
TENTATIVE AGREEMENT
February 18, 2014

Having met and negotiated in good faith, the parties agree to the following in resolution of
negotiations for the 2013/2014 school year:

Article 3: Compensation:

Effective July 1, 2013, Salary Schedules A, B, C and 0 shall be increased by one percent
(1%): effective July 1. 2013, Salarv Schedules A, B, C and 0 shall be increased by an
additional four point one percent (4.1%).

Beginning July 1. 2014. Steps 15, 20, 25 and 30 on Salary Schedules "A" and "0" shall be
changed to 13, 18, 23 and 28,

Article 5: Health and Welfare Benefits:

Article 5, section 5.2 shall be modified as specified below:

5.2 The District's combined basic medical contribution and supplemental
reimbursement annual maximum for additional health benefit covera'ge shall
not exceed the following annual maximums:

Active Full-Time Unit Members: $4500 (effective July 1, 2006)
$5000 (effective July 1, 2007)
$6000 (effective July 1, 2009)
$6450 (effective January 1, 2012)
$7050 (effective July 1, 2013)
$10000 (effective July 1. 2014)

Retirees Hired Prior to July 1, 1993
and retiring before July 1, 2006 $3808.00

Retirees Hired Prior to July 1, 1993
and retiring between July 1, 2006 and
June 30, 2007 $4308.00

Retirees Hired Prior to July 1, 1993
and retiring between June 30, 2007 and
June 30, 2009 $4808.00

Retirees Hired Prior to July 1, 1993
and retiring between June 30, 2009 and
June 30, 2011 $5808.00

Retirees Hired Prior to July 1, 1993
and retiring between July 1, 2011 and
June 30, 2013 $6258,00

Retirees Hired Prior to July 1, 1993
and retiring between June 30, 2013 and
December 31, 2013 $6858.00
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Retirees Hired Prior to July 1. 1993
and retiring after December 31. 2013

Retirees Qualifying for Medicare

5.7 Waiver of Health Benefit

$9808.00

Reimbursement equal to supplemental
Medicare coverage.

Effective July 1. 2014, the District will pay a $-75B $1.000 stipend once a year to
bargaining unit members who choose to waive their medical benefits (does not
include dental, vision, or life insurance).

Article 8: Class Size:

8.4.4 UlleR reEjuest By tAe District, CVSTA a§rees te reelleR Re§etiatieRs ""itAiR teR (10)
caleRsar days ef SUCA reEjuest te discuss iRcreased class size IiFAitatieRs aRd etAer
elltieRs fer addressiR§ tAe cAaR§iR§ fiscal Reeds ef tAe District ..... itA llaFticular
ceRsiseratieR te tAe ~reBaBility of mid year cuts due te tAe terms aRe ceRditieRs ef
tAe 2011/2012 State B~e§et.

Article 9: Evaluation Procedures:

Beginning on or about April 29, 2013, the parties agreed to convene a joint
committee comprised solely of management and CVSTA representatives (majority of
which are CVSTA bargaining unit members) to review the evaluation procedure
contained in the current collective bargaining agreement; to research alternative
evaluation procedures; and to make recommendations to the parties' negotiating
teams.

The committee was convened as agreed upon and, on or about January 30, 2014,
Principal Mike Ono presented, on behalf of the committee, to the bargaining teams,
recommendations for modifying the current evaluation procedure including but not
limited to 1) new timelines, 2) new forms, and 3) new content standards.

The parties hereby agree, in lieu of the current evaluation procedure provided in
Article 9, to test the proposed evaluation procedure through a two-year pilot
program to be implemented at all CVUHSD school sites beginning July 1, 2014, and
expiring on June 30, 2016. Attached hereto and incorporated herein as if fUlly set
forth below, are the documents reflecting the evaluation procedures, including forms
and content standards, which will apply for the duration of the pilot program.

The attached evaluation procedure shall automatically expire at the end of the day
on June 30, 2016, and Article 9 shall apply beginning July 1, 2016, unless negotiated
otherwise by the parties.

CVSTA representatives will be invited to participate in the training provided to site
leadership on the pilot program.

Bargaining unit members shall be evaluated under the piloted program following
their current evaluation schedule.
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Except as expressly provided otherwise herein, the remainder of Articles 3, 5,8 and 9 shall
remain unchanged.

Dated: February 18, 2014

CVSTA Tentative Agreement 2013/2014
Page 3 of 3
























































































	CVEvalDocs.pdf
	Eval.pdf
	Eval2
	Eval3
	Eval4


