

11.7.7 Teachers who desire to transfer or be reassigned shall file an application with hiSiher site administrator.
The site administrator shall fOlWard the application to the Personnel Office, which shall retum acopy to the
applicant with appropriate acknowledgment of receipt. Such statement shall include the school or schools
and grade level and/or SUbject matter to which he/she desires to be transferred or reassigned in order of
preference.

11.7.8 Application forms shall be made available at the district office or through the site administrator upon
request.
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11.7.9 In the event of a vacancy, district management and/or the appropriate site administrator will select from
among competing applicants based upon the following criteria:
A) Grade level and/or subject area experience
B) Appropriate credentials
C) Ability to perform responsibilities of the vacant position
D) Any special qualifications for the vacant position, including, but not limited to adjunct duty skills

and experience
E) Evaluations
F) Years of experience
G) Other relevant information which has preViously been brought to the unit member's attention
H) District legal requirements

When qualifications are equal, then, in that event, length of district selVice shall be controlling.

11.7.10 All applicants shall receive a notice of the disposition of their application in case of a vacancy for which
they have indicated a desire to be considered. Applicants not selected shall, upon request, be given
preference rating for the position unless more than five (5) employees requested consideration for the
position. In that event, applicants shall receive notice, upon request, only as to whether or not they were
rated in the top five (5) applicants and if so, in what order they were rated.

11.8 Unit members who must be transferred as a result of aschool closing or loss of enrollment shall have the right of
first preference and first refusal on all vacancies for which they are qualified and credentialed. The order of
establishing first preference and first refusal shall be based upon the length of selVice in the district of those unit
members who are being transferred, provided the qualification and credential requirements are met.

11.9 The District will ensure that each site publicizes and informs (in writing or orally) its staff when extra duty
opportunities are available at the site.

11.10 For openings which occur between June 1st and September 15lh, voluntary changes in positions for the following
year will generally be handled as follows:
11.10.1 The District and/or appropriate site administrator will make available for unit members a Special Voluntary

Transfer Request Form with adeadline for filing to be publicized by the District Personnel Office and which
is no sooner than fifteen (15) working days following the Personnel Office announcement and no later than
May 1st. Unit members who desire to be considered for any vacancies will be required to fill out the form.
At a minimum the form will require the following specific information: SChool or work site desired, special
considerations, and, where more than one school or work site is indicated, priority order of choices.

11.10.2 Unit members who submit such forms in a timely manner will be eligible for consideration for any vacancy
which (1) has already been posted or which (2) may subsequently occur up to the opening of the ensuing
school year. Requests for transfer may be withdrawn at any time; if an employee is selected for a
voluntary transfer, he/she may decline the offer.

44



ARTICLE 12 - CONCERTED ACTIVITIES

12.1 It is agreed and understood that there will be no strike, work stoppage, slow-down, picketing in connection
therewith, or other interference with the operations of the district by the Association or by its officers, agents or
members during the term of this Agreement, or any agreed upon extension thereof, including compliance with the
request of other labor organizations to engage in such activity. This clause applies regardless of whether or not a
dispute is subject to the Grievance/Arbitration clause of this Agreement.

12.2 The Association recognizes the duty and obligations of its representatives to comply with the provisions of this
Agreement and to make every effort toward inducing all employees to do so. In the event of a strike, work
stoppage, slow-down, or other interference with the operations of the district by employees who are represented by
the Association, the Association agrees in good faith to take all necessary steps to cause those employees to
cease such action.

12.3 Neither the submission of this proposal, nor its violation or expiration, shall prejudice the district's legal position that
the above activities are or may be independent violations of the law, illegal notwithstanding this Article.

12.4 During the term of this Agreement, or any agreed upon extension thereof, the district will not lock out bargaining
unit members.
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ARTICLE 13· GRIEVANCE PROCEDURE

13.1 Definitions
13.1.1 A"grievance" shall be defined as awritten statement by agrievant citing aspecific section of the contract

that has allegedly been violated or misapplied and astatement of redress requested.

The interpretation or application of District policies. rules and regulations shall be expressly excluded from
the definition of a "grievance" in the Agreement. The Board shall maintain a policy/regulation
establishing an orderly process for indMduals within the unit to challenge the application of
policies/regulations that are outside the scope of negotiations.

13.1.2 A"grievant" is the Association or aunit member filing agrievance.

13.1.3 "Days" are working days of unit members. Either party may postpone the processing of a grievance for
the duration of avacation period.

13.1.4 The "Informal Step" in this procedure is a required conference between the unit member with the
problem and the appropriate administrator.

13.1.5 "Association representative" is the exclusive bargaining agent selectee.

13.1.6 The "appropriate administrator" is the lowest level administrator having immediate jurisdiction over the
grievant who has been designated by the District to adjust grievances.

