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Some districts are contemplaƟng lay‐
offs or RIFs (ReducƟons in Force) this 
year. If you are a permanent or proba‐
Ɵonary teacher, you can be laid off if 
the school board determines that eco‐
nomic circumstances require decreas‐
ing the number of permanent employ‐
ees. The board can idenƟfy a parƟcular 
kind of service (such as a course or 
program) that will be reduced or dis‐
conƟnued, or base the layoffs on either 
a drop in the district’s average daily 
aƩendance (“ADA”) or a state law 
modifying the curriculum. You must be 
either personally given, or sent by reg‐
istered mail, wriƩen noƟce that you 
are on the district’s proposed layoff list 
by March 15th.  
 
This is a nerve‐wracking and frustraƟng 
Ɵme, but please don't get discouraged 
and neglect to exercise all your rights if 
you receive a noƟce.   
 

POTENTIAL LAY-OFFS—What to do 

ProbaƟonary teachers may also re-
ceive a noƟce of non-reelecƟon which 
is unrelated to economic circumstanc-
es, and does not enƟtle you to a hear-
ing. If you believe the non-reelecƟon is 
for discriminatory reasons, however, 
contact the office. 
  
What to do if you receive a RIF noƟce: 
  
If you receive a layoff noƟce, request 
a hearing. If deadlines are missed, it 
will be too late to change your mind 
and will be too late to fix any mistakes 
that might have been made. 
 
You must complete and submit to the 
district a “Request for Hearing” form 
within the Ɵmeline noted on your RIF 
noƟce in order to qualify for a hearing. 
Ask for a date‐stamped copy for your 
records. 
 
Please contact the office to let us 

know so we can help to ensure Ɵme‐
lines are met and that you have sup‐
port through the process. Union mem‐
bers are represented in the hearing 
process by a union aƩorney.  
 
Make sure that ALL of your creden-
Ɵals and cerƟficaƟons are on file with 
the school district, especially cerƟfica‐
Ɵons to teach English language learn‐
ers.  
 
Fee Payers (Fair Share) also have a 
right to a hearing but are not repre‐
sented by the union aƩorney. Fee 
payers may represent themselves, 
however, or hire their own aƩorney.  
 
If you are a temporary teacher, you 
may receive a noƟce as well, but you 
are not enƟtled to a hearing. If, how‐
ever, you believe you may be classi‐
fied as a temp incorrectly, please con‐
tact the office. 

School districts may hire employees 
with a temporary classificaƟon 
(“temps”) to replace regular employ‐
ees on leaves of absence or to fill in for 
regular employees who have been 
given categorically funded posiƟons, 
like TSA’s, department heads, and 
class size reducƟon. The temp doesn’t 
actually have to replace a parƟcular 
person; but the number of cerƟficated 
employees on leave throughout the 
district cannot exceed the number of 
temporary employees. 
 

WHAT ABOUT TEMPS? 

Temps are at‐will employees who 
serve on contracts for one school year 
or shorter periods of Ɵme. This means 
the District can release them without 
a hearing. If they receive a release 
noƟce from the District, temps don’t 
have an automaƟc right to reemploy‐
ment the next year, but under certain 
circumstances, they must be given 
some preference if there are vacan‐
cies. A person may be a temporary 
employee for many years. But, if re‐
hired into a probaƟonary posiƟon for 
the next school year, then the one 

previous year in a temporary posiƟon 
will count toward permanent status. 
 
In the event of a layoff, temps don’t 
receive layoff noƟces (although you 
may receive a ‘release’ noƟce from 
the district) and do not have the same 
guaranteed rehire rights as probs or 
permanent employees because their 
contracts simply terminate at the end 
of the school year. Because temps 
have fewer rights, it is especially im‐
portant to verify the accuracy of the 
temporary classificaƟon.  



Strong Unions, Stronger CommuniƟes 
 
When working people have the freedom to come to‐
gether in strong unions, enƟre communiƟes benefit. 
Unions give everyday working people the power in 
numbers they need to make their communiƟes safer 
and stronger, and they are criƟcal to fixing an econo‐
my rigged in favor of the rich and powerful. 
 
