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CTA TAKES A POSITION ON TEACHER DISMISSAL AND CHILD ABUSE BILLS
The California Teachers Associa on (CTA) supports
streamlining and expedi ng the dismissal process to
keep students safe, safeguard the integrity of the profession and protect the rights of educators. Under exis ng law, districts can immediately remove from the
classroom any educator accused of immoral conduct
or a serious crime, and can keep the accused employee away from students un l the facts of the case have
been determined. Several school districts such as
LAUSD have failed to take appropriate ac on. AB 375
would update and streamline the teacher dismissal
process, saving school districts me and money while
at the same me ensuring due process. Exis ng law
prohibits a permanent employee from being dismissed except for one or more specific causes, including, among other causes, immoral or unprofessional
conduct.
AB 375 also removes outdated references in the Educa on Code, updates other sec ons consistent with
current school calendars, and clarifies the responsibilies of both school districts and teachers with respect
to the appeal process. “Sen. Alex Padilla has announced that he is dropping SB 10, a bill which CTA
had previously opposed, and will instead co-sponsor
AB 375 by Assembly Educa on Commi ee Chair Joan
Buchanan."
Key points:
• We commend Assembly Member Buchanan for taking the lead on two bills that address ma ers im-

pac ng California’s educators and the students whom
they are entrusted to teach. We appreciate Senator Alex
Padilla for joining the eﬀorts as a co-sponsor.
• CTA is concerned with keeping students safe, safeguarding the integrity of the profession, and protec ng the
rights of educators. CTA supports these bills because
they provide immediate protec ons for students and
streamline and shorten the dismissal process to ensure
charges are handled fairly and in a mely manner.
• Districts have the power under current law to immediately remove from the classroom educators accused of
immoral conduct, but as seen in recent cases, they o en
fail to act. AB 375 establishes clear and mely procedures for dismissal that reinforce the district’s responsibility, while protec ng educators’ professional rights.
• CTA strongly believes school districts should be penalized for not following the law and failing to report serious misconduct to the Commission on Teacher Credenaling.
• AB 1338 requires all districts to develop a policy on mandated repor ng of child abuse that complies with current law. CTA wholeheartedly supports a safe environment for our schools and communi es.
• We look forward to having many conversa ons with legislators as these bills make their way through the legislave process.
For more facts on dismissal bills, go to
www.cta.org/en/Issues-and-Ac on/Legisla on
or visit our Facebook page at
h ps://www.facebook.com/SouthBayUnitedTeachers

STATE COUNCIL NOTES:
CTA State Council re-elected President Dean Vogel and Vice President Eric
Heins at its April meeting. They join Secretary-Treasurer Mikki Cichocki-Semo
who was re-elected at a previous meeting.
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USE SCHOOL TECHNOLOGY WISELY
Technology has the power to transform and enhance the work you do
as educa on professionals. Be
aware of the poten al hazards, however, and keep these ps in mind
when using school computers:
Acceptable Use Policy
Check if your employer has an Acceptable Use Policy for using technology. Your district or community
college likely has separate policies
for students and employees. The
Acceptable Use Policy should define
where, when, and how long employees may use computers and network
services.
Be Prudent About Content
Don’t access, accept, or transmit
anything that can be interpreted as
obscene or pornographic. Review

the Acceptable Use Policy about any
other poten ally objec onable material.
Non-Commercial Use
School & college networks usually
prohibit using their network and
computers for commercial purposes,
such as promo ng a personal business.
Protect Student InformaƟon
All confiden al student data such as
Individualized Educa on Programs
(IEPs), grades, and all other private
data must be secured, even on a
computer. Establish a password that
will limit access to computers you
use for confiden al material, and do
not share your password with others
(ask your technology staﬀ for assistance if needed).

Your Public Employer Owns Your
Email
Do not send anything you wouldn’t
want read by your employer, or possibly the public. The school district
or college owns and controls the
email system. Even deleted email
can be retrieved and used in lawsuits. Do not send any confiden al
or private email at work. Using the
district’s hardware, including WiFi,
allows the district access to your
device, even if it is your own property.
Monitoring Student Use
You might be held responsible for
inappropriate student use of technology. Because it is impossible to
supervise student use at all mes,
check if your district has a
“reasonable supervision” standard.