13.2 General Principles
13.2.1 All unit members have the right to file grievances in good faith without fear of prejudice or reprisal.

13.2.2 It is in the best interest of all concerned that all grievances be settled as quickly as possible in an orderly
process, and at a level as close to the focus of the grievance as is practical.

13.2.3 All grievances shall be in writing and shall be initiated on the District Grievance form. The form may be
secured from the principal's secretary at the local school or from the Assistant Superintendent at the district
office.

13.2.4 The grievant has the right to request an Association representative at each step of the grievance
procedure.

13.2.5 Grievances or disposition hereof should not be entered in the employee's personnel file.
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13.2.6 If the same complaint or substantially the same complaint is made by more than one unit member against
one respondent, only one unit member on behalf of himselflherself and the other named grievant may
process the complaint through the grievance procedure. Names of all aggrieved parties shall appear on
any documents related to the settlement of the grievance.

13.2.7 The grievance shall be a clear, concise and specific statement, stating the circumstance on which the
grievance is based; the persons involved; the citations of pertinent sections of the Agreement; and the
remedies whiclh he/she has sought. The grievant shall send acopy to all interested parties.

13.2.8 Prior to the filing of agrievance, the grievant shall meet with the appropriate administrator in all cases and
both shall make aconscientious effort to resolve the controversy, dispute or disagreement.

13.2.9 Either party to the grievance shall have the right to request an additional conference at any step of the
procedure to resolve the grievance. Either party may elect to have a representative present at such a
conference.

13.2.10 No grievance shall be recognized by the District or Association unless filed and presented no later than
thirty (30) days after the alleged grievance is known or should reasonably have been known by the
grievant. At any level of the procedure the time limits may be extended by mutual written agreement.

13.3 Steps in Grievance Procedure
13.3.1 Step 1

A. The grievant shall send a statement of grievance in writing to his/her administrator and to the
Assistant Superintendent. Within ten (10) days of receipt of the formal grievance, the
administrator shall confer with the grievant and appropriate representative requested.

B. The administrator shall communicate a decision to the employee in writing within ten (10) days
after receiving the grievance. If the administrator does not respond within the time limits, the
grievance may be moved to the next level. Within the above time limits, either party may request
apersonal conference with the other party.

C. Within forty-eight (48) hours of the decision, copies of the decision shall be delivered to the
grievant and to all parties of interest.

13.3.2 Step 2
A.

B.
C.

The grievant may appeal the decision from Step 1to the Assistant Superintendent within ten (10)
days after receipt of the Step 1 decision. This appeal shall be presented in writing with all
documents developed and used in Step 1, and shall be available to all parties of interest.
The Assistant Superintendent will notify all involved parties of interest of the request for appeal.
Within ten (10) days of receipt of the appeal, the Assistant Superintendent shall confer
with the grievant and appropriate representative.
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D.

E.

13.3.3 Step 3
A.

B.

c.

D.

The Assistant Superintendent shall communicate a decision in writing within ten (10) days after
receiving the appeal. Either the grievant or the Assistant Superintendent may request apersonal
conference within the above time limits. If the Assistant Superintendent does not respond within
the time limits, the grievance may be appealed to the next level.

Within forty-eight (48) hours of the decision, copies shall be delivered to the grievant and all
parties of interest.

The grievant may appeal the decision from Step 2to the Superintendent within ten (10) days after
receipt of Step 2decision. The appeal shall be in writing.

Within ten (10) days of receipt of the appeal, the Superintendent shall confer with the grievant and
appropriate representative.

The Superintendent or designee shall communicate adecision within ten (10) days after receiving
the appeal. If the Superintendent or designee does not respond within the time limits, or the
grievant is not satisfied with the Superintendenfs decision, the grievant may appeal the decision
in writing within ten (10) days to the Board of Education. The Board, in its sole discretion, may
within fifteen (15) days choose to review or not to review the decision. In the event the Board
chooses not to review the decision, it shall so notify the grievant in writing. In the event the Board
chooses to review the decision, it shall so notify the grievant; and may request the taking of
additional testimony or the presentation of additional documentary evidence. The Board shall,
following review, render its written decision within thirty (30) days following the decision to review.

Within forty-eight (48) hours of the decision, copies shall be delivered to the grievant and to all
parties of interest.

13.3.4 Step 4•Arbitration
A. If the grievant is not satisfied with the decision at Step 3, slhe may within ten (10) days request the

Association to submit the grievance to final and binding arbitration. If the Association concurs
with the employee's request for arbitration, the Association shall within twenty (20) days of the
Superintendent's decision submit a request in writing to the Superintendent for arbitration of the
dispute, and the District shall comply with the request.