Whether it’s emergency workers negoƟaƟng for 
beƩer staff raƟos that decrease emergency response 
Ɵmes, or teachers speaking up together for smaller 
class sizes, this report underscores that strong unions 
are needed now more than ever. 
 
The case studies included in this report are just a few 
examples of the many ways strong unions are making 
our communiƟes and our country stronger for every‐
one. Read the report at: 
 
hƩps://www.afscme.org/news/publicaƟons/body/
AFSCME‐Strong‐Unions‐Stronger‐CommuniƟes.pdf 

The Supreme Court to hear “Janus” 

The U.S. Supreme Court has 
granted cerƟorari (decided to 
take up) to the Janus v. AF-
SCME case, which seeks to make 
the enƟre public sector “right‐to‐
work” in one fell swoop.  
 
California Teachers AssociaƟon 
President Eric Heins issued this 
statement about the United 
States Supreme Court announce‐
ment granƟng cerƟorari and tak‐
ing up the case Janus v. AF-
SCME this term:   
“Janus v. AFSCME is a case with 
far sweeping implicaƟons for 
working families, our students 
and the communiƟes we 
serve. Janus is simply the culmina‐

in strong unions, because unions 
give workers a powerful voice in 
speaking up for themselves, our 
students, families and communi‐
Ɵes. Unions have played a criƟcal 
role in building and protecƟng the 
middle class in America. They pro‐
vide hard‐working people eco‐
nomic stability for their families 
and give them the tools to build a 
good life, home and educaƟon for 
themselves and their children. For 
154 years, CTA has been standing 
up for working people, our stu‐
dents and the communiƟes we 
serve. No court case will stop our 
determinaƟon and advocacy for 
our students and our profession.”  

Ɵon of decades of aƩacks on 
working people by corporate 
CEOs, the wealthiest one percent 
and the poliƟcians that do their 
bidding to rig the economy in 
their favor, and its outcome could 
further send our country in the 
wrong direcƟon. The forces be‐
hind this case are the same forces 
that have pushed for privaƟzing 
public educaƟon and limiƟng 
voƟng rights, as well as aƩacked 
immigrants and undermined civil 
rights protecƟons. 

“Their goal here, as it was 
in Friedrichs v. CTA, is no secret: 
they want to use the Supreme 
Court to take away the freedom 
of working people to join together 

FAIR SHARE 
 
The current Fair Share system is a good com‐
promise and common‐sense soluƟon, which is 
why the Supreme Court approved it unani‐
mously in 1977 in the Abood case. Right now, 
no one is forced to join a union. But unions are 
legally required to represent all workers, even 
those who do not join the union. So teachers, 
firefighters, nurses and public employees who 
do not want to join the union contribute only 
toward the costs of the representaƟon they 
receive — and none of their “Fair Share Fees” 
may be used for poliƟcal acƟviƟes. Abolishing 
Fair Share would mean some employees get 
benefits for free, while others pay more than 
their fair share. 
 
Since all workers enjoy the benefits, job securi‐
ty and other protecƟons that the union negoƟ‐
ates, it’s only fair that all contribute to the cost 
of securing those benefits and protecƟons. 



With all the recent natural disasters 
in the country including wild fires 
here in Southern California, it is good 
to be reminded of the Disaster Relief 
Fund that is available to members 
who have suffered a loss. And also to 
be reminded that it provides you with 
another way to contribute to those in 
need. 
 
The Disaster Relief Fund is a separate, 
special fund just for members of CTA. 
The fund is endowed to provide fi‐
nancial assistance to CTA members 
who have experienced significant 
losses due to disasters in California. 
 