Social Networks—Staying Connected in the Age of Technology
NEA, CTA and SBUT are staying connected via social networks. We encourage you to join us in being smart and
using this media responsibly. Assume that everyone sees everything you post—parents, students, your employer, your clergy and your family. Don’t post or link to things that you would not want everyone to see, regardless
of your se ngs.
Check us out on www.sbut.org.
“Like us” on FACEBOOK: h ps://www.facebook.com/SouthBayUnitedTeachers

Safety First: What Are Your Rights?
Your District has to provide a safe
environment for you and your students. If there is a problem with
your classroom or buildings at your
site, be sure to report it immediately.
If there is a problem with dangerous
students, parents or even staﬀ, be
sure to report that as well.

THIS APPLIES TO THREATENING
STATEMENTS MADE VIA SOCIAL
MEDIA. IF YOU HAVE REASON FOR
CONCERN BASED ON FACEBOOK
POSTS, TWEETS, OR OTHER
SOURCES, REPORT THIS TO YOUR
SUPERVISOR.
If someone assaults you, a police
report must be filed immediately. It

is actually a misdemeanor not to
make such a report.
If there is a member-to-member
dispute, the Union cannot intervene
-you must file a complaint with the
District. The union does not represent members against other members.

Over the past 25 years, the law firm of Gordon, Edelstein, Krepack, Grant, Felton & Goldstein, LLP has established
itself as a recognized leader in Personal Injury and Workers' Compensation law in Southern California. This article comes from their online newsletter:

ProtecƟng Your Rights: The First 90 Days of a Workers’ CompensaƟon Claim
By Keith C. Mackenzie, Esq., Associate, Gordon, Edelstein, Krepack, Grant, Felton & Goldstein, LLP
Repor ng a work-related injury to one’s employer and formally
filing a Workers’ Compensa on claim can be an in mida ng proposi on. Many workers don’t fully understand their rights and fear
retalia on from their employer should they file such a claim. Others fail to pursue legi mate claims out of a misguided sense that
someone filing a Worker’s Compensa on claim is trying to get
away with something, or is somehow taking advantage of their
employer or “the system.”
What you might not realize is that the Workers’ Compensa on
system exists to protect employers, not penalize them. In most
instances in California, workers who are injured on the job are
legally prohibited from suing their employers in civil court. This is
true even where a worker is injured through gross negligence on
the employer’s part. This prohibi on exists to protect businesses
from incurring prohibi vely expensive li ga on costs whenever an
employee sustains a work-related injury. The tradeoﬀ is that employers are required to carry Workers’ Compensa on insurance or
to be permissibly self-insured to allow for a system to assist injured
workers in receiving benefits, including medical treatment and
monies, in an expedi ous manner.
You should advise your employer immediately if you have suﬀered
a work-related injury. The melines and rules outlined here apply
to the first 90 days a er a claim is filed. It is important to understand these so that you receive the full range of benefits to which
you are en tled.
1. Once an employee has no fied the employer of a work-related
injury, the employee should be provided with a Workers’ Compensa on Claim Form, known as a DWC-1, to complete. Presen ng a completed DWC-1 form to an employer
ini ates the Workers’ Compensa on claim process. Verbally
repor ng the injury is not suﬃcient to trigger an employer’s
responsibility to ini ate benefits. Be sure to keep a copy of the
form for your records as it is one of the most important documents in your case.
2. Within 14 days of receipt of the Claim Form, the employer must
accept, reject or delay a decision regarding the industrial injury
claim. If the claim is put on delay, the employer has 90 days to
determine whether to accept the claim. During this delay period, the employer is required to furnish up to $10,000 worth of
medical care to the injured worker. The employer is not, however, required to pay temporary disability benefits for wage
loss during this delay period. Therefore, if the employee is oﬀ