B. The Association and the District shall attempt to agree upon an arbitrator and if no agreement can
be reached, the parties shall request the California Conciliation Service to supply a panel of five
(5) names of persons experienced in hearing grievances in public schoois. Each party shall
alternately strike aname until only one name remains. The remaining panel member shall be the
Arbitrator. The order of striking shall be determined by lot.
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C. The fees and expenses of the Arbitrator and the hearing shall be borne equally by the District and
the Association. All other expenses shall be borne by the parties incurring them. Unless the
parties mutually agree to share the expenses, the cost of the services and expenses of the court
reporter shall be paid by the party requesting same.

D. The Arbitrator shall, as soon as possible, hear evidence and render a decision on the issue or
issues that were submitted to arbitration. If the parties cannot agree upon a submission
agreement, the Arbitrator shall determine the issues by referring to the written grievance and the
answers thereto at each level. If either party raises an issue of arbitrability, such party raising the
issue may request, by written notice to the other party 48 hours in advance of the hearing, a
separate hearing on the issue arbitrability. Such decision may, upon agreement of the parties,
consist of a decision without written opinion. No hearing on the merits of the case will be
conducted until the issue of arbitrability has been decided. The Arbitrator shall have no power to
add to, subtract from, or modify the terms of this Agreement. After a hearing and after both
parties have had an opportunity to make arguments, the Arbitrator shall submit in writing, as soon
as possible to all parties, the finding of facts and/or an award. The award may be given without
written arguments or written opinion if both parties agree. The decision of the Arbitrator, within the
limits prescribed, shall be final and binding upon the parties to the dispute.

13.4 Representation

13.4.1 Any unit member may at any time present grievances to the District and have such grievances adjusted
without the intervention of the Association, as long as the adjustment is reached prior to arbitration and the
adjustment is not inconsistent with the terms of this Agreement - provided that the District shall not agree
to the resolution of the grievance until the Association has received a copy of the grievance and the
proposed resolution and has been given the opportunity to file a response. Upon request of the grievant
and the concurrence of the Association, the grievant may be represented at any stage of the grievance
procedure by arepresentative of the Association.

13.4.2 The Association will exclusively receive time off from duties for the processing of grievances under Article
13 herein for unit members who are designated as Association representatives. The Association will
identify grievance representatives to the Superintendent no later
than November 1st of each school year.
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ARTICLE 14 -INTERMEDIATE DISCIPLINE

14.1 The district retains the right to discipline unit members for just cause, provided that in the exercise of this right the
district will not act arbitrarily, capriciously, or in violation of the terms of this Agreement.

14.2 In order to be timely filed, a charge must be initiated no later than thirty (30) calendar days following the act or
occurrence upon which the charges are based, or thirty (30) calendar days following the date the district
reasonably should have known of the act or occurrence.

14.3 In imposing discipline, the district will not take into account any prior charges which occurred more than four (4)
years preceding the date of the charge or charges giving rise to the discipline.

14.4 Discipline may include, but is not limited to: Letters of reprimand for placement in the unit member's personnel file;
suspension with pay; suspension without pay for up to fifteen (15) working days in anyone school year; involuntary
transfer; or appropriate docking of pay. For purposes of this Article, discipline shall not be defined to include
termination and/or non-reelection pursuant to the California Education Code.
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ARTICLE 15
SAVINGS AND SEPARABILITY

15.1 In the event any provisions of this Agreement are held to be contrary to the law by acourt of competent jurisdiction
inclusive of appeals, if any, such provisions will not be deemed valid and subsisting except to the extent permitted
by law, but all other provisions will continue and remain in full force and effect.

15.2 In the event such provisions are invalidated as described above, the parties shall, upon request, meet no later than
fifteen working days after such request to discuss the impact of such aholding and to negotiate possible alternative
provisions.

15.3 Any individual contract between the Board and an individual unit member shall be subject to and consistent with
the provisions ofthis Agreement which shall prevail over any conflicting provision(s) of such individual contract.
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ARTICLE 16
ANTI-DISCRIMINATION POLICY

16.1 Neither the District nor the Association shall discriminate unlawfully against any unit member on the basis of race,
color, religion, creed, ancestry, national origin, gender (including sexual harassment and pregnancy), age (over
40), marital status, medicai condition, mental or physical disability or sexual orientation. Both the District and the
Association express strong disapproval of any unlawful discriminatory or harassing conduct on the part of any unit
member.