Highlights 
 Provides financial assistance to 

CTA members who suffer signifi‐
cant losses due to disasters in 
California 

 Funded by voluntary contribu‐
Ɵons from CTA members, and 
through CTA fund‐raising drives 
throughout the year 

 AdministraƟve services provided 
by the FACT FoundaƟon 

 
Grant and QualificaƟon Details 
Standard Grant 
CTA members may receive up to 

$1,500 for significant economic hard‐
ship related to damage to their prima‐
ry residence, displacement or disrup‐
Ɵon in required uƟliƟes 
 
Catastrophic Damage Grant 
Recipients of the Standard Grant may 
be eligible for up to another $1,500 if 
damages exceed $50,000 
 
Temporary Displacement Grant 
A grant of up to $500 may be availa‐
ble for members who are displaced 
from their primary residence as the 
result of a disaster, but do not meet 
the requirements for a Standard 
Grant 
 
School Site Grant 
Members may receive up to $500 for 
damage to their classroom 
 
Note: The filing deadline is 12 months 
from the date of the incident.  
 
How to Contribute 
If you would like to contribute to the 
Fund, you may do so by sending a 
check made out to: 
CTA Disaster Relief Fund  
1705 Murchison Drive  
Burlingame, CA 94010 

AutomaƟc Payroll DeducƟon 
You may also contribute through auto‐
maƟc payroll deducƟon. To request a 
payroll deducƟon form, contact: 
California Teachers AssociaƟon (CTA)  
Membership‐AccounƟng Department  
(650) 552‐5278 or  
 membership@cta.org 
 
Your donaƟon will be tax deducƟble.  
 
Support for vicƟms of the California 
fires 
 
Our hearts and thoughts go out to the 
many students, fellow educators and 
families impacted by the fires that 
raged through California. In the Santa 
Rosa area alone, nearly 40 CTA mem‐
bers have lost their homes, with over 
100 members losing their homes in 
several Northern California counƟes. 
The Santa Rosa Teachers Associa‐
Ɵon has started a YouCaring Fund, and 
the Redwood Service Center Council 
has started a GoFundMe page with a 
goal of $20,000. 
 
South Bay United Teachers contributed 
$500 to these efforts in support of fel‐
low educators in northern California. 

FACT FOUNDATION 
Assistance for CTA Members affected by disasters 

CVSTA 
ArƟcle 6.6 

MBUTA 
ArƟcle 11.19 

PVFA 
ArƟcle 13-8 

RBTA 
ArƟcle 10.11 

The district will pay 
for up to 10 days of 
service, which can 
be extended by the 
superintendent. 
Members are en‐
couraged to serve 
outside of the 
school year. 

The district will pay for up to 10 days of ser‐
vice.  Members are encouraged to serve 
when instrucƟon will not be not adversely 
affected.  
  
Members who voluntarily defer service to 
summer, winter or spring break will be paid 
the sub rate for each day served, up to 10 
days. WriƩen verificaƟon of original sum‐
mons and actual dates served is required. 

The district 
will pay for 3 
days of ser‐
vice. 

The district will pay your salary while 
you are on jury service.   Your supervi‐
sor may direct you to seek a postpone‐
ment.  
 
If you postpone your service to the 
summer, the district will give you up to 
2 sick days or pay you 2 days at the sub 
rate, upon verificaƟon of your original 
summons and actual dates served. 

Read the contract arƟcle for all terms and condiƟons of jury service. 

KNOW YOUR CONTRACT—JURY DUTY 



Members Saved about $3M with CTA’s Access to 
Savings Discounts 

 
CTA Members saved about $3 Million since the Access to Savings discount was 
introduced September 1, 2016.  Over $1 Million was for June and July purchases – 
many for summer fun and for back‐to‐school purchases.  Have you downloaded 
the My Deals app yet and started to accumulate your own savings on back‐to‐
school purchases? 
 
Access to Savings can help you treat yourself with savings on apparel, shoes, ac‐
cessories, electronics and more, all while saving up to 50% off! Get your classroom 
ready for less with great discounts at places such as Office Depot, Dell and Dis‐
count School Supply. For these great savings, log in 
to www.CTAMemberBenefits.org/Access with your username and password and 
click “Enter”. 
 
To download the mobile app, search for the “My Deals” mobile app at the App 
Store or Google Play (for Android devices).  
 
For more informaƟon: hƩps://www.ctamemberbenefits.org/anews 

DONORSCHOOSE.ORG 

CTA‐endorsed auto & homeowners 
insurance provider 

California Casualty 
Is giving away a Dodge Journey! 

 
Visit 

TakeAJourneyWithUs.com 
to enter! 