of work because of the injury, and the employee paid into the
State Disability Insurance (SDI) system or has some other disability policy through work, he or she should apply for these
benefits.
3. One of the most important issues during the beginning stages of
a Workers’ Compensa on claim is deciding when and where to
begin medical treatment. The employer is legally en tled to
choose the medical provider for the first appointment. However, many injured workers are under the mistaken impression
that they must con nue trea ng with this ini al physician. It is
the employer’s duty to no fy injured workers of the existence
of what is known as a Medical Provider Network (MPN), which
is a list of preapproved doctors from which an injured worker
can choose.
Usually, such no fica on comes in the form of a le er with a
website the worker can go to find a doctor. An injured worker
can pick a new doctor oﬀ the MPN immediately a er the first
visit with the assigned company doctor. Not all employers have
MPNs. In this case, the employer has medical control for the
first 30 days, then an injured worker can designate any doctor
who accepts Workers’ Compensa on insurance star ng 30
days a er the employer’s receipt of the Claim Form. O en
mes injured workers reach out to an experienced Workers’
Compensa on a orney during the early stages of an injury
claim to seek assistance in iden fying a qualified trea ng physician, as prompt and eﬀec ve medical treatment can assist an
injured worker in making a speedy recovery.
4. In some cases, the insurance company will request a panel
Qualified Medical Evalua on (PQME) with a state PQME within
the first 90 days. Some mes such an evalua on will be completed as part of the employer’s inves ga on of the claim, during the first 90 days, to assist them in evalua ng whether to
accept or deny the claim. The outcome of this evalua on can
have a great impact on your case and o en mes an injured
worker will seek the advice of experienced legal counsel before
seeing a PQME.
If the claim is not denied within 90 days, an injury will be
“presumed compensable,” meaning that the injury will be accepted and the employer is barred from presen ng evidence to the
contrary if that evidence could have been obtained during the 90day period. This consequence proves to be a great advantage to
the injured worker.

NEA Works4Me: www.nea.org/tools/Works4Me.html
Do you love rewards that don't cost anything? One of our readers allows her students to trade their regular chair with the
computer swivel chair for the week. Another gives really crea ve passes such as his "Slurp-Pass" that allows a wellbehaved student to bring a drink to class. Here are other no-cost reward teachers use to mo vate students:
•
•
•
•
•
•

We have been brainstorming ideas for whole-class rewards for mee ng a class goal: Dance Party; Sing-A-Long; Outside Reading Time; Picnic Lunch; Game Party; Bring a Stuﬀed Animal to School Day; Sit Where You Want Day
ClassDojo is my favorite! (www.classdojo.com) It's an online reward system based on points. The students can earn
posi ve and nega ve points. Teachers can set up their own behaviors. Reports can be printed or emailed to the parents. Students can also access their accounts and look at their points. I love ClassDojo!
I know one teacher who rewards her class with just herself dancing. It cracks the kids up and they love it. Play an
indoor or outdoor game with students vs teacher. If you want to keep it academic, have a class quiz where the students have created the ques ons. Could arrange Qs on a Jeopardy-like board.
Check out Whole Brain Teaching!!! There is a website, videos on youtube and I can personally tes fy that it
works!!! And the rewards are fun games to play for review in any subject!! AND they will come to your school for
free to give professional development on the management system.
How about a Homework Pass for a subject. The students get to choose a night when he or she doesn't have to do
their homework, and turns in the pass instead of the subject homework.
Food works great! I stock up a er each holiday, put it in the freezer, and pull it out periodically. Be careful for nut
and lactose problems. I usually get smar es or nerds candies.

Why switch to CTA-endorsed disability and life insurance?
CTA members have unique insurance needs. That's why CTA makes voluntary disability and life insurance plans available to members through Standard Insurance Company (The Standard). The plans
have unique features specifically designed for educa on professionals, including:
•
•
•

Provisions to allow for con nua on of coverage during temporary layoﬀs and labor disputes.
Access to the CTA Advisory Panel on Endorsed Services.
Coverage for extra-duty pay such as coaching and tutoring.

The need for disability and life insurance is very real. Each year, almost 5,000* of your peers receive
much-needed help from the CTA-endorsed plans.
From April 1 through May 31, 2013, members who have disability and/or life insurance coverage
through another provider have a special opportunity to make a switch to the only CTA-endorsed disability and life insurance plans. To start the change-over process, call The Standard's dedicated CTA
Customer Service Department at 800.522.0406 from 7:00 a.m. to 6:00 p.m. Pacific me.
*From 9/1/11 – 8/31/12, based on data developed by The Standard
For costs and further details of the coverage, including exclusions, benefit wai ng periods and any
reduc ons or limita ons and the terms under which the policy may be con nued in force, please
contact The Standard's dedicated CTA Customer Service Department at 800-522-0406 7:00 a.m. to
6:00 p.m.