16.2 The District encourages unit members to report complaints of discrimination of harassment without fear of
retaliation. Unit members wishing to complain about discrimination or harassment should contact their immediate
supelVisor. If they are dissatisfied with the action taken by their immediate supelVisor, or if their supervisor is the
discriminating or harassing individual, unit members should contact the following person:

Assistant Superintendent, Human Resources
Redondo Beach Unified School District

1401 Inglewood Avenue
Redondo Beach, CA. 90278

Complaints of sexual harassment must be processed through the specifically applicable board policy.
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ARTICLE 17 - NOTICES

17.1 All notices required by this Agreement shall be transmitted to the parties as follows:

17.1.1 For the Association: Executive Director, Redondo Beach Teachers Association, 2275 West Torrance
Boulevard, Suite 201, Torrance, Califomia 90501-2539; and/or

17.1.2 For the District: Superintendent, Redondo Beach Unified School District, 1401 Inglewood Avenue,
. Redondo Beach, Califomia 90278.

17.1.3 As soon as possible following the compilation of the Agreement by the parties, the District shall provide the
Association asufficient number of copies of the Agreement to distribute to all unit members.
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ARTICLE 18 - SUMMER SCHOOL

18.1 Summer school teachers shall be selected first from the ranks of the regular full-time teaching staff of the Redondo
Beach Unified School District. Based upon the needs of the instructional program, the District retains the right to
determine qualifications of employees subject to the following criteria:
(1) Credential Authorization
(2) Currently teaching in the level/subject area
(3) Skill/Competence
(4) Current Status, in the following priority order

(a) Permanent
(b) Probationary
(c) Temporary
(d) Substitute

18.2 The above criteria being equal, the applicant having had a summer school assignment least recently will be
chosen.

18.3 Teachers will be retained during the summer session as long as student attendance justifies continuance of the
class being taught.

18.4 Beginning with the 2001 Summer School, the District shall pay teachers assigned to summer school twenty-seven
dollars ($27.00) per hour for each hour (or portion thereo~ assignment of on-site Duty Time. Beginning with the
2002 Summer School, the District shall pay teachers assigned to summer school twenty-eight dollars ($28.00) per
hour for each hour (or portion thereo~ assignment of on-site Duty Time.

18.5 Unit members may use two (2) days of accumulated sick leave during anyone summer session; one (1) such day
may be a personal necessity day if on account of death or serious illness of a member of the unit members
immediate family, or accident involving the unit members person or property, or the person or property of the unit
members immediate family, provided it is of such severity or seriousness so as to require the unit members
immediate attention. No paid leave days are available the work day before and/or the work day following aholiday.

18.6 For any summer session in which the unit member has perfect attendance, the unit member shall earn one day of
accumulated sick leave.
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2002-2003 Salary Schedule Effective 7/1/02

I II III IV V VI
BA BA+ 15 BA+30 BA+45 BA+60 BA+75

or MA or MA + 15 or MA + 30

1 $41,221 $41,222 $41,223 $41,315 $43,449 $45,582
2 $41,222 $41,223 $41,224 $43,324 $45,459 $47,590
3 $41,223 $41,224 $43,191 $45,332 $47,470 $49,605
4 $41,224 $43,068 $45,202 $47,340 $49,469 $51,618
5 $42,953 $45,073 $47,210 $49,352 $51,479 $53,620
6 $44,945 $47,084 $49,223 $51,360 $53,492 $55,632
7 $46,951 $49,093 $51,231 $53,364 $55,504 $57,632
8 $48,970 $51,100 $53,237 $55,376 $57,507 $59,644
9 $53,107 $55,248 $57,388 $59,519 $61,659
10 $55,121 $57,254 $59,391 $61,529 $63,663
11 $59,258 $61,399 $63,536 $65,673
12 $61,275 $63,403 $65,544 $67,684
13 $63,283 $65,414 $67,553 $69,692

Distributed by the Redondo Beach Teachers Association



2002-2003 Psychologist Salary Schedule - Effective 7/1/02

Group I Group II Group III Group IV
BA+30 BA+45 BA+60 BA+75

Step or MA or MA + 15 or MA + 30

1 $54,470 $57,802 $61,253 $64,689

2 $56,334 $59,755 $63,279 $66,782

3 $58,171 $61,704 $65,296 $68,879
4 $59,984 $63,634 $67,301 $70,982

5 $61,898 $65,553 $69,315 $73,084

6 $67,503 $71,334 $75,180
7 $69,424 $73,356 $77,274

8 $71,351 $75,372 $79,367

Distributed by the Redondo Beach Teachers Association



APPENDIXB

The coaching pay schedule shall be based upon the following percentage factors of Column (Group III),
Step 5of the salary schedule.

Head Coach

Assistant I

Coaching Aides will be paid $600.

6.5%

5.5%

An additional stipend will be paid for an extended season as follows:

Head Varsity Coach $150

Assistant Varsity Coach $100



11 February 2003

On Extra-Duty Stipends

STIPEND AMOUNT
.

Educational Advisor- High
School 8% of Group III, Step 5
Athletic Director- Hiqh School
Activities Director- Hiqh School
Head Coach- Hiqh School 6.5% of Group III, Step 5
Band Director- Hiqh School
Band Director- Middle School
Drama Director- HiQh School 6.5% of Group III, Step 5
Drill TeamlTall Flags- High
School
Pep Squad/Short Flags- High
School
Assistant Coach- HiQh School 5.5% of Group III, Step 5
Activities Director- Middle
School
Newspaper Sponsor- High 5% of Group III, Step 5
School
Yearbook Sponsor- Hiqh School
Speech Coach- Hiqh School
Musical Director - Hiqh School
Modern Dance- Hiqh School
Synchronized Swim- High 2.5% of Group III, Step 5
School
Choral Director- HiQh School
Choral Director - Middle School
Teacher-in-charQe
Academic Decathlon- High
School
Yearbook Sponsor- Middle 2% of Group III, Step 5
School L
Newspaper Sponsor- Middle
School

Drill Team Director - Middle 1.5% of Group III, Step 5
School

Department Chairpersons- XXXXXXXXXXXXXXXXX
(Maximum Periods in Dept.)



, '.

91+ periods $1,590/year
61-90 periods $1 ,450/vear
46-60 periods $1 ,150/vear
31-45 periods $990/year
16-30 periods $850/year
7-15 periods $730/year
Advanced Placement Teachers $ 75 per semester per

class
Curriculum work $28/hr
In-service $95/dav
Site specialist ITechnoloqvl $50/mo
Combination class $750/semester I
Secondary Schools/Period $25/period or
Substitution compensatory time off
Temporary disbursement of Pro rata of sub pay
students in absence of
substitute (elementary)
Librarian $660fyear
Print Shop Instructors $18.26/hr
Honorarium for Master Teachers Determined by Individual
(Supervisors of Student University
Teachers)
Summer School $28/hour
BTSA Support Providers $2000 per Beginning

teacher (maximum case
load = 2)

PEAR Consulting Teacher $1,500fyear per
Voluntary Participating
Teacher [Can be
prorated by quarter or
semester]
$3,OOO/year per Required
Participating teacher-
Total amount not to
exceed $6,OOO/year

PEAR Panel Members $4,000/year

I,

..





200512006 CALENDAR
Ratified by RBTA

March 2004

Second Week I Third Week I Fourth Week I Days I Days
Taught Warned

W Th F M T W Th F M T W Th F
First School Month

(1 staff development day) 7 8 g 12 13 14 15 16 19 20 21 22 23 I 13 I 14
- ---

Second School Month
26 27 28 29 5 6 7 10 11 12 20 I 20

Third School Month
24 2 4 7 8 9 19 I 19

Fourth School Month
13 14 15 16 17 17

Fifth School Month
10 11 12 13 8 8

Sixth School Mionth
18 19 25 26 27 30 I 8 I 9 I 10 I 18 I 18

Seventh School Month
15 16 22 23 24 27 28 1 2 3 6 7 7 8 10 I 18 I 18

Eighth School Month Apr Q3
15 18 21 22 23 24 27 28 29 30 31 3 4 5 8 7 I 20 I 20

Ninth School Month May
17 18 19 20 21 24 25 26 2i 28 1 4 I 5 I 15 I 15

enth Schooi Monlh Jun
8 9 10 11 12 15 16 17 18 19 22 23 24 25 26 1 I 2 I 19 I 19

Eleventh School Monlh Q4 W
5 6 7 8 9 12 13 14 15 16 19 20 21 22 I J J I I I

I
13

I
14

I .:.

TOTALS 180 182

Easter: ApTi/16, 2006

Optional Staff Development Days: 1day during last week of August, 1 on January 3; 1 divided over 3 days (TBA)

01: 11110 (47 days)
02: 2/2 (43 days)
03: 417 (43 days)
04: 6121 (47 days)



Redondo Beach Unified School District
200J·2004 INSURANCF: RATES
CRRTlFlCATI<;D EM1'LOYElts

(c<>vcragc lOll/OJ to 9/JO/04)

sep-23-04 07:23P redondo

Effective HI/O1103

(Pend!ul; lIel;oliatiolls)

beach usd 310 937 3357 p.Ol

Rmployec
c.:overage Contribution

(Monthly)
1'1'0 (l'ACrF'ICARE)-MED (10 payments)

District
Contl'ib uI.ion

(MQntl,ly)

Tolal
2002-2003

_........o(c.:.M""O:.;.:II.lhltL_

Employee

Employee +1
Employee + 2 or more

2J2.19
455.74
5~9.0 I

233.04
434.74
568,(,2

445.23
890.48

1,157.63

liMO (l'ACIFICARE)-MED (10 payments)

Employee
Employee +I

Employee + 2 ur 'nore

KAISEH (10 pa,::mcn{s)

Employee
Employee ... I
Employee +2 or more

DELTA I>ENTAL (10 paymcn{s)

Employee
Employee + I
bllployee + 2 or more

25.91
83.15

143.54

85.52
221.20
327.79

o
23.54
47.08

233.04
434.74

56862

239.26
428.36
590.91

53.55
83.5(,

113.57

258.95
517.1\9
712.16

J2·1.78
649.56
918.70

53.55
107.10
160,(,5

SAFEGUARD DENTAL (10 paymell{s)

Employee & Dependents

VISION SERVICE (VSI') (10 payments)

o 41.40 41.40

Employee
Employee + 1
Employee'" 7. or more

o
o

5.45

11.I9
2L80
25.86

'. I LJ 'J

21.80
31.31

LIFEI'N:WitANCE (CPIC) (10 payment.)

Employee $25 ,QOO
Dependents $1 ,noo

o
o

5.50
O.JO .

5..,0
030

All District----'-



Redondo Beach Unified School District
2002-2003 INSURANCE RATES
CERTIFICATED EMPLOYEES

(coverage 10/1102 to 9130/03)

Employee
Coverage Contribution

(Monthly)
POS (PACIFICARE)-MED (10 paymeuts)

District
Contribution

(Monthly)

Total
2002-2003
(Monthly)

Employee
Employee +1
Employee + 2 or more

185.Q7

401.47
518.47

233.04
434.74
568.62

418.11
836.21

1,087.09

HMO (pACIFICARE)-MED (to payments)

Employee
Employee +1
Employee + 2 or more

KAISER (10 payments)

Employee
Employee + 1
Employee + 2 or more

DELTA DENTAL (10 payments)

Employee
Employee + 1
Employee + 2 or more

o
31.34
72.28

24.28
98.73

154.55

o
23.54
47.08

233.04
434.74
568.62

239.26
428.36
590.91

53.55
83.56

113.57

233.04
466.08
640.90

263.54
527.09
745.46

53.55
107.10
160.65

SAFEGUARD DENTAL (10 payments)

- Employee & Dependents

VISION SERVICE (VSP) (10 payments)

o 41.40 41.40

Employee
Employee + 1
Employee + 2 or more

o
o

5.45

11.19
21.80
25.86

11.19
21.80
31.31

LIFE INSURANCE (CPIC) (10 payments)

Employee $25,000
Dependents $1,000

INCOME PROTECTION

o
o

5.50
0.30

All District

5.50
0.30

EXHIBIT 2



REDONDO BEACH UNIFIED SCHOOL DISTRICT

FINAL EVALUATION SUMMARY

Standards of Performance
-

EVALUATEE: _

Building: _

EVALUATOR:, _

Assignment: _

The following areas of "Standards of Performance" are being evaluated according to the
Redondo Beach Unified School District Uniform Evaluation Procedures: .

(1) Progress of pupils towards standards of expected pupil achievement;
(2) Instructional techniques and methodologies;
(3) Adherence to curricular objectives;
(4) Establishment and maintenance of suitable learning environment.

EVALUATOR COMMENTARY:

"'- Final Evaluation Summary (page 1 of 2)

EVALUATEE COMMENTARY: (The
Evaluatee's Commentary may include
variables which may have hindered
the achievement of goals and objectives.)



Date: _

White Copy - Evaluator
Yellow Copy - Evaluatee
Pink Copy - Personnel Office

Signature:
Evaluator

Evaluatee

(The evaluatee's signature does not indicate endorsement of the evaluation but is a
"----' I recognition that discussion has taken place.)

Final Evaluation Summary (Page 2 of 2)
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Binding Memorandum of Understanding Between the RBUSD & RBTA

Peer Assistance & Review Program

The Redondo Beach Teachers Association (RBTNCTAlNEA) and the Redondo Beach Unified School
District (District) are committed to providing the highest possible quality of education. In order for
students to succeed in learning, teachers must succeed in teaching. Therefore, both parties agree to
cooperate in the design and implementation ofprograms that provide quality professional growth
activities and support programs for teachers who desire or need it. The Peer Assistance & Review
Program (PAR Program) demonstrates the commitment ofRBTA and the District to meet this goal. This
memorandum of understanding shall remain in full force and effect until such time as amended by mutual
agreement ofboth parties.

1.0 PAR Panel

1.1 The PAR Panel will consist of seven (7) members. Members of the PAR Panel will include four
(4) members selected by the Association and three (3) members appointed by the District. Both
the Association and the District may appoint an alternate member to serve in cases of conflict of
interest or if a PAR Panel member is unable to attend a meeting. Both parties retain the right to
replace their respective members on the PAR Panel.

1.2 Teacher members on the PAR Panel will serve three (3) year terms, except that the first term will
be staggered as follows: lone-year term, 1 two-year term, and 2 three-year terms. The alternate
will also attend the meetings and rotate into the vacated position.

1.3 The PAR Panel will adopt rules, guidelines, and procedures for implementing the provisions of
this Article, including the method for selection ofa Chairperson. Chairpersons shall serve one (I)
year terms and shall alternate between teachers and administrators. Said guidelines will be
consistent with the provisions of the Agreement and the law, and to the extent that there is an
inconsistency, the Agreement will prevail and to the extent the guidelines are inconsistent with
the law, the law will prevail.

1.4 The PAR Panel will work towards reaching consensus on all decisions; however, absent
consensus, a majority vote will prevail.

1.5 A brief summary of the program WIll be diStributed annually to bargaining unit members and
administrators.

1.6 The PAR Panel will establish the meeting schedule. To hold meetings, five (5) of the seven (7)
members of the PAR Panel must be present. Such meetings may take place during the regular
workday, in which event teacher members ofthe Panel will be released, from their regular duties
without loss ofpay.

1.7 The PAR Panel will adopt an annual budget for the program su1;>ject to Board approval. The
Panel will not take actions that exceed the funding provided by the state for the PAR l'f<i!iram.

1.8 Teacher members of the PAR Panel shal] receive an annual stipend of$2500.00 for the 2003
2004 school year. The alternate shall receive a stipend of$2000.00.Stipends shall be reviewed on
an annual basis.

1.9 The PAR Panel will provide written confirmation ofparticipation in the PAR Program to
Participating Teachers.
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1.10 The PAR Panel shall be responsible for selecting Consulting Teachers.

1.11 The PAR Panel will determine the number of Consulting Teachers in any school year, guided by
such factors as the number of Referred, Voluntary, and Beginning Teachers and available funds.
The parties agree that in light of the above mentioned factors the number of Consulting Teachers
may vary from year to year.

. 1.12 The PAR Panel will assign Consulting Teachers to a Participating Teacher. The Participating
Teacher has the right to meet with the PAR Panel to discuss the assignment of the Consulting
Teacher within two weeks ofnotification of their assigned Consulting Teacher.

1.13 All proceedings and materials related to evaluation, reports, and other personnel matters shall be
strictly confidential. Therefore, PAR Panel members and Consulting Teachers may disclose such
information only as necessary to administer this Article or as otherwise required by lawful
process.

1.14 The PAR Panel will coordinate training to meet the needs ofthe program and its participants.

1.15 The PAR Panel will review the fmal report prepared by the Consulting Teacher and make
recommendations to the Governing Board regarding the Referred Participating Teacher's
progress in the PAR Program, including forwarding the name of individuals who, after sustained
assistance, have not demonstrated satisfactory improvement.

1.16 The PAR Panel shall armually evaluate the impact of the PAR Program in order to improve it.
The PAR Panel may submit recommended improvements to the Governing Board and the
Association.

2.0 Consulting Teachers

2.1 A Consulting Teacher is a permanent teacher who provides assistance to teachers pursuant to the
PARProgram. Consulting Teachers will possess the following qualifications:
a. At least four (4) years ofrecent teaching experience.
b. Demonstrated exemplary teaching ability.
c. Extensive knowledge and mastery of subject matter, teaching strategies, instructional

techniques, and classroom management strategies necessary to meet the needs ofpupils in
different contexts.

d. Ability to communicate effectively both orally and in writing.
e. Ability to work cooperatively and effectively with others.

2.2 Consulting Teacher positions will be filled as follows:
a. A notice of available positions will be distributed at all school sites and the District office.
b. Eligible applicants will submit an application form.
c. Each applicant will submit the names of at least three (3) references from individuals who have
direct knowledge ofhislher ability.
d. Consulting Teachers shall be selected by a majority vote of the PAR Panel after a minimum

of two (2) Panel Members have conducted a site visitation and a classroom observation of all
final candidates. Whenever possible site visitations shall be made up of at least one
administrator and at least one teacher.

2.3 A Consulting Teacher will provide assistance to Participating Teachers. This assistance may
include but need not be limited to:
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a. Working with the Participating Teacher to establish performance goals.
b. Conducting multiple observations of the Participating Teacher during periods of classroom

instruction.
c. Assisting the Participating Teacher by demonstrating, observing, coaching, conferencing,

referring or by other activities, which in their professional judgement, will assist the
Participating Teacher.

d. Maintaining a cooperative relationship with the evaluating administrator.
e. Demonstrating good teaching strategies and practices to the Participating Teacher.
f. Using district resources toassist the Participating Teacher.
g. Monitoring the progress of the Referred Participating Teacher.

2.4 General Guidelines

2.4.1 Consulting Teachers will be trained to offer peer assistance and to understand the specific
functions of the PAR Program. The PAR Panel will monitor and evaluate the
effectiveness ofthe Consulting Teachers and make decisions regarding their continuation
in the Program. The PAR Panel may remove a Consulting Teacher from the position at
any time because of the specific needs of the PAR Program, inadequate performance of
the Consulting Teacher, and/or for other reasons that serve the best interests of the PAR
Program.

2.4.2 The term of the Consulting Teacher shall be two years. Consulting Teachers may be
reappointed for two (2) additional two year tenns.

2.4.3 In addition to hislher regular salary, Consulting Teachers shall be paid an annual stipend
ofno more than $3000. Consulting teachers will receive $1500 per year (or $150.00 per
month) for assisting each voluntary teacher participant. Consulting Teachers will receive
$3000 per year for working with a Referred Participating Teacher..

2.4.4 Consulting Teachers shall have a manageable caseload determined by the PAR Panel.

2.4.5 If released full time, and after completion of service as a Consulting Teacher, unit
members will have the right to return to the position that he/she held prior to becoming a
Consulting Teacher. If that position no longer exista, he/she shall be provided a similar
position that he/she is credentialed to teach. The Association agrees that this may require
the District to employ additional temporary teachers.

2.4.6 Prior to working with a Referred Participating Teacher, the Consulting Teacher will meet
with the principal or immediate supervisor to review and discuss the basis for referral to
the PAR Program. The Consulting Teacher will meet periodically with the Principal or
immediate supervisor to review the status and progress of the Referred Participating
Teacher. Such meetings will be confidential and the content ofsuch meetings will not be
used as part ofthe evaluation process. The following does not exclude the possibility that
the Referred Participating Teacher may attend such meetings or that the inforrp.ation from
the meeting(s) will be shared with the RPT.

2.4.7 At the request of the Participating Teacher or the Consulting Teacher, the PAR panel may
on a one time basis assign a different Consulting Teacher to work with the Participating
Teacher.

._.
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3.0 The Program

3.1 Professional Growth Activities & Volunteer Teacher Participants (VTP)

3.1.1 Unit member(s) who seek assistance and/or professional growth in the areas of
instructional strategies, classroom management, subject matter knowledge, and/or other
areas related to the instructional program may request the PAR Panel to provide the
necessary assistance and support to meet these needs. It is understood that the purpose of
such participation is to provide peer assistance and/or professional growth and that if a
Consulting Teacher provides assistance, he/she will play no role in evaluating the
teaching performance of a VTP. A VTP(s) may tenninate hislher participation in the
PAR program at any time.

3.1.2 Information obtained by the Consulting Teacher while working with the VTP cannot be
utilized in the evaluation process and/or as the basis for mandatory participation in the
PAR process.

3.2 Beginning Teacher Participants (BT)

3.2.1 Teachers with less than two years of teaching experience will receive assistance and
supportprimarily through the Beginning Teacher Support and Assessment Program
(BTSA).

3.2.2 It is understood that the purpose of such participation is to provide peer assistance and
allow for participation in professional growth activities, and that the Consulting
TeacherIBTSASupport Provider will play no role in evaluating the teaching performance
ofaBT. '.

3.3 Referred Participating Teacher (RPT)

3.3.1 The purpose ofparticipation in the PAR program is to assist veteran teachers in need of
development in subject matter knowledge. and/or teaching strategies. Permanent unit
members shall be required to participate in the PAR Program as a result ofan
unsatisfactory fmal evaluation in the areas of teaching methods and/or instruction.

3.3.2 This article does not expand nor diminish the right ofunit member's to grieve an
evaluation under Article 13 of the negotiated contract between the parties.

3.3.3 The Consulting Teacher will monitor the progress ofthe RPT and shall provide periodic
interim reports to the PAR Panel and the RPT. The Consulting Teacher will submit a
fmal written summary report to the PAR panel by May 1st. .

3.3.4 The fmal evaluation of the RPT's participation in the EAR program shall be made
available for placement in hislher personnel file.

4.0 General Provisions

4.1 Teachers who serve as PAR Panel members or Consulting Teachers pursuant to the Agreement
shall have the same protection from liability and access to appropriate defense as other public
school employees pursuant to California Government Code section 810, et seq.
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4.2 Consulting Teachers and teacher members on the PAR Panel shall not be considered management
or supervisory employees as defined under the EERA.

4.3 Nothing herein shall modify or in any manner affect the rights of the District and/or Governing
Board under provisions ofEducation Code relating to the evaluation, employment, classification,
retention or non-reelection of certificated employees. Nothing herein shall modify or affect the
District's right to issue notices (of unsatisfactory performance and/or unprofessional conduct)
pursuant to Education Code Section 44938..

4.4 Disputes arising under this Memorandum ofUnderstanding will be referred to the PAR Panel for
resolution.

For the District:

PARMOU 10-22-03

For Redondo Beach Teachers Association:
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